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ABSTRACT i 

Using the DACUM (Developing a Curriculum) process, 
the British Columbia Ministry of Education performed a ^task analysis 
of the work of recreation workers. A survey questionnaire was 
developed and mailed to 600 practitioners in the field; 262 were 
returned/ with 232 of these usable. The majority of the respondents 
were from the Vancouver area, were in supervisory mid-management , had 
attained a college degree, and had carried out a professional 
development activity during the year. A factor analysis was carried 
out on the data received, and three sets of factors were identified: 
core factors, administration factors, and supervisory mid-management 
factors. Core factors were park and facilities maintenance, 
philosophy of recreation and leisure, administration/management, 
community development, program development, marketing, and personnel 
management. Administration factors identified were personnel 
management, financial management, planning, management techniques, . 
and community development; while supervisory mid-management factors 
were community development, program development, and facility 
maintenance. Results of this task analysis were to be used to develop 
professional act ivi ties vand programs, for recreation workers. (KC) 




SUMMARY 

a ' ' . ■ • • 

4 

The 169 tasks carried out by the recreation practitioners were divided 
in to x three modules, A core module was identified, an administrative 
module was identified and a supervisory mid-management module was 
identified. Task statements were assigned to each module and clustered 
on the basis of a correlational technique. Importance ratings were 
assigned to each task. Each of the dimensions or factors identified 
within a module were named. The technique was found to clearly identify 
general areas of job functions for each of the modules. 

A taxonomic approach' was then applied to examine the factors identified* 
within a module, in order to determine the behavioural requirements 
associated with the factor. Importance ratiij^e task statements within 
a factor were examined to determine the relative importance of tasks 
within a factor and to also determine how crucial various tasks are to 
su-ccessf ully carry out these tasks. , 

The procedures indicated that the tebhmique was successful in mapping 
out and validating the modules and factors within modules. 

The development of a curriculum from this base of data should be a 
straight forward procedure. 

The breakdown of tasks in the manner of this report allows for the 
development of job classification and evaluation guidelines to be drafted. 
Another area of use may be in the orientation of workers new to the 
field. Both of these major areas can be easily addressed from the data 
base provided in this .report. 

An interesting finding is the high level of skill, knowledge and abilities 
that are required to adequately carry out some of the tasks associated 
with the recreational practitioner, especially the recreational administrator 
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INTRODUCTION 



In British Columbia, the DACUM (develop a curriculum) system of curriculum 
development' has been used to make career training more effective. Presently, 
there are five steps involved in the DACUM process. The fii;st two involve 
development of the curriculum through a cooperative effort between curriculum 
specialists and people working in the field. These steps are: 

1. Conduct a job analysis. 

2. Set performing objectives. 

3. Select evaluation instruments. « 
A. Choose instructional techniques. 

5. Organize instructional resources. 

To date, the job analysis process involved only task description. JThre data 
gathering strategy used was to conduct a workshop of ten to fifteen partici- 
pants currently working in the occupation to be described. In addition, 
instructors in the occupational area were asked to participate as advisors 
and resource persons. The group was led by a workshop coordinator trained 
in the DACUM process. The workshop coordinator illicits a breakdown of tasks 
performed in the occupation under consideration. ^ 

As a starting point, the group identifies the job title and scope of the 
occupation. Then broad grouping? of employee responsibility called the 
general areas of competence are listed. After these have been identified, 
the specific tasks within each broad grouping are identified. The job pro- 
file chart is the final product of this exercise. The tasks must be 
applicable to a broad variety of settings in the occupation because students 
are not being trained for just one company or wbrk situation. 
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A final step in the process of job profile preparation is validation by a 
larger group of educators and practitioners. ' 

After the job profile chart is complete performance objectives for each 
task are written. These materials are then provided to the course writer, 
curriculum specialists and instructors. The material forms the basis for 
planning instruction, organization of resource materials, teaching strate- 
gies and evaluation of performance. 

» 

There are some difficulties associated with the DACUM process as currently 
practiced. It is the purppse of this study to identify these areas and 
provide practitioners of the process with a set of procedures which can 
improve the process, and to some extent, overcome the difficulties and 
shortcomings of the process as now practiced. The utility' and feasibility 
of this set of procedures are tested. 

The difficulties associated with the DACUM process include the following: 
a) The job analysis 

The jol* ytfSjjpkia as practiced ia only task description and not task 
analysis. Having effective means of collecting a body of task data and 
then classifying relevant aspects of it via a sound taxonomy is necessary 
for task description) Task description, however, is not sufficient by 
itself since one also requires a "behavioural understanding (that is, an 
analysis of 'the task requirements when viewed in both their physical and 
psychological settings 11 (Miller, 1963). Miller suggests that eventually 
measurement operations and other methodological tools for the elucidation 
of general factors and relationships that variables share with them are 
necessary to gain a more complete understanding of man-machine systems, 
(Miller 1962). 
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Finley et al (1970) also argue there has been a confusion between task 
description and task analysis. They state: 

Although most researchers in the field have talked as if. 
they wanted a taxonomy of task behaviour (i.e., a taxonomy 
^describing the tasks presented to the personnel) , - hence 
the term "task" analysis - in reality they have been look- 
ing for a taxonomy describing not tasks but the behaviour 
elicited by those tasks. 

r 

Fleishman (1967a, 1967b) has suggested that the goal in task analysis should 
be to identify the unifying dimensions underlying skilled behaviour. 

Finley et al (1970) point out that the interpretation of task data: 

must be based on behavioural -dimensional analysis. What would 
be most desirable is a thorough analysis of the fundamental 
behavioural dimensions across all man-machine system tasks, (p. 8) 

b) The DACUM process presently does not elicit a list of tasks along a 
dimension of underlying skilled behaviour. 

The task descriptions are not examined according to a behavioural taxonomy 
to identify the physical and psychological requirements associated with a 
unified dimension of tasks. The process does not provide information 
regarding th^ relative importance of tasks within a dimension or area of 
general competence. The relative importance of general areas of competence 
are also not identified. 




c) The task descriptions presently are not extensively or methodologically 
validated. 

d) Core competencies are unable to be identified from task description alone. 

e) The process is 'presently unable to associate tasks to multi-level 
occupations, i.e. identify what tasks are carried out by what level and 
to what extent . 

The Career Development Committee of the Recreation Society of B.C. has 

for the past threr yiMrs been working to develop a Career Development Plan. 

* 

In 1980, in cooperation with the Ministry of Education a skill profile chart, ; 
listing all the functions performed by all levels of recreation workers was 
developed. 

. * 

Because the profile chart is the basis for the modularized curriculum 

it was vital that the chart be accurate and reflect the skills and functions 

actually performed in the field. 

Prograih Research and Development was asked to prepare a report based on 
survey information in the field as to what tasks were carried out by level 
of worker. In addition it was desirable to cluster these tasks according 
to general areas of competence. Finally, some indication of the relative 
importance of tasks within modules was considered desirable. 



METHOD 



Questionnaire : 

A survey questionnaire was designed in May of 1981. ' It included 169 
task statements and four other questions relating to -recreation ; the 
area in which practioners are employed, position they presently hold, 
education attained, and the number of professional development 
activities directly relating to recreation. 

Respondents were asked to rate each task on a 5 point scale of import- 
ance relative to the position they hold. Appendix A presents a copy 
of the questionnaire and a covering letter that was sent out with the 
questionnaire. 

Sample : Questionnaires were sent to all practitioners in the field 

using the available mail list. A total of 600 questionnaires 
were mailed out. A 

Analysis : 

Returned questionnaires were keypunched for computer analysis, 
The following analyses were carried out on the data. 

F reque ncy A nalysis : ' 

This analysis provided a distribution of responses for each 
question. In addition means and standard deviations were 
calculated. Mea"ns and [standard deviations were calculated on * 
each task statement for each level of worker. 

Cor r elatio n An alysts: 

This analysis calculated a Pearson, product-moment correlation 
between each task statement distribution and level of worker^ 
over all respondents. 
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Hypothesis rfegardlng Correlational Analysis : - 9 

It was hypothesized that if tlte correlation between a task 
j/ariable and level of worker wekknoh-slgnif leant (I.e. did 
<■ not differ significantly from 0 .00 correlation) the task was 

not unique to a level. If the task statement correlated 
positive and significantly, the task would be strongly 
associated with the levels of mid-management and direct, 
leadership. If importance Increases from 1 to 5 and level 
rating increases from 1 to 3 a positive correlation would 
reault. 

By a similar argument it was hypothesized that if the 
correlation between task statement and leve/were negative 
and significant it would indicate that task is to be 
associated with the administrative or senior management 
level. . ' . 

Factor Anal ysis: 

These analyses was carried out on the variables identified as 
associated with all levels, administrators, and the 
supervisory-direct leadership level. Three faotor analyses 
' were undertaken, one for each level. The use of factor 
analysis in clustering tasks has been used in previous task 
analytic studied % (e.g. Fournier, 1975; Priesa & Ronan, 197L; 
Middleton, 1981). The basic purpose of factor analysis is to 
summarize the interrelationships among variables in a concise 
but accurate manner as an aid in conceptualization. Areas 
that are qualitatively different, that is ar^as wher,e 
relatively little generalizability can be made/from one aYea 
to another, are refetr^d to as separate factors. Each factor 
represents 'an area of generalization that \m qualitatively^ 
distinct from that represented by any other factor. Factor 
analysis provides for both qualitative and quantitative dis- 
tinctions. For a more (Comprehensive description^ the / 
techniques readers should consult Gorsuoh (1974). 
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Analysis Procedures for Factor Analysis ; 

After each task statement was correlated with level of occupation 
and classified as; belonging to the core module, administrative 
or supervisory mid^management a principal component; factor 
' analysis was carried out on each of the correlation matrices of 
variables. The . "care" module '.that Was identified had 74 task 
statements. These 74 task statements were intercorrelated using 
^ the Pearson product-moment method. An inspection of the variable 

* distributions confirmed that the assumption of multivariate 

normality was reasonable, and factoring could be proceeded with. 

Two analytic procedures were employed. A principal component 
factor analysis was carried out on the 74 x 74 Ft' matrix of 
task statements. The 74 eigenvalues were plotted and subjected 
to a scree test . to estimate the, number of factors. The test was 
% ' "' not entirely unequivocal but the existence of §even factory 

appeared reasonable. V 

Basically, principal component analysis identifies those 
variables which are, related enough to be placed under the same 
label. A measure of the central thrust of the variables is^ 
used to define the factor.. Each variable or task statement is 
then correlated with that ihdex or cluster of variables : . The 
program artificially separates the factors so that there is no 
correlation between the factors. . 

After th^V seven factors were calculated the results were pre- 
sented to )she Curriculum Development Committee for Recreation 

Practitioners". It w^s anticipated that some coalescence of task 

A' ? ■ 

statements could occur and that some task statements have signifi- 
cant loadings on more than one factor. This would probably be 
the case on those factors that account for smaller percentages of 
variance. Accordingly, the Curriculum Development Committee 
identified these deficiencies in the procedure and placed the 
task statements on those factors that were most appropriate from 
a qualitative point of view. The Committee also named the 
factors. . - 

: ' ■ ■ V' 13, , ' " . , ■ 
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Similar procedures were, carried put on all tgsk statements 
identified to he of an'administrative nature (73 other task 
/.statement*} and all statements identified to be associated with 
the supervisory mid-manageme'nt levels (20 task statements). 



Means and standard deviations for each task statement and for 
Core, administrative and supervisory mid-management groups were 
calculated. This allowed for the, calculation of relatiye 
importance of task statements to be made. 
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Results and Discussion ' 

Response Rate : ■ t 

* 600 questionnaires were mailed out, 262 were returned. This 

represented a response 9 rate of (43.6%). However, 30 of these 
, arrived after the keypunch analysis deadline and therefore were 
> not added to the sample of respondents. The analyses were 

carried out on the 232 remaining respondents. This sample was 
considered adequate to carry out the analyses. 

Recreation Area in which Respondents Work : 

A little over half (52%) of the respondents were from the 
Greater Vancouver area. (9.4%) were from the South Vancouver 
Island^r^a and (8; 5%) were from the North Vancouver Island area. 
The next largest .group Of respondents came from the Okanagan 
(8.1%) and Northwest B.C. (7.2%). The Fraser-Sechelt area 
accounted for (4.9%). Table 1 presents the distribution of 



I respondents by area. 
Level of Position of Respondents : 

1 The majority of respondents to the survey were in the supervisory 

/'•- '. mid-management category (58.8%). (3717%) of the respondents 
. 1 were in administrative capacities. Only (3.5%) of the ^respon- 

dents were in direct leadership: The low response rate for this 
category could be attributed to the timing of the questionnaire 
mail out. . 

Table 2 presents the breakdown of respondents by level of 
position. Because of the low response of the direct leadership 
category, their responses were added in with the supervisory 
mid-management in the curriculum analyses . ' r 



Level of Formal Education : • "* • 



The majority of the respondents (39.2%) had attained under-' 
graduate degree status. Only (5.5%) indicated a Master's 
degree. (24.4%) had college training and (26.7%) had high 
school. A complete breakdown is presented in Table 3. Courses 
at the college level were mostly in recreation and leisure while 
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some were in landscaping. At the university level, B.Scv, 
education and sociology were most often cited as major, areas "' 
9/ study. "'. . • 

: ■' • • ' ' ' . ,- d 

Professional Development:Activities : ' 

, Within the past twelve months,' the majority (58.9%) of the ^ 
respondents had carried out between one and tKreg professional 
development activities related to the fi&ld of recreation^* 
(24.6%) had attended between 4 and 6 activities:. ;G6 # 7%) had 
attended more than 6 professional "development ^ctiyitiCj 
Nearly 10% had not attended kny professional jievelopmei 
activities within the last year; T§ble ^presents theHfteak- 
down of responses to this question. .■*."**'. ; »l|3 

. . : i- 

Results of Correlational Analysis i? 

. — : — " ■ 1 i , I. 

The* results of the correlations fcetweep level of; recreation 
practitioner and each task statement may be founds in Appendix' B 
x below the distribution of responses for each task statement. 
Each correlation has size, direction and significance presented 
with the category of classification. There were 74 correla- 
tions that Were non significant, indicating 74 task statements 
in the Core module. There were 75 ^rrelatfbns that were 
significant and negative indicating 75 d;a§k* statements 
associated with the administration module. 'There were 20 
.correlations that were significant and positive indicating • 20 
task statements associated with the .supervisory - mid-management 
module. k '* 



Results of the Factor Analyses >■ , 

Three separate 7 factor analysers , using the to%al sample of 
respondents' were carried out. Sampling adequacy was excellent 
for each run. One factor tna a lysis was Zander taketi .on each'module 
to determine how the task statements clustered Tables S| 
through 19 presents the tasl^ statements for the Core, administra- 
tive and supervisory - mid-managejnent modules/* 34 the item loadings 
on each factor and percent of variance accounted for are pre- 
sented on each table. These results were presented to the * ' 
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recreation committee for clean up^kqd j^ning of factors. Results 
of the naming and re-arrangement of items for each of the factors 
for the three modules are presented in Tables 20 through 39 . In 
addition average importance ratings on 'each. item are presented. 

Tables 20 through 39 are the finalized versions of the modules. 



The €ore Factors 



These factors are composed of task statements that are common 
to all levels of jobs that recreation practitioners carry .put, 
These include the major areas of: „ 

'l. Park and Facilities Maintenance 

2. Philosophy of Recreation and Leisure 

3. Administration/Management 

4. Community Development 

5. Program Development V 
6,. Marketing 

7. Personnel Management 



Administration Factors : 

These include the major areas of: 
1. Personnel Management 
* 2. Financial Management 
3-. ^l&tining 

4. Management Techniques 

5. Community development 

Supervisory Mid-Management Factors : * 

These include the major areas of: 

1. Community Development 

2. Program Development 

3. Facility Maintenance 
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Core factors Analysis 

Park and Facilities Maintenance ? 

This major area of competence had the greatest share of variance 
and therefore represents a wide cross section of the work load. 
Tasks on this factor are of varying importance to every level of 
* worker. HowevfeV^ the more important tasks on this 

dimension involve a high degree of involvement of perceptual and 
mediational cognitive processes . There is a great deal of 
searching for and obtaining information, identification of 
objects, or events in the tasks that are rated as high on this 
dimension. In addition, the meciiational processes of decision 
making, problem, solving and information processing are involved. 
The less important items on this dimension involve more routine 
tasks and a less stringent criteria for successfully accomplish- 
ing the tasks," e.g. "develop appropriate storage systems" • 
These less important items also involve motor tasks of a 
complex/continuous nature such as regulating, adjusting and 
aligning processes, e.g. M troubleshoot maintenance problems" 
and "interpret function and operation of mechanical equipment". 

Overall this dimension deals with routine procedures that are 
for the most part standarized in some manner. 

Philosophy of Recreation and Leisure : 

This factor involves a high degree of perceptual, mediational 
and cbmmunicative, cognitive processes. A good knowledge of 
social psychology and basic psychology appears essential to 
carry out the tasks associated with this dimension. However, 
the importance ratings for most of the task statements are 
around 3.0 and therefore indicate this factor to be of lesser 
import than others. 
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Administration/Management : 

This factor involves mediational and communication skills 
primarily and the very high importance ratings stress that these tasks' 
should be carried out with a great deal of skill. As a consequence a * 
great deal of* practice may be required for these tasks to be performed in 
a proficient manner. 

Community Development ; ' " 

This factor ii&olves both mediational and communicative cognitive 
process^. The specific abilities of good judgment, plamiin^reasoning 
and decision-making skills in general are required for /carrying out the 
tasks on this dimension. 

Program Development ; 

This factor requires the involvement of perceptual and mediational 
cognitive processes; specific tasks associated with this dimension involve 
behaviours such as inspecting, observing, discriminating, categorizing and 
analyzing information. 

Marketing ; 

This dimension involves the cognitive processes in the perceptual, 
Mediational and communication domains. The tasks associated with this 
dimension involves a lot of social activity and. promotional work. 

f ' ■ 

Personnel Management ; 

* This factor involves tasks that permeate the perceptual and^ 

ruediational cognitive processes. Some very high importance ratings 
related to work per formance indicate that stringent criteria for success- 
ful accomplishment of these tasks be implemented. 
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/ , Administrative Module Analysis 

Personnel Management : 

The primary cognitive processes involved in this factor are 
mediational and perceptual? The administrator has to carry out such „ 
functions as translating, discriminating, analyzing, choosing, planning, 
es timatinjg , i temi zing , and comparing . 

T^e high importance ratings attached to some of these tasks ^ 
involving dealing with staff requires that these tasks be carried out with 
a great deal of skill or expertise and that criteria be fairly stringent to 
ensure successful performance or these tasks. A good understanding of and 
ability to deal with people is required of the tasks on this dimension. 

Financial Management : 

This factor mainly requires perceptual and mediational cognitive 
processes . All task statements above a 3.3 rating would be conflldered as 
highly important and deal with operating budgets and revenues associated 
with the operation of the facility. These particular items should be care- 
fully carried out and stringent criteria for successful accomplishment 
should be applied. These tasks require careful attention to detail and good 
general office skills such as recording, transcribing, filing, e.tc. 

Planning : 

The primary cognitive process of this factor is mediational in 
that the requirement is to plan, analyze, assess and compare, items . The 
evaluation component of these activities obtained the highest rating. 

Management Techniques : 

A large number of task statements on this factor with high 
importance ratings reveal that this is-an important dimension for the 
administration module. The primary cognitive dimension is mediational and 
activities on this dimension require good organizational, social, analyti- 
cal and leadership abilities. 



ERIC v ' 20 



15 



Community Development : ' 

^This is a public relatidns^f actor and the primary cognitive " 
component is communicative. 

The abilities associated with these tasks consist pf communicating 
well both in orally and in writing, good organizational and planning skills. 
The more important tasks^on this dimension indicate that the communication 
and organizational skills should be well developed to carry theee tasks. 
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Supervisory and Mid-Management Module 

Community Development : 

As Indicated in the Administrative factors this factor appears 
again but at this level Is more oriented to Involving and training others. 
The skills of organization and planning are very Important. The use of 
and knowledge of Instructional skills are also very Important. A knowledge 
of group dynamics and social psychology appears necessary to adeqb*fc<4y 
carry out these tasks. 

Program Development : 

This factor deals with programs and associated activities. 
The cognitive processes associated with this factor are primarily 
mediational and communicative in nature. The more important functions 
associated with these tasks involve a high degree of skill in evaluation 
and dealing effectively with others. Planning abilities and good communi- 
cation skills are also required. % 

' N 
Facility Maintenance ; 

At the supervisory mid-management level facility maintenance 
tasks include scheduling, monitoring and training functions. Administra- 
tive skills in these areas are crucial tp tasks on this dimension. The 
tasks on this dimension involve a good understanding of operating require- 
ments of the facility and good organizational skills. The more important 
aspects of this dimension involve good planning and organizational skills. 
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TABLE 



1 



NCV 

Ml'E NOW Mr (CREA7 ION OATE « 01/14/82) 
VAR001 

' 1. In which recreation area do you work? 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


SOUTH VAN ISLAND 


1 


21 


9 


1 


9 


4 


9.4 


NORTH VAN ISLAND 


2. 


19 


8 


2 


8 


5 


17.9 


GREATER VANCOUVER 


3 


1 16 


50 


0 


'52 


0 


70.0 


FRASER SrCHFL|^ 


4 . 


1 1 


4 


7 


4 


9 


74 .9 


OKANAGAN 


5. 


18 


7 


8 


8 


1 


83.0 


KOOTENAY WFST 


6 


4 


1 


7 


1 


8 


84.8 


KOONA YE AST 


7 . 


3 


1 


3 


1 


3 


86. 1 


SOUTH CENTRAL 


8. 


4 


1 


7 


1 


8 


87.9 


CENTAL 


9. 


5 


2 


2 


2 


2 


90. 1 


NORTH CFNTPA' 


10 


5 


2 


2 


2 


2 


92.4 


NORTHWEST 


i 1 1 


16 


6 


9 


■ 7 


2 


. 99.6 


NORTHEAST 


12, 


1 


0 


4 


0 


4 


• 

100,0 




0, 


9 


3 


9 ' 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100 


0 




MEAN 4 040 
MODE 3 OOO 


STO ERR 
STO DEV 


0, 183 
2 733 




MEDIAN 




3. 1 16 


VALID C* r >ES 223 


MISSING 


CASES 9 













( 



0 ] 



TABLE. 2 



NCV 

FILE NONAME (CREATION DATE • 01/14/82) 
VAR002 



Wha 



t level of position in the recreation field do you presently hold^ 



CATEGORY LAB^L 
* ADMINISTRATIVE 

SUPERVISORY MID MANA 
DIRECT LEADERSHIP 



CODE 


ABSOLUTE 
FREa 


RELATIVE 
* FREO 
(PCT) - 


ADJUSTED 
FREO 
(PCT) • 


CUM 
FREO 
(PCT) 


1 . 


86 


37. 1 


37. 7' 


37.7 


2. 


134 


$7.8 


58 . 8 


965 


3 


8 


3.4 


3.5 


1000 


0 


4 


1.7 


MISSING 


100.0 


TOTAL 


232 


100.0 


100.0 





MEAN 
MOOE 



1 658 

2 OOO 



STD ERR 
STD DEV 



0,036 
O 545 



MEdlAN 



1.709 



VALID CASE* 



228 



MISSING CASES 



2i 



TABLE 3 

NCY 

FILE NONAME S < CRfAT I ON DATE • Ol'/l4/82) 



• % VAR0O3 . 

3. What level of formal education HavOrou attained? 



t 

CATEGORY LABEL 




CODE 

k 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT)' 


ADJUSTED 
FREO 
(PCT) 


CUM' 

r Ktw 

(PCT) 


LESS THAN HIGH 


SCHOO 


1 . 


8 


3 4 


3.7 


3 7 


HIGH SCHOOL- 




2 

<<• 


, 58 


25 0 


26.7 




COMMUNITY COLLEGE 


3 


53 


22 8 


24.4 


54 8 


UNOERGRAD 




4 


85 


36 6 


39.2 


94 .0 


MASTERS 




5 


12 ' 


5 2 


* 55 


99.5 


DOCTORATE 




6 


1 


0 4 


0.5 


ido.o 






0 


15 


6 5 


MISSING 


1000 






TOTAL 


232 


100 0 


100 0 




MEAN 
MODE 


3*175 
4 OOO 


m 

STD ERR 
STD DEV 


0 069 

1 021 


MEDIAN 


3 . 302 


VALID CASES 


217 


MISSING 


CASES 15 




♦ 
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NCV . * TABLE 4 / ' 20 " 

FILE. NONAME (CREATION DATE "» 01/14/82) . *' 

4* R °In the last 12 months, how many professional development activities (e.g. courses; workshops, seminars) directly 



, relating to the field of 

CATEGORY LABEL CODE 


recreation have vou attended?' ■ 

/ RELATIVE ADJUSTED CUM 
V ABSOLUTE FREO FREO FREO 
FREO (PCT) ^ (PCT) <PCT)\ 


NONE, 


( i, - 


22 


9.5 




9 .8 


1-3 » ' ."■ 


2 ; 


132* 


56 , 9 ; 


58.9 


68.8 


4-6 


3. 


♦ 55 


23. 7 - N 




93.3 


7-9 


4. 


9 


3.9 ' 


4 .0 


97.3 


MORE THAN 9 


5. 


6 


2.6 


2.7 


100.0 




v 0. 


' 8 


3 4 


MISSING 


100.0 




Total 


23^~— ' 


100.0* 


100.0 




MEAN 2 .308 
MOOE 2.OO0 


STO ERR 
STO DEV 


0 . 054 
0.808 


MEDIAN 


2. 1*2 


VALID CASES 2^4 


MISSING 


CASES 8 










TABLE 5 



21 



CORE FACTOR 



Item Loadings , 
.8b 

.76 
.68 
.74 
.69 

■'. \72 
.71 
,.70 

-67. 

.62 

.58 ° 

,54 
.5.8 
.31 
. .21 
.12 
.28 
.24 



Factor 1 ,. ' * 

1. ' Implement routine and preventative 

maintenance programs . 

2. Develop appropriate storage systems. 

3. j Create conducive work environment. 

4. Troubleshoot maintenance problems. . 

5. \ Comply with fire, health and safety 

standards -and regulatlohs . 

% 6. Evaluate facility operations. 

7. Devise and implement security . measures . 

8. . Design, and practice emergency procedures 

and back-up operation systems. 

9. Devise and maintain facility records and 
reporting systems. 

10. Evaluate products, services and prices of 
suppliers . ', 

11. Supervise concessions, ticket sales and 
bookings. 

12. Develop a facilities manual. 

13. Supervise use oft external facilities. 

14. Prepare contracts for services. 

15. Conduct a fund raising campaign. 

16. Research other community experiences. 

17. Keep accurate financial records. 

18. 4 Interpret function and operation of 

mechanical equipment. 



% of Variance = 21.19 



ERIC 
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TABLE. 6 



CORE FACTOR ' 

i . . 

Item Loadings Factor 2 . 

♦80 4 1. Distinguish among free time, leisure and 

[ recreation. 

.78 2. Define elements of leisure experience, 

.72 J. identify how societal factors influence 

the need for and choice 1 of leisure 
experiences . 

.68 4. Define the range of experiences that can 

be recreative. - • 

.69 , .5. Develop a philosophy of leisure. 

•61 6. Identify concepts of leisure counselling 

ar>d education. - I 

.75 7. Identify how human needs influence the 

need for and choice of leisure experiences, 

.57 8. Interpret and apply theories ^of social 

psychology re participation. 

.72 9. Interpret history and principles of 

recreation and leisure. 

.40 10. Conduct needs assessment. • 

, .37 11. i i provide and use feedback effectively. 



% of Variance « 10.48 



On 



f 



23 

TABLE 7 



CORE FACTOR 



Item Loadings Factor 3 . 

.14 1/ Interpret jargon of own and related 

disciplines . . 

.08 2. Deliver oral . presentations . 

.01* 3. Take responsibility for own performance. 

.12 4. * Develop effective and appropriate reporting 

and information forms, 

.09^ 5. Determine target groups. 

.05 6.r Use telephone skills. 

.22 7.» Select appropriate information vehicle. 

.13 8. ^ Identify standards for facilities programs 

» and staff. 

.02 9. , Conduct performance review based on work 

.. objectives . 

.27 10. Take notes and minutes. 

.01 11. Give and receive instructions. 

•15 12. Conduct a hazards assessment. 

.02 13. * ■ Apply hon punitive methods of discipline. 

.08 14. v Negotiate work objectives. 

.28 15. Determine product. 

.02 . 16.' Identify and overcome barriers to 

performance. 



% of Variance = 5.45 



o 

ERIC 
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'TABLE 8 



24 



CORE FACTOR 



Item Loadings 

.77 
.75 
.78 
.72 

.58 
.71 
.64 
.43 
.53 

.15 



Factor 4 . 

1. Assist groups in developing philosophy. 

2. Assist groups in taking community action'. 

3. Assist groups in fund raising. / 

4. Act as a facilitator dnd resource person 
in lay groups. 

5. Delegate responsibility to community groups. 

6. Help groups to develop political strategies. 

7. Assist groups in goal setting. 

8. Coordinate community resources. 

9. Develop a personal working definition of 
leisure and recreation. a 

10. Produce and use audio-visual resources. 



% of Variance - 5.07 



9 

ERJC 
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TABLE 9 25 



CORE FACTOR 



Item Loadings Factor 5 . 

.81 , 1/ Develop new resources. 

.70 2. Assess whether objectives have been met. 

.74 3. Ensure that special needs of special 

groups are met. 

.54 4. Assess degree of match between philosophy 

and practice. 

.60 5. Develop efficient and sensitive operating 

principles . 

.16 6. Lead a hiring interview. 



% of Variance — 4.16 



erJc 
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TABLE 10 



26 



CORE FACTOR 

* 

Item Loadings Factor 6 , 



.12 


1. 


Plan promotional events. 


.26 


2. 


Assess effect of strategies on Involvement. 


.21 


3. 


Obtain special community rates for media. 


.31 


4. 


Develop community consciousness in business. 


.05 


5. 


Build a promotional network. 


.06 


6. 


Build user habits. 


.25 


7. 


Identify and overcome barriers to communicati 


•34 


8. 


Apply effective listening skills. 



7. of Variance - 3.65 



TABLE 11 

* 



27 



CORE FACTOR 

Item Loadings Factor 7 . » - ^ 

.26 1. Organize and conduct clinics and workshops, 

.24 2. Communicate within organizational channels 

and systems. 

.64 3. Assist staff in developing conceptual 

thinking. 

*' # 58 4. Assist staff in personal development. 



% ofvVariance - 2.68 



ERLC 
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28 

TABLE 12 ^ 



ADMINISTRATION FACTOR . , 

r 

Item Loadings Factor 1 . 

.75 1. Motivate staff. 

,74 2, Delegate responsibility. 

,71 3. Involve staff in decision-making. 

# 64 4. Select staff. 

,63 5. Choose appropriate management style. 

,61 \ 6. Assist staff in setting personal goals. 

,59 7. Interpret policies to staff. A 

.58 8. Write reports. 

,57 9, Analyse trends and issues to determine new 

directions . 

,54 10. Prepare written reports. 

^54 11. get objectives consistent with needs and 

philosophy . 

,53 12. Predict types and levels of service needed 

in future. 

,52 13. Determine success criteria. 

,45 14. Recognize Jobs well done. 

,45 15, Assess .resources available, personnel, 

financial, physical. « 

,45 16. Assess degree of match between philosophy k 

and personnel practices. 

# 42 17 . Provide accurate and adequate information 

to policy makers. 

18. Carry out surveys. 

19, Prepare business correspondence. 



% of Variance • 29.34 
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TABLE 13 



29 



ADMINISTRATION FACTOR 



Item- Loadings 
.74 

.73 

.67 . 
.63 

.61 
.60 

.58 

.58 
.58 

.56 , 

.55 
.55 * 
.54 

' .53 

.52 
.51 
.48 

•*? 
.45 

.40 

' .37 



Factor 2, 



1. 



3. 
4. 

5. 
6. 

7. 

8. 
9. 
10. 

11. 
12. 
13. 
14. 

15. 
16. 
17. 

18. 
19. 
20. 
21. 



Develop effective revenue collection and 
control systems. 

Develop policies and procedure© for 
committing funds. 

Prepare financial reports . 

Present budget effectively to approving 
bodies. 

Follow procedures for committing funds. 

Gather, collate and store data for 
budgeting. 

Choose an appropriate budget method for 
planning and evaluation. , 

Read and Interpret financial statements. 

Establish cost benefit analysis. 

Develop and recommend policies for fees, 
charges and refunds. 

Develop fiscal policies. 

Prepare budget submissions. 

Monitor expenditures and revenues. 

Identify legal limitations and " available 
security resources. 

Analyze vandalism and develop solutions. 

Set purchasing specifications and procedures, 

Analyze new and special operational and 
maintenance equipment . 

Terminate staff. 

Establish effective policies and procedures. 
Negotiate collective agreements. 
Arbitrate disputes . 



% it Variance - 6.98 





ERIC 
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30 



ADMINISTRATION FACTOR 



Item Loadings Factor 3 , 

.77,. / 1. Locate appropriate site. 

. 75*J 2. Apply area/space standard where appropriate. 

. 7!S Jjffia/ 3- Determine criteria for appropriateness of 

1 Si site. 

.73 4. Design appropriate spaces for activities. 

.64 5. Design appropriate support systems, 

storage, reception, security. 

.63 6. Determine criteria for project management. 

.58 7. Adapt unused community and private space 

and facilities to recreation use. 

.57 8. Conduct a feasibility study. 

.55 9. R6ad and interpret blueprints. 

.51 10. Develop a 5 and 10 year capital works plap» 

.51 11 # Review plans to ensure they reflect 

philosophy. 

.51 12. Evaluate existing facilities. 

.47 13. Improve park and facility access. 

.43 14. Develop effective measurement techniques. 

.36 15. Write constitutions and by-laws. 



% of Variance - 5.73 



ERJC 



37 



TABLE 15 



31 



ADMINISTRATION FACTOR 



Item Loadings Factor 4 . w 

.69 1. Develop alternate strategies for communica- 

tion. 

.58 2. Define priorities of leisure services based 

on philosophy. \ 

.56 3. Promote conceptional discussions on recent 

issues throughout the community. 1 

.55 4. 'Identify limitations of marketing approach. 

.52 5. Conduct public meetings. ^ 

.50 6. Communicate with outside agencies. 

.47* 7. Make effective grant applications. v 

.46 8. Plan and conduct meeting. 

.45 9. Develop vehicles for public involvement. % 

•> 

.44 10. Deliver a coordinated public relations 

campaign. 

.39 11. Identify the source of funds: real, 

potential . 



X of Variance - 3.36 



9 

ERIC 
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J 



. TABLE. 16 32 

.... , . . v 

ADMINISTRATION FACTOR 



Item Loadings Factor 5 , 



er|c 



.62 .1. Assess degree of match between philosophy 

and facility management policies and 
procedures. 

.54 2. Develop management objectives. ^ 

.50 3. Develop long range goals. 

.48 4. Create &SS^ maintain inter-departmental 

cooperation. 

• * 

X of Variance - 2.99 



V 




3!) 



TABLE 17 



33 



ADMINISTRATION FACTOR 



Item Loadings 

'. .76 
.72 
.60 

•• ' V : ;v 

. ,37 . 



Factor 6 . 

\A 1. ;•' . 

. 2. 

• " ; 3. ;j 

:: 4. ;.. 
■ ' 5. 



Maintain administrative procedures ... 
responsive to others and public's 
needs, 

Demonstrate accountability to public. . 

Develop a policy and procedures manual. 

Ensure sufficient insurance and liability 
coverage. 

Develop planning model. 



% of Variance ■ 2.76 



jERjC, 



40 



/0 ., 
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TABLE 18 



34 



SUPERVISORY AND MID-MANAGEMENT FACTOR 



Item Loadings " 

.77 
.76 

•73 

.72 
.70 
.70 

.68 

.51 

.51 ' 

;'. .51 



Factor 1 . 

1. 
2. 



4. 
5, 
6 



8. ( 
9. 

10. '** 



Facilitate volunteer leadership. 

Conduct in-service training for ( 
volunteers. M ; 

Assist others to plan and recreate \ 
independently. 

Conduct leaderhsip training. 

Assist others in learning group skills 

Assist program leaders 4n assessing 
their programs. 

Assist knowledgeable ^person to share 
skills. ^ 

i Interpret and apply theories of play. 
Develop a balanced program^mix. 
Conduct in-service training. 



% of Varlfrice = 35.15 



■4-; ' * 



9 
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TABLE 19 



35 



SUPERVISORY AND MID-MANAGEMENT FACTOR 

Item Loadings , Factor 2 . ' 

.87 1. Write press releases. 

' .78 2. Regulate and control facility and equipment. 

.71 3. - Orient users to rules and regulations. 

.64 4. Determine appropriate time, style, place, 

format and leadership for programs - 

.62 5. Train users iri effective use of facility. 

.49 6. Conduct facilities and equipment inventory. 

.42 7. Assign duties and schedule staff. 

.41 8. Schedule and program facility. 

- . 9. Establish rapport with clients. 

- 10. Involve community in facility. N « 

% of Variance - 11.61 



12 

o 
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TABLE 20 



36 



CORE FACTORS 



Park & Facilities Maintenance 



Factor U 

Mean Importance 

*4;i 

4.0 
3.9 
3.8 

3.6 

3.4' 

3.2 

- H 
3.2 

3.2 
3.2 ' 
2.9 

2.8 

2.7 

2.7 ' 

2.6 
2.4 



Conduct a hazards assessment. 

Research other community experiences. 

Supervise use of external facilities. 

Design" and practice emergency procedures and 
back-up operation systems . 

Create conducive work environment. , 

Prepare contracts for services* 

Interpret function and* operation of mechanical 
equipment. . 

Evaluate facility operations. 

Devise and implement security measures. 

Evaluate products, services and prices of 

suppliers. 

■ / ' 
Develop a facilities manual. 

Keep accurate financial records. 

Supervise concessions, ticket sales and 
bookings. 

Implement routine and preventative maintenance 
programs . 

Comply with fire, health and safety standards 
and regulations. € ' 

Devise and maintain facility records and 
reporting systems. 

Troubleshoot maintenance problems . 

Develop appropriate storage systems. 



ERLC 
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TABLE 21 
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Philosophy of Recreation and Leisure 

Factor 2 . 

Mean Importance 

^^^^^^^"^"^ ■ ^^^^^^ v ■ •» • 

3.9, Interpret history and principles of recreation 

and leisure, 

3.4 Identify how societal factors influence the 

need for and choice of leisure experiences. 

3.3 ■* Define the range of experiences that can be 

recreative* 

3.2 Develop a philosophy of leisure. 

* 

3.1 Distinguish among free time, leisure and 

recreation. 

2.9 Identify how human needs influence the need 

for and choice of leisure experiences. 

2.9 Identify concepts of leisure counselling and 

education'. ; * 

2.9 Define elements of leisure experience. 

2.8 /Develop a personal working definition of 

leisure and recreation. 

2.8 Interpret and apply theories of social 

psychplogy re participation. 



er|c U 
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TABLE 22 



Administration/Management 



Factor 3, 



Mean Importance 
4.5^ 
4.2 
4.1 

t 

4.1 

4.1 
3.9 
3.2 



Deliver oral presentations. 
Use telephone skills. 

Identify standards for facilities programs 
and staff. 

Develop effective and appropriate reporting 
and information forms. 

Interpret jargon of owK and related disciplines 
Take notes and minutes. 
Priorize own work activities. 




4 ~ 

2o 



TABLE 23 



Community Development 



Factor 4 . 

Mean Importance 

4.0 

3.6 

3.6 

3.4 

/ ; 3.3 

3.2 
3.2 
2.7 
2.5 
2.2 



Conduct a fund raising campaign. 

Coordinate community resources. 

Delegate responsibility to community groups. 

Assist groups in goal setting. 

Assist groups in developing philosophy. 

Assist groups in taking community action. 

Assist groups in fund raising. 

Help groups to develop political strategies. 

( 

Produce and use audio-visual resources. 

Act as a facilitator and resource person in 
lay groups. 



9 

ERLC 
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TABLE 24 



40 



Program Development 



Factor 5 . 
Mean Importance 
4.0 

3.8 

3.7 
3.6 
3.4 



Ensure that special needs of special groups 
are met* 

Develop, efficient and sensitive operating 
principles. r t t 

Develop new resources* . ' 

Assess whether objectives have been met. 

Assess degree of match between philosophy 
and practice. 



9 

ERIC 



17 



Marketing 



TABLE 25 



41 



Factor 6 . 

Mean Importance 

4.0 

3.7 

3.7 

3.6 

3.5 

3.3 



3.3 
3.2 
3.2 
3.0 
2.9 
2.4 



Determine target groups. , 

Select appropriate Information vehicle. 

Develop community consciousness In business. 

Determine product. 

Conduct needs assessment. 

Identify and overcome barriers to 
communication . 

Build user habits. 

Plan promotional events. 

Apply effective listening skills. 

Assess effect of strategies on Involvement. 

Obtain special community rates for media. 

Build a promotional network. 



0 

ERIC 
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TABLE 26 



42 



Personnel Management 



t / 



Factor 7 . 
Mean Importance , 
4,8 

4.5 
4.4 
4.3 
4.2 
3.9 
3.9 
3.9 
3.8 
3.5 
2.6 

2.2 



Conduct performance review based on work 
objectives. 

Take responsibility for own performance. 

Negotiate work objectives. / 

Apply non primitive methods of discipline. 

Identify and overcome barriers to performance. 

« 

Provide and use feedback effectively. 

Organize and conduct clinics and workshops. • * 

Assist staff in developing conceptual thinking 

Assist staff in personal development . 

dive and receive instructions. 

Communicate within' organizational channels 
and systems. 

Lead a hiring interview. 



1 



-ERIC 



r 

TABLE 27 



Personnel Management 



'ADMINISTRATION 



Factor 1 . 

Mean Importance 

4.5 

4.5 

4.4 

4.3 

4.3 

3.9 

3.4 

3.4 

3.4 



2.2 
2.2 



Motivate staff. 

Recognize jobs well done. 

Select staff. - 

Involve staff in decision-making. 

Interpret policies to staff. 

Assist staff in setting personal goals. 

Arbitrate disputes. 

Terminate, staff. 

Assess degree' of match between philosophy 
and personnel practices. 

Choose appropriate management style. 

Negotiate collective agreements. , 



erJc 
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TABLE 28 



44 



Financial Management 
Factor 2. 



Mean Importance 




4.1 


Monitor expenditures and revenues. 


4.1 


Prepare budget submissions. 


3.9 


Develop and recommend policies for fees, 


<* 


charges and refunds. 


3.9 


Gather, collate and store data for budgeting. 


3.8 


Read and interpret financial statements. 


3.7 


Identify sourer of funds* real and potential. 


3.7 


Present budget effectively to approving bodies. 


j • j 


Choose an appropriate budget method for 




planning and evaluation. 


3.4 


Develop effective revenue collection and 




control systems. 


3.4 


Follow procedures for committing funds. 


1 A 


Prepare financial reports . 


5.3 


Make effective grant applications. 


D 

3.3 


Establish cost benefit analysis. 

*• 


3.3 


Develop a policy and procedures manual. 


3.2 


Identify legal limitations and available 




security resources* 




Develop policies and procedures* for 




committing funds. S 


3.0 


Develop fiscal policies. 


2.7 


Set purchasing Specif Icatlona and procedures. 


2.6 


Insure sufficient Insurance and liability 




coverage. 




r 



TABLE 29 
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Planning 



Factor 3 . 
Mean Importance 
4.3 

4.0 

4.0 
3.9 

3:6 

3.5 
3.5 
3.5 
3.1 
3.0 

3.0 
3.0 
2.9 

2.9 
2.8 
2.8 
2.8 
2.8 
2.7 
2.4 




Predict types and levels of service needed 
In future. 

Assess resources available, personnel, 
fiscal and .physical. ( 

Evaluate existing facilities 

Analyze trends and Issues 
new directions. 

Set objectives consistent with needs and 
philosophy. 

Develop planning model. - 

Develop effective measurement techniques. 

Review plans to ensure they reflect philosophy. 

Determine criteria for project management. 

Design appropriate support, systems, storage, 
reception, security. 

Conduct a feasibility study. 4 ■* 

Develop a 5 and 10 year capital works plan. 

Adapt unused community and private space and 
facilities to recreation use. 

Design appropriate spaces for activities. 

Carry out survey. 

Apply area/space standard where appropriate. 

Determine criteria for appropriateness of site. 

Improve park .and facility access. 

Locate appropriate site. 

Read and Interpret blueprints. 



/ 
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TABLE 3D 



Delegate responsibility. 

Prepare written reports. 

Provide accurate and adequate infoi^gp&ion 
to policy makers. . ^ 

Write reports. 

Create an<f maintain inter-departmental co- 
operation. 

Develop long range goals. ^ 

Develop management .objectives. 

Plan and conduct meeting. 

Determine success criteria. 

Prepare business correspondence. 

Deliver a coordinated public relations campaign 

Develop alternate strategies for communication. 

Define priorities of leisure services bused on 
philosophy. 

Analyze vandalism and develop solutions. 

Assess degree of match between philosophy and 
facility management policies and procedures. 

Identify limitations of marketing approach. 

Establish effective policies and procedures. 

Analyze new and special operation maintenance * 
equipment . 



53 1 







TABLE 31 f 
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Community Development 



Factor 5. 
Mean, Importance 
4.0 
' 4.0 

••. 3 .7 .. 
3.6 




Communicate with outside agencies. 

Demonstrate accountability to public 

Develop vehicles for public involvement. . 

Maintain administrative procedures responsive 
to others and public's needs. 

Conduct public meetings 

Promote conceptual discussions' on recent 
issues throughout community. 

\ Write constitutions and by-laws. 



ERIC 



TABLE 32 
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SUPERVISORY AND MID-MANAGEMENT 



Community Development 

Factor 1 . r ; 
Mean Importance. 

.' 3.5' • •* ' . "* 

" { • ' 3.5 '.. . 

3.4. 
, 3.4 

, ;; ' 3.2 ' 



Assist others to plan and recreate, independently . 
Assist others in learning group skills. 
Conduct leadership training. 
Facilitate volunteer leadership. / ^ 
Conduct in-service training for Volunteers. 



9 

ERIC 




• TABLE 33 



Program Development 

u 

Factor 2 . 

Mean Importance 



4.1 Develop a balanced program mix. 
3.9 Conduct In-service training. 

3.8 .Assist knowledgeable person to share skills 

3;8 Determine appropriate time, style place, 

■ format and leadership for programs. 

3 . 6 ' Assist program leaders in assessing their 

"> programs • 

3.2 Write press releases* 

2.9 * Establish rapport with clients. 

2.7. Interpret and apply theories of play. 



9 
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Facility Maintenance 



Factor 3 . 

Mean Importance 

4.2 

4.0 

3.7 

3.5 

3.4 

3. * 

3.0 



Regulate and control facility and equipment, 

Assign duties and schedule staff. 

Schedule and program facility. 

Orient users to rules and regulations. 

Train users in effective use of facility. 

Involve community in facility. 

Conduct facilities and equipment inventory. 



ERLC 
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Province of 
British Columbia 



Ministry of 
Education 



SI Eir i,i Way 



n»chmond 
British Columbia 



53 



Post-Secondary 
Department 



V6X 1B8 

Phone: (604) 278 3433 



81 05 26 



Dear Respondent, 

The Career Development Cormiittee of the Recreation Society of B.C. has 
in the last. three years been working to develop a Career Development 
Plan. Last year, in cooperation with the Ministry of Education, a 
skill profile chart, listing all the functions , per formed by all levels 
of recreation practitioners was developed. This profile will be used to 
identify areas requiring professional developient. Thus, it is vital 
that the chart be accurate and reflect the skills and functions 
actually performed in the field. 

The survey enclosed with this letter will help us determine what functions 
are performed at each job level in the field. Please answer the question- 
naire f ran the perspective of hew important each function is to the 
position you presently hold. 

Please fill in your questionnaire and return it, in the enclosed postage- 
paid envelop by July 15, 1981. The results of this survey and an 
update on the Career development plan will be published in the Recreation 
Reporter in Septt*nber. 

The Career Development Conmittee is counting on your response to this 
questionnaire so that a comprehensive career package meeting your needs 
may be developed. 




Janna 'Taylor 
Chairperson, * . 
Career Development Conmittee 
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the Ministry of Education in oonjuction with tihe Career 

Oomdttee of the Recreation Society, is surveying recreation practitioners 

as an initial step in developing a Career Development Plan. 

It would be appreciated if you would provide some information about your- 
self before respowiing to the questions about job functions. 

In order to giveftformaUon about yourself, please draw a circle around 
the nutter beside the answer that best describes you. For example if 
vou are a recreation programmer in Vernon, you would draw a circle 
around the number 5 beside Ckanagan in question 1 and a Circle around 
the muter 2 beside supefe*(isary - mid management in question 2. 

1. In which recreation area do yob work? 

South Vanpouver,, Island 1 

North Vajxsouver Island 2 

Greater Vancouver 3 

Fraser Sechelt 4 

Okanagan ^ 

Kdotenay West 6 

Kootenay East 7 

South Central 8 



Central 
North Central 
Northwest 



10 , 
11 



Northeast " 
2. What level of position in the recreation field do you presently hold? 

Administrative - senior management 1 
(e.g. department or division head, 
director, superintendent manager) 

Supervisory^nidHnanagement 2 
(e.g. Centre director, programner, 
area supervisor, coordinator) . 

Direct leadership 3 
(e.g. recreation worker, recreation 
leader, pool deck supervisor) 



er|c 
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What level of formal education have you attained: 

a) less than high school graduation 1 

b) Grade 12 graduation 2 

c) Ocnnunity College diplana or 

certificate 3 

in what field ? . 

d) Undergraduate degree 4 

what major? ____ 

e) Master's degree 5 

in what field ? ( 

f ) Doctorate 6 

in what field? 

In the last 12 ninths, how many professional development activities 
(e.g. courses, workshops, seminars) directly relating to the field 
of recreation have you attended. 



none 1 

1-3 2 

4.-6 3 

7 - 9 4 

more than 9 5 



5 * 



Each of the following functions was identified in a workshop to develop 
a skiU profile chart for all levels of recreation practitioners. Please 
indicate the iaportance that you feel each function has in the perfor- 
mance of your present job. For example, if you feel that the function 
"Itures' "and revenues, is not a very important part of your 



monitor 



EXAMPIJ2: 




Monitor expenditures and revenues. 




Not at all 


Very 


important 


inportant 


1 0 3 4 5 





1. Carry out surveys. 

Not at all 
inportant 



Very 

inportant 



2. Conduct public meetings. 



Not at all 
important 



3. Develop planning model. 

Not at all 
important 

1 2 

4. Read and interpret blueprints. 

Not at all 
important 



Very 

important 



5 



Very 

important 



Very 

inportant 



PLEASE REMEMBER TO ANSWER TO THE QUESTIONS AS THEY RELATE TO YOUR PRESENT JOB. 
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5. Predict types and levels of service needed in future. 



Not at all 
inportant 

1 2 *3 4 

6. Evaluate existing facilities. 

Not at all 
important 

12 3 4 

7. Research othpx cximiunity experiences. 

Not at all 
important 

1 2 3 4 

8. Develop a 5 & 10 yeao capital works plan. 

Not at all 
inportant 

12 3 4 

9. Conduct a feasibility study. 

Not at all 
important 

12 3 4 

10. Develop effective measurement techniques. 

Not at all 
important 



Very 

inportant 



Very 

inportant 



Very 

inportant 



Very 

inportant 



Very 

important 



Very 

inportant 



li # Determine criteria for appropriateness of site. 



Not at all 
important 



Very 

inportant 



9 

ERLC 
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12. Locate appropriate site. 

Not 4t all „ yery^. '' 

important important 

1 2 3 4 5 

13. Adapt unused' ccmnunity and private space and facilities to 
recreation use. 

Not at an yqr . 

important important 
1 2 3 4 5 

14. Design appropriate spaces for activities. 

Not at all Veiy 
v important inportant 

1 2 3 4 5 

15. Apply area/space standard where appropriate.. 

Not at all Yffy • 

important important 

1 2 3 4 5 

16. Design appropriate support systems, storage, reception, security. 

*** 5 important 
important *^ 

1 2 3 4 5 

17. Determine criteria for project management. , 

1 2 3 4 5 

18. Review plans to ensure they reflect philosophy. 

imSrtant 

important 



PLEASE REMEMBER TO ANSWER TO TOE QUESTIONS AS THEY RELATE TO YOUR PRESJNT JOB. 



19. Develop vehicles for public involvarant. 

Not at all 
inportant 

1 2 3 4 

20. Coordinate camunity resources • 

Not at all 
ixqportant 

12 3 4 

21. Assist others in learning group skills. 

Not at all 
important 

1. 2. 3 4 

22. Assist groups in goal-setting. 

Not at all 
inportant ✓ * ' 

1.2 3 4 

23. . Assist group* in developing philosophy^ . 

Not at all 
important 

12 3 4 

24. Assist groups in taking camunity action. 

Not at all 
inportant 

x 12 3 4 

25. Assist groups in fund-raising. 

Nojt at all 
important 



Very 

inportant 



Very 

important 



Very 

important 



Very 

important 



Very 

important 



Very 

important 



Very 

important 



9 

ERIC 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY 

9 sa 



relrteTto 



TO YOUR PRESENT JOB. 



26. Help groups to develop political strategies. 



Not at all 
important 



Very 

important 



1 2 3 4 ' $ 
27. Act as a facilitator and resource person in lay groups. 



* Not at all 

important 

1 2 3 4 5 

28. Delegate responsibility to ccnnunity groups. 

Not at all 
important _ 

1 2 3 4 5 

29. Conduct in-service training for volunteers. 

Not at all 
ijqportant 

1 2 3 4 5 

30. Facilitate volunteer leadership. 

Not at all 
inportant 



Very 

inportant 



Very 

important 



Very 

important 



Very 

inportant 



1 2 3 4 5 

31. Assess degree of match between philosophy and practise. 



Not at all 
tnportant 

12 

32. Conduct needs assesanent,; 



Very 

Ijnportant 



Not at all 
important- 



Very 

important 



PLEASE REMEMBER TO 



ANSWER THE QUESTIONS AS THEY RELATE YOUR PRESENT 



33. Analyse .trends and issues to determine new directions. 



Not at all 
ijqportant 



Very ; 
important 



1 • 1 3 4 5 

34. Assess resources available , personnel ; financial, physical. 



Not at all V 
■ important 

" ■ ; . ■ i 2 

• -■ • \ ■ - * • • • i • 
35. Coiyiuct a hazards assessment. 

Ncit at all 
important 



Very 

iitixirtant t ; 



Very 

instant 



36 . Set objectives 



consist* 



stent with needs and philosophy. 



Not at all 
important 



37. Identify standards for 

Not at all 
important . 




Very 

important; 

2 3 4 5 

ilities programs and staff. 

Very 

important 



1 2 3 

39. Develop a balanced program mix 

Itot at all. 
iitportant. 

/r '^1 ^ 1 2 3 



Very 

important 



39. Ensure lhat special nee£s of special groups are net. 



Not at all 
important 




Very 

iitportant: 



5 . 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR PRESENT JOB. 
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. Determine appropriate tine, style, p^ace, format and leadership for 



programs. 



Not at all 
important 



Very 1 
important 



41. Develop new resources. 

Not at all 
important 



Very 

inportant 



42/ Develop efficient and ^sensitive operating principles. 



Not at all 
inpDrtant. 



Very 

important 



1 *\ 2 



43. Conduct leadership training. 

Not at all 
important 

\ 1 2 3 4 5 

44. Assist knowledgeable persons to share skills. 

Not at all 
inportant * * , 



Very 

inportant 



Very 

important 



1 2 3 4 5 

45. Assist others to plan and recreate independently. 

important 



Not at al\ 
inportant 



1 2 3 4 5 

46/ Assist program leaders in assessing their programs. 



Not at all 
important 



Very 

important 



1 2 3 4 5 
PLEASE REMEMBER TO ANSWER THE QUESTION^ AS THEY RELIVE TO YOUR PRESENT JOB. 
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47. Assess 



yto^£her^ objectives 



have been met. 



Not at all 
important 



Very 

inportant 



48. Determine target groups. 

Not at all 
important 



Very 

iirfortant 



ERLC 



49. Determine/sproduct. 

Not at all 
important 

1 2 i 3 4 

50. Select appropriate information vehicle, 

Not at all 
iitportant 



Very 

inportant 



Very 

inportant 



1 2 3 4 5 

51. Deliver a ' coordinated public relations campaign. 




Not at all 
inportant 

1 2 3 4 5 

52. Develop cxamiunity consciousness in business. 

Not at all 
important „ 

12.3 J 5 

53. Obtain special onninunity rates for media. 

Not at all 
important 



(Very 

[important 



Very 

important 



Very 

important 



;e remember to answer the questions as they relate to your preSewt job 



54. Build a promotional network. 



Not at all 



important 



important 



1 2 3 4 5 



55. Plan promotional events. 



Not at all V 6 * 1 * . 

important inportant 



1 2 3 4 5 



56. Build user habits. 



Not at all 



important 



57. Write press releases. 



important 



1 2 3 4 5 



Not at all Ver * . 

important important 

1 2 3 4 5 

58. Identify limitations of marketing approach. 

1 2 3 4 5 

59. Assess effect of strategies on involvement. 

Not at all SSU-nt 
-important . Wfortant 

1 2 3 4 5 

60. Apply effective listening skills. 

Not at all Important 
important ' 

1 2 3 4 5 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR PRESENT JOB. 
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61. Use telephone skills. 

Not at all 
important 



Very 

important 



62. Interpret jargon of own and related disciplines. 



Not at all 
iirportant 

1 2 3 4 5 

63. Give and receive instructions. 

Not at all 
inportant 

V 1 2 3 4 5 

64. Deliver oral presentations. 

Not at all 
iirportant 

1 2 3 4 5 

65. Organize and conduct clinics and workshops. 

Not at all 
important 

1 2 • 

66. Plan and conduct meeting. 

Not at all 
iirportant 

12: 

67. Writer constitutions and by-laws. 

Not at all 
iirportant 



Very 

inportant 



Very 

important 



Very 

important 



s 




ery 
important 



Very 

iirportant 



4 



Very 

important 
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PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE^) YOUR PRESENT JQB. 
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68. Prepare written reports. 

Not at all 
infjortant 

12 3 4 

19. Prepare business correspondence. 

Not at all 
inportant 

1 2 3 4 

70. Take notes and minutes. 

Not at all 
inportant 

12 3 4 

71. Produce and use audio visual resources. 

Not at all 
important 



Very 

inportant 



Very 

inportant 



Very 

inportant 



Very 

inportant 



1 2 3 4 5 
72. Comunlcate within organizational channels and systems. 



Not at all 
inportant 

1.2 3 

73. Oonnunicate with outside agencies. 

Not at all 
important 



Very 

inportant 



Very 

inportant 



1 2 3 4 5 
74. Develop alternate strategies for catimmication. 



Not at all 
inportant 



Very 

important 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR,. PRESENT JOB. 
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75. Identify and over cote barriers to camunication. 

Not at all Very 

important important 

1 2 3 4 -5 

76. Provide and use feedback effectively. 

Not at all Very 

important important 



77. Promote conceptional discussions on recent issues throughout the 
community, q 

Not at all Very 
irrportant inportant 

1 2 3 4 5 

78. Develop a personal working definition of leisure and recreation. 

Not at all Very 
important - important 

1 2 3 4 5 

79. Interpret history and principles of recreation and leisure. 

Not at all (i *• Very 

important * ' important 

1 2 3 4 5 

80. Define elements of a leisure experience. 

Not at all Very 
important important 

1 2 3 4 5 

I 

81. Distinguish among free time, leisure and recreation. 

Not at all Very 
important * important 

V 1 2 3 4 5 

PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR PRESENT JOB. 
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82. Identify how himan needs influence the need for and choice of leisure 
experiences. i% 

Mjl uL all Very 
important important 



8^. Identify how societal factors influence the need for and choice 
of leisure experiences. 

Not at all Ver Y 

ijtiportant ijnportant 

1 2 3 4 5 

84. Define the range of experiences that can be recreative. 

Not at all Verv 

important important 

1 2 3 4 5 

85. Interpret and apply theories of play. 

Not at, all Ver y 

important important 

1 2 3 4 5 

86. Interpret and apply theories of social psychology re participation. 

Not at all Veir y 

important important 

1 2 3 4 5 

87. Identify concepts of leisure counselling .and education. 

Not at all Ver y . 

important important 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE' TO YOUR PRESENT JOB. 



9 7: 
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88. Define priorities of leisure services based on philosophy. 



89. 



90. 



Not at all 
important 

1 2 3 4 5 

Develop a personal philosophy of leisure. 

Not at all 
important 

1 2 3 4 5 

Choose appropriate management style. 

Not at all 
important 



Very 

important 



91. 



1 r 2 3 
Negotiate collective agreements. 



Not at all ' 
important 



. Lead a hiring interview. 



Not at all 
important 



93. Select staff. 

Not at all 
important 



94. Negotiate work objectives. 



Not at all 
important 



Very 

important 



Very 

important 



4 5 



Very 

important 



1 2 3 4 * 



Very 

important 



1 2 3 4 5 



Very 

important 



1 2 3 4 5 



Very 

important 



1 2 3 4 5 



PLEASE R£MEMBER TO ANSWER THE QUESTIONS AS THE* RELATE TO YOJR PRESENT JOB. 
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95. Assist staff in setting personal goals. 

Not at all Very 
important important 

1 2 3 4 5 

96. Involve staff in decision-making. 

Not at all Very 
important important 



97. Motivate staff. 



1 2 3 4 5 

< 



Not at all Very 
important * important 



1 2 3 4 5 



98. Write reports. 



Not at all Very 
important important 

1 2 3 4 5 

99. Delegate responsibility. 

Not at all Very 
k important important 

V». — f 

1 2 3 4 5 

100. Take responsibility for own performance. 

Not at all Very 
important important 

1 2 3 4 5 

101. Conduct performance review based on work objectives. 

Not at all Very 
x ijnpor^nt important 

1 2 3 4 5 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR PRESENT JOB. 
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* 

102. Identify and overcome barriers to performance. 



Not at all 
important 



Very 

inportant 



103. Apply non-punitive methods of discipline. 

Not at all 
important 

12 3 4 

104. Conduct in-service training. 

Not at all 
important 

12 3 4 

105. Assist staff in personal development. 

Not at all 
important 



Very 

important 



Very 

important 



Very 

important 



1 2 3 4 5 
106. Assist staff in developing conceptual thinking. 



Not at all 
important 



Very 

important 



107. Terminate staff. 

Not at all 
important 



Very 

important 



108. Arbitrate disputes. 

Not at all 
irnportant 



Very 

important 



ERIC 
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109. Assess degree of match between philosophy and personnel practises. 



Mot at all 
important 

1 2 3 4 

110. Recognise jobs well done. 

Not at all 
inportant 

1 2 3 4 .5 

111. Identify the ^Source of funds: real, potential. 



Very 

important 



Very 

important 



Not at all 
important 



V 



Very 

important 



1 2 3 4 5 
112. Develop and repcraneni policies for fees, charges, and refunds. 



Not at all 
important 

: m l 2 3 

113. Conduct a fund-raising canpaign. , 

Not at all v 
inportant 

1 2 3 

114. Make effective grant applications. 

Not at all 
important 



Very 

important 



Very 

inportant 



Very 

important 



115. Gather, collate, and store data for budgeting. 

Not at all Very 
inportant inportant 



PLEASE KfcMfcMBiiR TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR PRESENT JOB. 
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116. Choose an appropriate budget method for planning and evaluation. 



Not at all 

inportaht 

1 2 

117. Prepare budget submissions. 

Not at all 
important 



Very 

important 



Very 

important 



1 2 3 4 5 
118. Present budget effectively to approving bodies. 



Not at all 
important 

1 2 

119. Prepare financial reports. 

Not at all 
important 



Very 

important 



v. 



•Very 

important 



12 3 4 5 
120. Develop effective revenue collection and control systems. 



Not at all 
important 



Very 

important 



121. Develop policies and precedures for canrnitting funds. 

Not at all Very \ 

important important 

1 2 3 4-tf * 

122. Follow procedures for ocmnitting funds 

Not at all Very 

important Important 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR PRESENT JOB. 
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\ 



123. Prepare aontracts for services. 



Not at all 
inportant 



12 3 

124. Keep accurate financial records. 

Not at all 
$\ inportant 



Very 

inportant 



Very 

inportant 



125. R^d^and interpret financial statajents. 

- at all 1^ 
inportant 



Very 

important 



126. «^|^or expenditures and Revenues. 

t Not at all 
important 

1* -2 3 

127. Establish cost-benefit analysis. 

Not at all 
iJi^rtant 



Very 

important 




Very 

important 
4 5- 
of mechanical equipment. 
Very 

important 



128. Interpret function and opera 

Not at all 
important 

* 

129. Inplement routine and preventive maintenance programs. 

Very 

important 



^ Not at all 
important 



130. Ata^ze raavf and special operational and maintenance equipment. 



;^%Not at all 



Vary 

inportant 



PLEASE 




important 

1-2345 
ER TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR PRESENT J 
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Not at all 
important 



13 L Troubleshoot maintenance problems. 

1 2 3 4 

13 Z Develop appropriate storage systems. 

Not at all 
ijrportant 



Very 

important 



Very 

ijt^rtant 



1 z 4 4 D 

13 i Camjply with fire health and safety standards and regulations 



Not^at all 
important 



Very 

important 



2 '3 



13 4 Design and practise emergency pripcedures- arid back-up operation systems. 



Not at all 
ijnpoi^ant 



important 



V:. ■ 1 2 3 ^ 4 5 

13 ^ Devise arri implement security measures/ 
Not at all 

inportant; - • 



Very 

important 



13>6 Analyze vandalism and develop solutions. 

* ■ ' % 

■ Not, at alL 

inportant 1 * 



Very 

inportant* 



,1 2 3 

13 I Identify legal limitations and available security resources. 



Not at all 

jytporfeant 



Very 

important 



PLEASE REMEMBER TO ANSWER THE 'QUESTIONS AS 




If** 



RELATE TO YOUR PRESENT JOB., 
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138. Develop facilities nanuatl, 

• r 

Not at all 



Not at all 

xinportant 



Very 

important % 



X' v '". -V- •/•:•' '•;>■-■■. ' l 2 : 3 4 5 

139 . Conduct facilities and equipment inventor/ 

Not at 'all 
important 



Very 

important 



140. Schedule and program facility. 



Not at all 
important 



Very 

' important 




141. 'Assign duties and schedule staff. 

Not at all . 
important 

1" 2 3 

142 . Supervise use of external f aci li ties . 

; Not at all, 
j iit^tortant ^ 

• 1 J 2 3 4 ■. 5 

143. Supervise ,cx>nces*io^ /ticket sales <and bookings. 



tfstant 



Very 

important 



Not ©t all 
inpottaijt 



Very 

inportant 



;! , . ; ' '* .; r • 2 3 4 5 

144. Devise apd maintain facility records and reporting x^ystens. 



Not at all 
important 



Very 

important 



1 . 2 ,3 



4' 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO" YOUR PRESENT JOB . 
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145. Evaluate facility operations. 



. Not at all 
important 

1 2 3 4 5 

,146. Regulate and control facility an^ equipnent. 

Not at all 
r inportant 

1 2 3 4 5 
147. Establish rapport with clients. 



Very 

important 



Very 

important 



Not at all 
inportant 

. ■ . 1 2 ,; 3 

148. Improve park and facility access. * , „ 

r "... 

Not at; all 
> iirportant : » ■ . 

1 2 3 4 5 

149. Train users in effective use of facility^-, 

Not at all 
important 

. 1 . "2 3 4 5 

,150. Orient users to rules and regulations. 

■ ■[*'** 

Not at all 
important 

4 , . 1 > 2 3 4 5 

151. Involve ccniTiunity in facilit 

Not at all 

important . ^ 



Very 

irrportant 



Ver^ 

irrportant 



Very 

important 



Very 

irrportant 



Very 

irrportant 



PLEASE REMEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO YOUR PRESENT JOB. 
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152. Assess degree of match between philosophy and facility management policies 
and procedures. • 

Not at all Very 
important important 



1 2 

153. Develop long-range goals 

Not at all 
important 



-5 



Very 

in^ortant 



154. Develop management objectives. 

Not at all * 
important 

1 2 

155. Determine success criteria. 

Not at all 
important 



Very 

important 



Very 

important 



• 1 2 3 4 5 

156. Create and maintain inter --departmental cooperation. 



Not at all 
important 

1 2 3 

157. Create conducive work environment. 

M at all * 

imrorfant v ■ 

- 1 2 3 1 

it>8; Priorize cwn work activities. 

Not at all 
imfSortant 



Very 

inrportant 



Very 

important 



Very 

important 



PLEASE REMP4BER TO ANSWER THE QUESTiONS/AS THEY RELATE TO YOUR r'RESEWr JOB. 
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159. Provide accurate and adeq^t^ijn^ornation to policy makers. 



Not at all 

important 

1 2 

160. Interpret policies to staff. 

Not at all 
inportant 



Very 

important 



Very 

important 



1 2 3 4 5 
161. Evaluate products iservices #and prices of suppliers. 



Not at all ' 
, important 

1 2 3 4 5 

1£2. Set purchasing specifications and procedures. 

Not at all / 
important 



Very 

important 



Very 

important 



1 2 3 4 5 

163. Establish effective office policies and procedures. 



Not at all 
important 



Very 

inportant 



164. Develop fiscal ,policies. 

Not at all 
important 



Very 

important 



v 



/ 



±65. Develop effective aid appropriate reporting and information forms. 



Not at all 
important 



Very 

important 



1 2 3 4 5 

PLEASE Ktl-IEMBER TO ANSWER THE QUESTIONS AS THEY RELATE TO Yi 




PRESENT JOB. 



\ 



166. Ensure sufficient insurance and liability coverage. 



Not at all 
, important 



Very 

important 



80 



167. Develop a policy arid procedures manual. 

\ 

* Not at all 

important 



Very 

important 



t 



168. Maintain administrative procedures responsive to others and 
public's needs.- 



Not at all 
important 

„ 12 3 4 

169. Demonstrate accountability to public. 

Not at all . 
"important 



5 



Very 

important 



Very 

important 



PLEASE REMEMBER TO ANSWER THE QUtSTIOl^AS THEY RELATE TO YOUR PRESENT JOB. 



ERLC 



': 87 



APPENDIX B. 



Frequency Distributions of Task Statements 

j 

and 9 

Correlation with Level of Practitioner 



NCY 

FILE NONAMf (CREATION OATE - 01/14/82) 



01/14/82 



VAR005 

l.« Carry out surveys 



CATEGORY LABEL 


COOE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


AOJUSTEO 
FREO 
(PCT) 


CUM 
FREO ° 
(PCT) 


NOT' AT ALL I MppRT ANT 


1 . 


11 ' 4.7 


4.8 


4.8 




2. 


70 30.2 


30.4 


35.2 


- 


3. 


88 37>>9 


38.3 


73.5- 




4. 


• 49 21*1 


21.3 


94.8 


VERY IMPORTANT 


5. 


12 5.2 


5 2 


100.0 




0. 


2 0,9 


MISSING 


100.0 




TOTAL 

* 


232- 100.0 


100.0 




MEAN 2 917 
MOOE * 3 000 


STO ERR 
STO OEV 


0.063 MEOIAN 
0 956 


2.886 


VALIO CASES 230 


MISSING 


CASES 2 







-0.1641 
( 226) 
P-0.013 



Adminis tration*- 



er|c 



NCY 
FILE 



NONAM* 



( CHEAT I ON DAT E ■ 01/14/82) 



01/ 14/82 



VAR006 



2. Conduct public 

CATEGORY LABEL 


meetings • 

COOE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADUUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT All important 


1 . 


23 


9.9 


ia.o 


10.0 




2 . 


«4 


27; 6 


27 . 7 


37 . 7 






46 


19.8 


19.9 


57.6 




4 


68 


29.3 


29 4 


87 .0 


VERY IMPORTANT 


5 


30 


12.9 


130 


100.0 




fc 0 


1 


0 4 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3 078 * 
MOOE 4.000 


STO ERR 
STO OEV 


0 
1 


080 MEOIAN 
220 


3. 120 


VALIO CASES 231 


MISSING 


CASES 


1 


$ 

-0.1557 


i 



( 227) 
P-0.019 



Administration 



3.i 



ERIC 



NCY 



01/14/82 



FI1T NONA MP ., (CQEATI0N OATE ■ 01/14/82) 



VAR007 

3. 



Develop planning mode}.. 



CAT EGORY ISABEL/ 

NOT AT £U^JlMPD4TAflt-.. a 



VERY IMPORTANT 







RELATIVE 


ADJUSTED 


CUM 




ABSOLUTE 


FREO 


FREO 


FREO 


CODE 


FREO 


<PCT) 


(PCT) 


(PCT) 


1 


16 


6 


9 


7 . 0 


7 , 0 


2 


26 


1 1 


2 


ff ,4 


18 3 


3 


58 


25 


0 


25.3 


43.7 




76 


32 


8 


33.2 


76.9 


5 


53 


22 


8 


23. 1 


100.0 


0 


3 


1 


3 


MISSING 


100.0 


TOTAL 


232 


100 


0 


JOO.O 





#^EAN 3 54 1 

MOD£ 4 OOO 

VAt ID CASES 229 



STD ERR 0 077 

STO DEV 1 168 

MISSING CASES 3 



MEDIAN 



3,691 



-0.2738 
( 225) 
P-0.000 



Administration 



91 



ERIC 



NO 



MU , ^MONAMI. (f Rf AT ION DATE « ,01/14/82) 



i 1 ' 14/82 



VAROC8 

4.' Read and interpret blueprints 



CATEGORY LABEL ' 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 

FREO 
' (PCT) 


CUM 
FfeEQ 
(PCT) 


NOT AT ALL IMPORTANT 


1 


€4 


27 


6 


27 7 


27 7 




2 


66 


28 


4 


28.6 


56.3 


- 


3 


59 


41 


4 


25.5 


818 






JO 


12 


9 


13.0 


94 . 8 . 


VERV IMPORTANT 


5. 


12 


5 


2 


5.2 


10O.0 






1 


0 


4 


MISSING 


100.0 


/ 


TOTAL 


232 


100 


0 


100.0 




MEAN 2 394 
MODE 2 OOO 


STD ERR* 
STD.DEV 


0.07f 
1,171 




MEDIAN 


2 . 280 


VALID CASES 231 


MISSING 


CASES 1 











-0.3984 
( 227) 
P-0.000 



Administration 



NCY 
FILE 



NONAMf 



(CREATION DATE • 01/14/82) 



Ol/l4/g2 



VAR009 



5. Predict types and 


levels 


of service 


needed 


in future. 




CATEGORY LABEL 


CODE 


Aocni ( ITP 
AD JUL w 1 C 

FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 

r t% C W 

(PCT) 


CUM 
(PCT 


NOT AT ALL IMPORTANT 


1 


1 


0 


4 


0.4 


0.4 




2. 


6 


2 


6 


2,6 


3.0 




3. 


33 


14 


2 


14 3 


17.3 




4 


71 


30 


6 


30.7 


46. 1 


VERY IMPORTANT 


5 


120 


51 


7 


51.9 


100.0 






1 


0 


4 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 





MEAN - 4 312 STD ERR a. 055 MEDIAN 4.537 

MOOE 5 OOO STD OEV 0,843 

VALID CASES 231 MISSING CASES 1 



-0.2771 

( 227) Administration 
P-0.000 




'ERIC . 



01 14/82 



FILE NONAMf ' ' RF A T ION OA T F • 


01/14/82) 


* 






VARQ10 

6* Evaluate existing 


facilities. 




m 




CATEGORY LABFL 


cobE 


ABSOLUTE 
FREO 


RELATIVE 
FREO . 

(pct r 


^FREO 
(PCT) 


CUM 
FREO 
(PCT) 


foOT AT ALL IMPORTANT 


i 


4 ' 


1 7 


1 7 


1 7 




2 


17 


7 3 


7 4 


9, 1 




3. 


. 39 


16 4 


16 5 


25 5 




4 , 


70 


30.2 


30. 3 


55.8 


VERY IMPORTANT 


5. 


102 


44,0 


44.2 • 


too 0 




0. 


1 


0.4 


MISSING 


100.0 




TOTAL 


. 232 


100?0 


100.0 




MEAN 4 078 
MODE 5 OOO 


STD ERR 
STD DEV 


0 . 068 
1,027 


MEDIAN 

* 


4 307 


VALIO CASES 231 


MISSING 


CASES 1 




a 






til 



-0.2602 
( 227) 
P-0.000 



Administration 



v.; 



ERIC 



NC Y 



01/ 14/82 



ril( NONAMf (CRFAUON DATE • 01/14/82) 



VA 

7 



CATEGORY < ARE L 

NO T A \ All IMPORT ANT 



VERY IMPORTANT 



ABSOLUTE^ 
FREO 




RELATIVE 
FREO 
(PCT) 


ADJUSTED" 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


% 


1 


3 


1 3 


1 3 


V* 


10 


3 


10 4 


1 1 7 




32 


3 


32 5 


44 2 




36 


2 


36 4 


60 5 




19 


4 


19 5 


160. 0 


• 


0 


4 


MISSING 


1O0 0 




100 


0 


- 100 0 


r 





Mf AN 3 671 STO ERR 0 063 

MOOf 4 (XX) STO OEV 0 956 

VtUO CASfT. 23 1 MISSING CASES t 



MEDIAN 



3 66 t 



-0.0075 

( 227) -'CORE 
P-0.910 



9 

ERIC 



NCY I 

FILE NONA ME (CREAT ION DATE « 01/14/82) 



01/14/82 



VAR012 

,8. Develop a 5 & 10 year capital works plan. 



CATEGORY LABELJ 

NOT AT "ALL IMPORTANT 



VERY IMPORTANT 



CDDE 


ABSOLUTE 
FREO 


RELAT I VE 
FREO 
( PCT ) 


ADJUSTED 
FREO 
( PCT ) 


CUM 
FREO 
(PCT ) 


1 . 


41 


17.7 


17.7 


17.7 


2. 


51 


22. 


22 . 1 


39.8 


3, 


v 47 


20.3 


20.3 


60.2 


4. 


43 


18.5 


186 


78.8 


5. 


49 


.21 . 1 


2 t . 2 


100.0 


0, 


1 


0.4 


MISSING 


100.0 


TOTAL 


232 


100.0 


100.0 





MEAN * 3.035 . STD ERR 0.092 

MODE 2.000 STD DEV 1.405 

VALID CASES 231 MISSING CASES 1 



MEDIAN 



3.000 



-0.5206 
( 227) 
P=0.000 



Adminis tration 



9 

ERIC 



NCY 
FILE 



NONAMF (CREATION DATE • 01/14/82) 



^5 



01/14/82 



VAR013 ./ 

9. Conduct a feasibility study. 







RELAT I V€ 


AO JUST EO 


CUM 






ABSOLUTE 


FREQ 


r KCW 


r new 


CATEjjQRY LA8EL 


cooe 


rHty 


(PCI) 


(PCT) 


(PCT) 


NOT Al ALL IMPORTANT 


1 . 


27 


1 1 


6 


11.7 


1 1 .7 




2. 


50 


21 


6 


21.7 


33.5 


• 


3. 


to / 


28 


9 


29. 1 


62.6 




4. 


56 




1 


24,3 


87.0 


VERY IMPORTANT 


5. 


30 


12 


9 


13. 0 


100.0 




0. 


2 


0 


9 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100,0 




MEAN - 3.052 


STO ERR 


0.080 




MEDIAN 


3.067 


MODE 3 . 000 


STO OEV 


1 .207 










VALID CASES 230 


MISSING 


CASES 2 











0 



-0.3810 
( 226) 
P-0.000 



Adrainis tration 




■>7 




NCY 

FILE NONAME (CREATION PATE ■ 01/14/B2) 
VAR014 



01/14/82 



CATEGORY LABEL 


COOE 


RELATIVE 
ABSOLUTE FREQ 
FREO (PCT) 


AOJUSTEO 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


12 


5 ? 


5.2 


5.2 


\ 


2 . 


33 


14.2 


14.3 


19.5 




3. 


60 


25.9 


26.0 


45.5 




4 . 


72 


31 .0 


31 .2 


76.6 


VERY IMPORTANT 




54 


233 


23.4 


1000 




0. 


1 


0.4 


MISSING 


100.0 




TOTAL 


232 


10O.0 


1000 




MEAN 3.532 
MODE 4.000 


STO ERR 
STO OEV 


0 076 

1 . 149 


MEOIAN 


3.646 


VALID CASES 231 


' MISSING 


CASES 1 









-0 . 2892 
( 227) 
P-0.000 



Adminis tr at ion 



J3 



NCV 
FILE 



NONA MP 



(CREATION OATE - 01/14/82) 



01/14/82 



VAR015 

11. Determine criteria for appropriateness of site. 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL ^ 


CODE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
(PCT) 


FREO 
(PCT) 


NOT AT AJLL IMPORTANT 


1 . 


51 


22 


0 


22 


0 


22.0 




2. 


51 


22 


0 


22 


0 


44.0 




3 . 


47 


20 


3 


20 


3 


64 . 2 




4. 


44 


19 


0 


19 


0 


83.2 


VERY IMPORTANT 


5 


39 


16 


8 


16 


8 


100.0 




TOTAL 


234 


100 


0 


100 


0 




MEAN 2.866 
MODE 1 OOO 


STO ERR 
STO OEV 


0.092 
1 .397 




MEDIAN 


> 


2.798 


VALIO CASES 232 


MISSING 


CASES 0 













-0.4295 

( 228) Administration 
P-0.000 



i 



JO 



ERIC 



0 



i 



NCY 



01/14/82 



FILE NONAME (CREATION DATE • Ol/l4/82) 



VAR016 

12. Locate appropriate site. 

CATEGORY LABEL 
NOT AT ALL IMPORTANT 



VERY IMPORTANT 





ABSOLUTE 

pDcn 
r Key 


RELATIVE 

FREO 
4 or J \ 


ADJUSTED 

FREO 
4 DrT 1 


CUM 
FREg 
t PCI \ 


1 . 


69 


29.7 


30.4 


30.4 


2. 


41 


17.7 


18. 1 


48.5 


3. 


38 


15. 1 


15.4 


63.9 


4. 


41 


17.7 


18. 1 


81.9 


5. 


41 


17.7 


19. t 


toa.o 


0. 


5 


2.2 


MISSING 


100.0 


TOTAL 


232 


,10O 0 


100.0 





MEAN 2.733 STD ERR 0.100 

MODE I.OOO STD DEV 1.500 

VALID CASES 227 MISSING CASES 5 



MEDIAN 



2.600 



-0.4356 
( 223) 
P -0.000 



Admlrils tr at ion 



lu J 



f 



NCY 
FILE 



NONAMr 



(CREATION DATE • 01/14/82) 



01/14/89 



VAR017 

13. Adapt unused community and private space and facilities to recreation use. 



CATEGORY LABEL 


CODE 


RELATIVE 

ABS&bUTE FREO 
FREOV (PCT) 


a n ii ic Ten 
ADJUSTED 

FREO 

\ "CT 1 


CUM 

FREO 

t oft \ 
\ PCT 1 


NOT AT ALL IMPORTANT 


1 . 


41 


17,7 


IB . Q 


19 . U 




2. 


49 


19.4 


19.7 


37.7 




3. 


49 


21 . 1 


21.5 


99.2 




4 , 


61 


26.3 


26.8 




VERY IMPORTANT 


5. 


32 


13.8 


14.0 


100.0 




0. 


4 


1.7 


MISSING 


100.0 




TOTAL 


232 


100-0 


100.0 




MEAN 2.991 
MODE 4.000 


STD ERR 
STD DEV 


0.088 
1 .324 


MEDIAN 


3, ,071 


VALID CASES 228 


MISSING 


CASES 4 









-0.2377 

( 224) Administration 
P-0.000 



vn 



ERIC 



NCV 



FILE NONA ME (CREATION DATE - 01/14/62) 



01/14/82 



VAR016 

14, Design appropriate spaces for activities. 



CATEGORY LABEL 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 



CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 

FRE"0 
(PCT) 


1 • 


46 


19.6 


20 . 2 


20 . 2 


2. 


52 


22.4 


22.8 


43.0 


3. 


40 


17,2 


17.5 


60.6 


4. 


96 


24. 1 


24.6 


65, N 


5. 


34 


14.7 


\a. a 


100.0 


0. 


4 


1,7 


MISSING 


1O0.0 


TOTAL 


232 


100.0 


100.0 





MEAN 2 912 STD ERR 0 001 

MODE 4.000 STD OEV 1.370 

VALID CASES 226 MISSING CASES 4 



MEDIAN 



2.000 



-0.3298 
( 224) 
P-0.000 



Administration 



102 



9 

ERIC 



NCY 01/14/82 
FILE NONA ME (CREATION DATE ■ 01/14/82) 

VAR019 

15. Apply area/ space standard where appropriate. 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
(PCT) 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


43 


18.5 


18.9 


18.9 




2. 


45 


19.4 


19.7 


38.6 




3 


62 


26.7 


27.2 


658 




4 . 


60 


25.9 


26.3 


9? . 1 


VERY IMPORTANT 


5. 


18 


7.8 


7.9 


100.0 




0. 


4 


1.7 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 2.846 
MODE 3 000 


STD ERR 
STD DEV 


0.081 
1 .230 


MEDIAN 


2 .919 


VALID CASES 228 


MISSING 


CASES 4 









1 



-0.2890 

( 224) Administration 
P-0.000 J 



1\>3 



9 

ERIC 



NCY 01/14/82 
FILE NONAME (CREATION DATE - 01/14/82) 

VARO20 

16* Design appropriate support systems, storage, reception, security. 

RELATIVE ADJUSTED . CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREQ 


FREQ 
(PCT) 


FREQ 
(PCT) 


FREQ 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


40 


17 


2 


17.5 


17.5 




2. 


37 


15 


0 


10.2 


33.8 " 




3. 


45 


10 


4 


107 


53.5 






68 


20 


3 


20. • 


83.3 


VERY IMPORTANT 


5. 


38 


16 


4 


16.7 


1000 




0. 


4 


1 


7 


MISSIM* 


100. 0 




TOTAL 


232 


100 


0 


100.0 




MEAN 3.118 
MOOE 4 .000 


STD ERR 
STD OEV 


0.080 
> . 350 




MEDIAN 


3.322 


VALIO CASES 228 


MISSING 


CASES 4 











-0.2918 . 

( 224) Administration 
P-O.QOO 



L 



ERIC 



NCV 

FILE NONAME (CREATION OATE • 01/14/82) 
VAR021 

17. Determine criteria for project management. 

RELATIVE ADJUSTED 



01/14/82 



CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 
( PCT ) 


FREO 
( PCT ) 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 , 


26 




u\2 

< 


11.5 


115 


* 


2. 


47 




20.3 


20.7 


32.2 




3 t 


49 




21 . 1 


216 


S3 7 




4. 


65 




28,0 


28.6 


824 


VERY IMPORTANT 


5 


40 




17,2 


17,6 


100. 0 




0. 


5 




2.2 


MISSING 


100.0 




TOTAL 


232 




1000 


100.0 




MEAN 3 203 
MODE 4 000 


STO ERR 
STO OEV 


0 
1 


085 
274 


MEDIAN 


3.327 


VALID CASES 227 


MISSING 


CASES 


5 









-0.3632 
( 223) 
P-0.000 



Administration 



ERJC 



NCY & 

FILE NONAMe 



(CREATION DATE • 01/14/62) 



01/14/82 



VAR022 

18. Review plans to ensure they reflect philosophy. 



CATEGORY LABEL 


COD€ 


ABSOLUTE 
FREQ 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREQ 
(PCT) 


CUM 
FREQ 

,(PCT) 


NOT AT ALL IMPORTANT 


1 . 


12 


5,2 


5.3 


5.3 




d . 


dw 


id , a 




< m r\ 

IO . U 




3, 


47 


20.3 


20.6 


38.6 




4. 


82 


35.3 


38 0 


74.6 


VERY IMPORTANT 


5. 


98 


25.0 


25.4 


100.0 




0. 


4 


1.7 


MISSING 


100,0 




TOTAL 


232 


100.0 


100.0 




MEAN 3,636 
MODE 4,000 


STD ERR 
STD DEV 


0. 078 

1. 147 


MEDIAN 


3.817 


VALID CASES 221 


MISSING 


CASES 4 









-0.2769 

* ( 224) Administration 

, P-0.000 



1-3 



0 



9 

ERIC 



NCY 

FILE NONAMP (CREATION OATE • 01/14/82) 
VAR023 



01/14/82 



CATEGORY LABEL 


COOE 


RELATIVE 
ABSOLUTE . FREO 
FREO W (PCT) 


An fti iCT en 

ADJUST ED 

FREO 

/ *>r»T \ 
I PCT ) 


FREO 

/ OCT 1 




NOT AT ALL IMPORTANT 


1 . 


19 1 


V 


8 . 2 


ft <9 

D . 






2. 


13 


8.6 


5.6 


13.9 






3. 


88 


23.7 


23.6 


37.7 


» 




4 , 


78 


33 6 


33 6 


71,4 


*. 


VERY IMPORTANT 


5, 


66 


26 . 4 


26.6 


100.0 






0. 


1 


04 


MISSING 


ioo o ® 






TOTAL 


232 


1OO.0 


100.0 






MEAN 1 3 688 
MODE 4.0OO 


STO ERR 
STO OEV 


0.076 
1.462 


MEOIAN 


3,105 




VALIO CASES 231 


MISSING 


CASES 1 











-0.1844 
( 227) 
P-0.005 



Administration 



ERIC 



; - NCY •' *' . ' . '.. '• •■' ,01/14/82 

V ■ FIU' NONAME (CREATION i)ATE » 01/14/82) ... 



VAR024 

20 . Coordinate communi ty resources • 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 

FREO. 
(PCT) 


NOT At ALL IMPORTANT 


■" ' 1 • 


12 . 


. 5 


2 


5.2 


5.2. 




2. 


29 0 


12 


5 


12.6 


17.7 




a; 


54 


23 


3 


23.4 


44-1 




4-. 


74 


31 


9 


32.0 


73.2 


VERY IMPORTANT 


5. 


62 


26 


7 


26 8 


1A0.O 


\ 


0, 


1 


0 


4\ 


MISS INC 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 3 628 
MODE 4.000 


STD ERR 
STD DEV 


0.07fc 
1 .157 




MEOIAN 


3.777 


VALID CASES 231 


MISSING 


CASES, J 











-0.0900 
, ( 227) CORE 
P-0.177 



■ lo3 



V 



9 

ERLC 



NCY 
FILE 



NONAME (CREATION DATE * 01/14/82) 



01/14/82 



VAR(J25 • V . ■* • , . ■ > 

21. Assist others in learning group skills , 



CATEGORY LAfEL 

NOT AT ALL IMPORTANT 


. CODE . 

■■1-5 


ABSOLUTE ' 
FREO< 


RELATIVE 
, FREQ 
(PCT) 

6.5 


ADJUSTED 
FREQ 
(PCT) 

6.5 


CUM 
FREQ 
(PCT) 

6 5 


* 






2 . 


33 • 


14.2 


14 . 3 


20 . 9 






• 




61 ■; . 


26 3 


i 

26.5 


47^4 




v < 




4 . ' ■ 


77 


) 33 . 2 


33.5 


80.9 




*" ,f 


VERY IMPORTANT 


5. 


■ 44 . 


19.0 


19.1 


100 0 








0. 




; 0.9 


MISSING 


160.9 






j 


TOTAL 


232 


100.Q 


100 0 


p ■ 






MEAN 3 443 - 
MODE 4,000 


\r 

STD ERR 

STD DEV^ 


0.676 
" 1 146 


MEDIAN 


3.578 


- : 1 




VALID CASES 230 


MISSING 


CASES " 3 




■ i 

0.1282 : 






, .; • J 










( 226) 
P-0.054 


Supervisor - 


direct leadership 



ERIC 



NCY 
FILE 



NONAME (CREATION DATE * 01/14/82) 



Q1/14/82 



VAR026 

22. Assist groups in goal -setting. 



CATEGORY. LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
> (PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 




5 


6 


5 6 


' 5.6« 




2 . 


37 




9 


1 o •> U 


d. 1 . o 


• ■ 


3. 


74 


31 


9 


32 .0 


53.7 




v 4. 


I 68 


29 


3 


29. 4 1 


83. 1 


I VERY IMPORTANT 


,5. 


39 


16 


8 


16.9 


100.0 


V 

*»■ • . 


0 . 


1 


0 


4 


MISSING 


1UU . Q 


" a ■ 


TfiTAl 


232 


100 


6 


100.0 




MEAN 3.359 
MODE 3:000 


' STD ERR 
STD DEV 


0. 073 

1. 110 




MEDIAN 


3 385 


VALID CASES 231 

/ 


MISSING 

*> 


CASES 1 










f 




ii 











<-0.0453 
( 227) 
P-6.498 



.7 



CORE 



NCY 
FILE 



\ 

N(/, 



AME 



(CREjrf 



01/14/82 



ION DATE m 01/14/82) 



VAR027 . j/r 

23. Assist groups in developing philosophy. 

CAj£ft)RY LABEL 
-NQT AT ALL IMPORTANT 



1 



VERY IMPORTANT 



MEAN 
MODE 

VALID CASES 



3.222 

3.000 

'230 



CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 

(pcrr 


CUM 

fre6 

. (PCT) ^ ; v 


1 . 


20 


8.6 


y 8.7 




* 2. 


- 41 


t7.7 


17.8 - 


,26.5 


3. 


74 


31.9 


32.2. 


56. 7 «. \ " 


4. 


58 


25.0 


.$ M 2 


' 83.9 - ^, ' *- : 


fa. 

5. 


37 


19.9 


... 16.1 • 


^° 


0. 


2 


,0.9 


MISSING 


*100,O 


TOTAL 


232 \ 


100. 0^ 


100.0 





STD ERR 
STD OEV 

MISSING CASE* 



0>077 
1 .\174 

i- 2 



^ MEDIAN 

...V 



,-0.0681 
( 227) 
vP-0.307 



3.230 



CORE 



( 



9 

ERIC 



111 



NCY 
FILE 



NONA ME (CREATION DATE • 01/14/82) 



01/14/82 



24. Assist groups in taking community 


acti< 




/ 


. r 


CATEGORY LABEL 


CODE 


ABSOLUTE 
FREQ 


RfUtlVE 
, FREQ 
(PCT) 


ADJUSTED 
FREQ 
(PCT) 


CUM 
FREQ 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


19 


8 


,2 


8j2 


8.2 




2. 


«9 


19 


4 


19. 4 


27 .6 




3. 


68 


%* 


3 


29.3 


96.9 




'■' 4 . 


61 


26 


3 


26.3 


83.2 


VERY IMPORTANT 


5. 


39 


16 


8 


16.8 


100.0 




TOTAL 


232 


100 


0 , 


100. 0 




MEAN 3 241 
MODE 3.000 


STD ERR 

/STO OEV 


0. 078 

1. 189 

V 


MEDIAN 


3.269 


VALID CASES 232l 


MISSING 


CASES 


0 






r 



-0.0672 
( 228) 
P-0.313 



CORE 



11 &~ 



ERIC 



NCY „ j 01/14/82 

0 

FILE. NONAMF (CREATION OATt • 01/14/82) 

'> ' ■ 

VAR029 

25. v -Assist groups In fund-raising. 



t 

CATEGORY LABEL 


CODE 


RELATIVE ADJUSTED 
ABSOLUTE FREQ FREQ 
FREO (PCT) (PCT) 


CUM 
FREQ 

(PCT) 


* 


NOT AT ALL IMPORTANT 


1 . 


47 


20.3 ' 20.3 


20 . 3 


J 




2. 


74 


31.0 32.0 


52.4 






3. 


42 


18.1 18 . 2 


70.6 


- 


i 

VERY IMPORTANT ' ' 


4. 


41 

• 27 


17,7 *17.7 
11.6 11.7 


86.3 
inn o 


* 




. 0. 


1 


,0.4 MISSING 


100.0 






TOTAL 


232 


100.0 100.0 






MEAN 2.684 
MODE 2 . 000 


STD ERR 
STD DEV 


0.085 
1 .290 


MEOIAN 


2.426 




VALID CASES £31 


MISSING 


CASES 1 














0.0119 
( 227) 
P-0.858 


CORE 

j 




ft 

> 
















113 




J 





c 



NCY 
FILE 



01/14/82 



NONAME (CREATION- DATE • 01/14/82) 



VAR030 

26. Help groups to develop political strategies. 



CATEGORY LABEL ^ 
NOT AT ALL IMPORTANT 



r 



VERY IMPORTANT 







RELATIVE 


ADJUSTED 


CUM 




ABSOLUTE 


FREO 


FREO 


FREQ 




CODE FREO 


(PCT) 


(PCT) 


(PCT) 




1 . 


62 . 


35.3 


35.5 


35.5 




2. 


61 


26.3 


26.4 


61.9 






54 


23.3 


•23.4 


65.3 




4. \ 


25 


io. i 


10.6 


96. 1 




5. 


| 0 


3.9 


3.9 y 


100.0* 




0. j 


1 


0.4 


MISSIMB 


100.0 




TOTAL 


232 


100.0 


100.0 







MEAN 2.212 STD ERR 0.076 

MOOE 1.000 STD DEV 1.156 

VALID CASES 231 MISSING CASES 1 



MEDIAN 



2.049 




^ 11 I 



ERIC 



NCV 

FILE NONAME ( CPE AT ION DATE • 01/14/02) 
VAR031 

27. Act as a facilitator and resource person in lay groups. 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
(PCT) 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 




\m 


a o 




7 .0 




2. 


31 


13.4 


13.5 


20.4 




3. 


30 


16.0 


17.0 


37.4 




4 . 


60 


20.3 


20.6 


67.0 


VERY IMPORTANT 


5. 


76 


32.0 


33.0 


1000 




0. 


2 


0.0 


MISSING 


106.0 




TOTAL 


232 


1000 


100.0 




MEAN 3.603 
MODE , 5 000 


STO ERR 
STD DEV 


0.0S3 
1 .254 


MEDIAN 


3.026 


VALID CASES 230 


Ml SSI NO 


CASES 2 









-0.0337 

( 226) CORE 
P-0.614 



NCV 01/14/82 
FILE NONAMg (CREATION DATE -01/14/82) ^ 

VAR032 

28. Delegate responsibility to community groups. 



CATTQORV LABEL 


CODE 


PELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 , 


37 


15.9 


19.0 


18.0 






30 


12.0 


13.0 


29.0 




3. 


53 


22.8 


22.9 


51.9 




4. 


•5 


28.0 


28. 1 


. 80. 1 


VERV IMPORTANT 


5>. 


48 


19. 8 


19.9 


100.0 




0. 


1 


0.4 


MISStN* 


100.0 




TOTAL 


232 


1000 


100.0 




MEAN 3 220 
MOOE 4.000 


STD ERR 
STD DEV 


0.088 

1 . 343 


MEOIAN 


3.415 


VALIO CASES 231 


MISSING 


CASES 1 




-0.1245 
( 227) 


CORE 



113 

u 



9 

ERIC 



NCY 

FILE NONAME (CREATION DATE - 01/ 14/82) 



zr. 



01/14/82 



VAR033 

29. Conduct in-service training for volunteers. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT ) 


CUM 
FREO 
(PCT ) 




NOT AT ALL IMPORTANT 


1 . 


35 


16 


1 


15. 1 


15. 1 






2. 


38 


16 


4 


16.4 


31 .'5 






3 . 


62 


26 


7 


26.7 


56 . 2 






4. 


51 


22 


0 


22.0 


60.2 




VERY IMPORTANT 


5. 


46 


19 


6 


10.8 


100.0 






TOTAL 


232 


100 


0 


100.0 






MEAN 3.151 
MODE 3.000 


STD ERR 
STD DEV 


0.067 
1 .320 




MEDIAN 


3. 104 




VALID CASES 232 


MISSING 


CASES 0 






















0.2308 
( 228) 


Supervisor 


- direct leadership 



P-0.000 



117 




T 



NCY 
FILE 



NONAME (CREATION DATE • 01/14/82) 



01/14/82 



VAP034 

30. Facilitate volunteer leadership. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


23 


8.0 


0 0 


0.0 






33 


14.2 


14.2 


24. 1 




0% 


52 


22.4 


22.4 


46 . 6 




4 


78 


32.8 


32.6 


70.3 


VERY IMPORTANT 


9 


48 


20.7 


20*1 


100*0 


i 


TOTAL 


232 


100.0 


100. 0 




MEAN 3 401 
MOOt 4.000 


STD ERR 
STD DEV 


0.081 
1 .241 


MEDIAN 


3. 60S 


VALID CASES 232 


MISSING 


CASES 0 









0.1847 

( 228) Supervlso 
P-0.005 



direct leadership 



3 



o 

ERIC 



NCY 

FILE NONAME (CREATION DATE ■ 01/14/82) 



01/14/82 



VAR035 

31. Assess degree of match between philosophy and practise. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
X PCT ) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 - 


17 


7.3 


7.4 


7.4 




2 


23 


9.0 


100 


17.3 




3. 


50 


2*. 4 


298 


42.0 




4/ 


80 


38 4 


38.5 


81.4 


VERY IMPORTANT *. 


5. 


43 


18 5 


18.8 


100.0 




o. 


1 


04 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




Mc AN 3.511 
MODE 4.000 


STO err 
STD DEV 


A A7 A 

Q - U74 
1 . 126 


MEDIAN 


*% At mtt 

3 . 889 


VALID CASES 231 


MISSING 


CASES 1 
















-0.1243 
( 227) 
P-0.062 


CORE 




) 



NCY 
FILE 



01/14/82 



N0NAM6 . (CREATION DATE " CM/ 14/02) 



VAR03f 

32. Conduct needs 



ipesament 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


AO justed 

FREO 
(PCT) 


CUM 
FREO 

(PCT) 


NflT AT ALL IMPORTANT 




1 

w 


3.4 


3.9 


3.9 




2. 


22 


OB 


9.9 


v 13.0 




3, 


•• 


28.3 


20,4 


42.4 




4. 


92 


30.7 


30,0 


82.3 


VERY IMPORTANT 


5. 


41 


17.7 


17.7 


100.0 




o. 




0.4 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.690 
MOOE 4.000 


STO ERR 
STD DEV 


0.099 

1 000 


Median 


3.990 


VALIO CASES 231 


MISSING 


CASES 1 








0 








-0.0132 
( 227) 


CORE 



P-0.M3 



• 12 ) 

'4 



0 

ERIC 



NCY 

FILE NONAME (CREATION OATE - 01/14/62) 



01/14/82 



VAR037 

33. Analyse trends and issues to determine new directions. 



category' label 


COOE 


HeLATlVE^ADtJUSTEO 
ABSOLUTE FREO FREO 
FREO (PCT) (PCT) 


CUM 
FREO ' 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


, 1 3 * 1.3 


1.3 


, 1.3 




2 , 


18 s 7.6 


7,6 . 


0.1 




3 


37 16.0 


If 0 


26. 1 


4 


04 40.6 


40.7 


86.8 


VERY IMPORTANT 


5. 


70 34.1 


34.2 


100.0 




0. 


1 0.4 


MISSING 


100.0 




TOTAI. 


232 100.0 


100.0 




MEAN 3.967 
MODE 4 OOO 


STO ERR 
STO OEV 


0.064 MEDIAN 
0,067 


4, V12 


VALIO CASES, 231 


MISSING 


CASES 1 







-0.1532 

( 2 2> ) Adminia C rat loiw 
P-0.021 



r 



12 L 



ERIC 



NCY ^ 
FILE 

VAR038 



NONAME (CREATION Bate 



01/14/82) j 



34. -Assess resources available, personnel, financial, physical. 



RELATIVE ADJUSTED 



CUM 



CATEGORY LABEL 


CODE 


FREO 


rnCW 

(PCT) 


CDCA 
"NtW 

(PCT) 


r new 
(PCT) 


NOT AT ALL IMPORTANT 


■ 1 . 


,3 


1.3 


.1.3 


1.3 






9 


3.9 


3.9 


5 . 2 




3. 


38 


16. 4) 


16. 4 


21.6 




4. 


74 


31.9 


31.9 


53.4 


VERY .IMPORTANT s 


5. 


. 108 


46.6 


". 46.6 


100.0 




TOTAL 




100.0 


100.0 




MEAN 4. 185 
MODE 5 000 


STD ERR 
STD DEV 


0.061 
0.9&3 


MEDIAN 


4 . 392 


VALIO CASES 23*2 


* MISSING 


CASES 0 









01/14/82 



-0.2087 

( 228) Administration 
P-0.002 



A #v 3 




ncv ' ' ■ : ' " ; p oi/u/ia 

'PILE NONAME (CREATION DATE « 01/14/82) 

• . ■ 0 



VAR039 

35. Conduct a hazards assessment. 



CATEGORY LABEL 


C oDE 


RELATIVE 
ABSOLUTE FREQ 
FUEO ' (PCT ) 


ADJUSTED 
FREQ 
(PCT) 


CUM 

fr£q 

(PCT) 


NOT AT ALL IMPORTANT 


\ 1 . 


36 


15. 


5' 


15.6 . 


15.6 




2. 


41 


17. 


7 


17.7 


33.3 




3. 


68 


29 


3 


29.4 > 


62.8 




4. 


43 


18 


5 


18.6 . 


81.4 


VERY IMPORTANT 


5. 




18 


5 


%.6 


1O0.0 




0. 


1 


0 


4 


MISSING 


100.0 




TOTAL 


232 


10O 


0 


100.0 




MEAN 3,069 
MODE 3.000 


STD ERR 
STD DEV 


0.087 
1.317 




MEDIAN 

t 


3.066 


VALID CASES 231 


MISSING 


CASES 1 











0.0114 

( 227) CORE 
P-0.865 



123 



9 

ERIC 



NCY , « 01/14/82 

FILE NONAME (CREATION DAT.E • 01/14/82), 

VAR040 

^36. „ Set objectives consistent with" needs and philosophy. 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 

(PCT) 


FREO 
(PCT) 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1. 


3 


1.3 


1 3 


1.3 




2. 


11 


4.7 


4.8 


6.1 




3. 


36 


15.5 


15.7 


21 .8 




4. 


81 


34.9 


35.4 


57.2 


VERY IMPORTANT 


5. 


98 


42,2 


42.* 


100.0 




0. 


3 


1.3 


MISSING 


100.0 




TOTAL 




100.0 


100.0 




MEAN 4.135 
MODE 5.006 


STD ERR 
STD DEV 


0.062 
0 938 


MEDIAN 


4 . 296 


VALID CASES 229 


MISSING 


CASES 3 









if 

t 

-0.1648 

■'•*'.. ( 225) Administration 

p-o.on 



* 121 



NCY 
FILE 



NONAM€ 



(CREATION DATE » 01/14/82) 



01/14/82 



VAR041 

37. Identify standards for facilities programs and staff. 

RELATIVE ADJUSTED * CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
(PCT) 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 


- 1 . 


5 


2.2 


2.2* 


2.2 




2. 


18 


7.8 


7.8 


10.0 




3. 


35 


15. 1 


15.2 


25. 1 




4. 


72 


31 .0 


31 .2 


56.3 


VERY IMPORTANT 


5. 


101 


43.5 




100.6 




0. 


1 


0.4 


MISSING C 


100.0 




TOTAL 


232 


1000 


100.0 




MEAN' 4.065 
MODE 5.000' 


STD ERR 
STD DEV 


0.069 
1.047 


MEDIAN 


4.299 


VALID CASES 231 


MISSING 


CASES 1 




0.0380' 
( 227) 
P-0.569 


CORE 



I 

\ 



125 



9 

ERIC 



f 



NCY 

FILE NONAME (CREATION DATE * 01/14/82) 



01/14/82 



VAH042 " 

38^ Develop a balanced program mix. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


AO JUST EO 
FREO 
(PCT) 


CUM 
FREO 
• (PCT) 




NOT AT ALL IMPORTANT 


1. 


11 


4 7 


4.8 


4.6 






2. 


18 


6.8 


6.8 


M.3 




» 


>. 


29 


12.8 


12.6 


~ 23. 8 V 






-\ 4 . 


V 6 * 


28.4 


28.6 


82.4 




VERY IMPORTANT 


8. 


ito 


v 47 .4 


47* 


100.0 






0. 


i 


0 4 


M1SS1N0 


100.0 






TOTAL 


232 


100 0 


100.0 


• 




MEAN * 4 078 
MOOf 8.000 


STO ERR 
STO OEV 


0.078 
1138 


MEOIAN 


4.417 

> 




VALID CASES 1 231 


MISSING 


CASES 1 












0.2309- 
( 227) 
P-0.000 



Supervisor - direct leadership 



126 



NCY \ 01/14/82 

FILE NONAME (CREATION OATE - 01/14/82) 

C 

VAR043 *■ 



39. Ensure that special needs of special groups are met 

r RELATIVE ADJUSTED 
ABSOLUTE FREO FREO 
CATEGORY LABEL CODE FREO (PCT) (PCT) 


CUM 
FREO 
(PCt) 


NOT AT ALL IMPORTANT 


1 . 


4 


1 


7 1.7. 


1.7. 




2. 


24 


10 


3 10.4 


12. 1 




3. 


49 


21 


1 212 


33.3 




4. 


83 


35 


8 35.9 


60.3 


VERY IMPORTANT 


5. 


71 


30 


6 30.7 


100.0 




0. 


1 


0 


4 MISSING 


100.0* 




TOTAL 


232 


100 


0 100.0 

i 




MEAN 3.838 
MODE 4.000 


STO ERR 
STO OEV 


0.068 
1 .034 




MEDIAN 


3.064 


VALIO CASES 231 


MISSING 


CASES 1 









0.1217 

( 227) CORE 
P-0.067 



127 



0 

ERIC 



NC y 01/14/82 
FILE NONA HE (CREATION DATE • 01/14/82) 

VAR044 

40. Determine appropriate ^time, style, place, format and leadership for programs. 



CATEGORY LABEL 


CODE 


ABSDbUTE 

FREOV , 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


18 ] 


y 7.8 


7.8 


7.8 




2. 


38 * 


18. 1 


16.2 


% 22 .0 


« 


3. 


30 


16.8 


18.0 


30.8 




4. 


41 


17.7 


17.7 


87.8 


VERY IMPORTANT 


8. 


08 


42.2 


42.4 


100 0 




6, 


1 


0.4 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.719 
MOOt 8.000 


STO ERR 
STO OEV 


0.080 
1 382 


MEDIAN 


4.073 


VALIO CASES 231 


MISSING 


CASES 1 









0.4247 

( 227) Supervisor - direct leadership 
P-0.000 



NCV 

FILE NONAME (CREATION DATE • 01/14/62) 



01/14/62 



VAR045 

41* Develop new resources. 



CATEGORY LABEL 


COOE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT ) 


ADJUSTED 
FREO 
(PCT) 


CUM 

FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


.7 


3.0 


3 0 


3.0 




3 . 


19 


6.2 • 




i i , j 




3. 


52 


22.4 


22.5 


33.8 




4 . 


89 


36 4 


* 38.5 


" 72.3 


VERY IMPORTANT 


5 


64 


27 6 


27.7 


100. 0 




0. 


1 


0.4 


MISSING 


100,0 




TOTAL 


232 


1000 


100. 0 




MEAN 3 707 
MOOE 4 .000 


STO ERR 
STO OEV 


0,068 
1 033 


MEOIAN 


3.921 


VALID CASES 231 


MISSING 


CASES 1 









' 0.1161 
( 227) CORE 
P-0.081 



] 123 



ERIC 



NCV 01/14/62 



PILE NONAME (CREATION OATE • 01/14/82) 
VAR046 

42. Develop efflclnet and sensitive operating principles. 



CATEGORY LABEL 


COOE 


FREO 


RELATIVE 
(PCT) 


AOJUSTEO 
(PCT) 


CUM 

r new 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


3 


1.3 


1.3 


1.3 




2. 


14 


6.0 


6. 1 


7.4 




3. 


51 


22.0 


22. 1 


20.4 




4. 


80 


34.5 


34 6 


64. 1 


VERY IMPORTANT 


5. 


83 


35.8 


35.0 


100.0 




0. 


1 


04 


MISSING 


100.0 




TOTAL 


232 


1000 


100. 0 




MEAN 3 . 978 
MOOE 5.000 


STO ERR 
STO OEV 


0.064 
0.971 


MEOIAN 


4.094 


VALIO CASES 231 


MISSING 


CASES 1 
















-0.0422 

( 227) 
P-0.527 


CORE 



13<l 



er|c; 



NCV 
FILE 



NONAME 



(CREATION OAT E • 01/14/82) 



01/14/82 



VAR047 

43. Conduct leadership training. 



CATEGORY LABEL 


COOE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


AOJUSTEO 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


18 


7,8 


7.8 


7.8 




2 . 


39 


16.8 


17.0 


24 . 8 




3 


53 


228 


23 0 


47.6 




4. 


56 


24. 1 


24.3 


72.2 


VERY IMPORTANT 


5. 


64 


27 ,6 


27.6 


1000 




0. 


2 


0.9 


MISSING 


100,0 




TOTAL 


232 


100.0 


100. 0 




MEAN 3.474 
MODE 8,000 


STO ERR 
STO OEV 


0 084 

1 .273 


MEOIAN 


3.589 


VALID CASES 230 


MISSING 


CASES 2 









0.3089 

( 226) Supervisor - direct leadership 
P-0.000 




01/14/82 

FILE NONA ME (CREATION OAT 6 - 01/14/82) 

VAR048 r 

44. Assist knowledgeable persons to share skills. v " 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
(PCT) 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


af 


1.3 


13 


U3 




2 . 


20 


6.6 


* 6.7 


10.0 




3. 


*6 


28.0 


28.3 


38.4 






87 


37.8 


38.0 * 


73.4 


VERY IMPORTANT 


8. 


61 


28.3 


26.6 


100.0 




0. 


3 


1.3 


MISSING 


100.0 




TOTAL 


232 


100.0 


100,0 




MC AN 3,790 
MOOi 4 000 


STO ERR 
STO OEV 


0,064 
0 078 


MEDIAN 


3.666 


VALID CASES 220 


MISSING 


CASES 3 









4 



0.225ft 

( 225) Supervisor - direct leadership 
P-0.001 



132 



ERIC 



01/14/82 
VAR049 



45, Assist others 


to plan and recreate independently* 








RELATIVE 


ADJUSTED 


CUM 






ABSOLUTE 


FREO 


FREO 


PREO 


CATEGORY LABEL 


CODE 


FREO 


(PCT) 


(PCT) 


(PCT) 


NOT AT ALL IMPORTANT 


i , 


10 


6 5 


6.5 


6.5 


• 


2. 


38 


16.4 


16 . 


22.9 




3. 


02 


22.4 


22 .5* 


45.5 


» 


4. 


7 1 


30.6 


30,7 


76 2 




3- 


55 


23.7 


29.8 


100.0 


VERY im>0 ^^^ / 


0, 


1 


0.4 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.480 


STD ERR 


0.078 


MEDIAN 


3 646 


MODt 4.000 


£ STD DEV 


1 205 








VALID CASES 231 


MISSING 


CASES 1 









0.2781 % f 

( 227) Supervisor - direct leadership 

P-0.000 

.2 



FILE NONAME ( CREAT IfcN t>^TE - 01/14/62) 



13J 



o 

ERIC 



NCY , 

FILE NONA ME (CREATION DATE • 01/14/82) 

VARO30 



01/14/62 



46. Assist program 


leaders in assessing 


their 


programs . 




CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE - FREO 
FOEO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1. 


21 


9.1 


9. 1 


9, 1 




2. 

j 


30 


12.9 


13.0 


22. 1 




3. 


42 


16. 1 


18.2 


40.3 


• 


4, 


70 


30.2 


30 3 


70.6 


VERY IMPORTANT 


6. 


66 


29 . 3 


26.4 


100,0 




0. 


1 


0.4 


MISSING 


100.0 


* 


TOTAL 


232 


100.0 


100.0 




MEAN 3.860 
MOOC 4.000 


STD ERR 

STD S DEV 


0-084 

1.262 


MEDIAN 


3.921 


VALID CASES 231 


MISSING 


CASES 1 









0.3608 
( 227) 
P-0.000 



Supervisor - direct leadership 

V 



131 



NCY 

FILE NONAME ( GREAT lON^UTE • 01/14/82) 
VAR05 1 

47. Assess whether objectives have been met. 



01/14/82, 



CATEGORY LABEL 


COOE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO , 
CPCT) 


NOT AT ALll IMPORTANT 

« 


1 


6 


i 


6 


■ 2 6 


2.6 




2 


i r 


4 


7 


. 4,8 


7,4 




,3-. 


33 


14 


Q , 


* 

14.4 


21 ,6 




j- * ■ 


80 * 




4 


38.0 . 


60.7 


VERY IMPORTANT 


* V- 


OO 


38 


6 


,30.3 


100.0 




0. 


3 


1 


3 


MISSING 


100.0 


* * 
i 


TOTAL 


232 


100 


0 


100.0 




MEAN' „ 4.074 
MODE 5 OOO 


STD ERR 
STO DEV 


, 0.065 
0.082 




MEDIAN 


4 225 


VALID CASES 22? 


MISSIWO 


CASES " 3 











0.0117 
( 225) 
P-0.862 



Supervisor - direct leadership 



35 




ER?C 



FILE NONAME ( CREATION DATE 01/ 14/82 ) 

VAR052 " . " * 

48. „ Determine target groups. 



CATEGORY LABEL 




CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADUUSTED 

FRtQ 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AX ALL IMPORTANT 


1. 


11 




4 


7 


4.8 


4.8 


m 




2. 


23 




9 


9 


10.0 


14.7 






3. 


73 




31 


5 


31 .6 


46.3 






4. 


68 




29 


3 


29 . 4 


75 8* 


VERY IMPORTANT 


> " 


5. 


56 




24 


1»" 


G4.2 


100.0 






0. 


1 




0 


4 . 


MISSING 


100.0 






TOTAL 


232 




100 


0 


100.0 




WAN 3 
MODE 3 


584 

000 


STD ERR 
. STD DEV 


?: 


Q73 
104 




MC&IAN 


3.625 


VALID CASES 


23 T V 


MISSING 


CASES 


1 











-0.0065 

( 227) CORE • 
P-0.922 



13 G 



/ . . ■ .... I 



NCY 



01/14/82 



FILE NONAME * (CREATIDN 


DATE ■ 


01 / 14/82 1 








' 'J 1 


VAR053 










i 


.-!•'■' > 
'] 

t V. 


49. Determine product. 














CATEGORY I, ABEL 


C00E 


ABSOLUTE 
FREO 


RELATIVE 
FREO ' 
(PCT) 


ADJUSTED 
F*EQ 
(PCT) 


. CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


10 


4 


3 


4.4, 


4.4 V 




2. 


20 


8 


6 


8.8 


13.2 




3- 


59 


25 


4 


25.9 


39.0 




4. 


80 


34 


5 


35. 1 


74 . 1 


i/CDV TUDDDTlMT 


>( 5 

'I D . 




25 


4 




i on 0 








1 


7 


MISSING 


100.0 




TOTAL 


232 f 


100 


.0 


100.0 




MEAN 3 693 STO ERR 


0.072 




MEDIAN 


3.813 



MODE 

VALID CASES 



4.000 
228 



STO DEV 1 .084 



MISSING CASES 



/ 



-0.0564 

( 224) CORE 

P«0.401 




NCY 01/14/82 
FILE NONAME (CREATION DATE • 01/14/82) 

VAR054 . 

50. Select appropriate information vehicle. ■ 1 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) . 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


9 


* 3,9 


39 


3.9 




2. 


24* 


10.3 


10.5 


14.4 




3. 


55 


23.7 


24.0 


38.4 




4 . 


1 84 


36. 2 


36.7 


75. 1 


VERY IMPORTANT 


5. 




24.6 


24.9 


(KX>.0 




0. 


3 


1.3 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.681 
MODE 4.000 


STD ERR 
STD DEV 


0.071 
1 080 


MEDIAN 


3.815 


VALID CASES, 229 


MISSING 


CASES 3 









0.0556 

( 225) CORE 
P-0.407 



135 



9 

ERJC 



NCY ^ 

FILE NONAME (CREATION DATE - 01/14/82) 



01/14/82 



VAR055 

51. Deliver a coordinated public relations campaign. 



CATEGORY LABEL 


CODE 


RELATIVE 
f ABSOLUTE FREO 
FRIO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


CI 




NOT AT ALL IMPORTANT 


1 . 


18 


7 


8 


- 7.8 


7.8 








2. 


20 


8 


6 


8.7 


16.3 








3. 


49 


21 


1 


21.2 


37.7 








4. 


75 


32 


3 


32 5 


70. 1 

0 






\VEffYlMpORTANT 


5. 


69 


29 


7 


29.9 


100.0 








o. 


1 


0 


4 


MISSING 


100.0 








TOTAL. 


232 


100 


0 


100. 0 








MEAN 3.680 
MODE 4.OO0 


STD ERR 
STD' DEV 


0.080 
1 . 209 




MEDIAN 


3.880 




• 


VALID CASES 231 


MISSING 


CASES 1 
















-0.1680 
( 227) 
P-O.OU 



Administration 



139 



erJc 



'"Y 01/14/82 

FILE NONA ME (CREATION DATE • 01/14/82) 

VAROS6 

52. Develop community consciousness in business. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREQ 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


32 


13 


.8 


14 0 


*4.0 


u ■ 


2. 


55 


23 


7 


24 .0 


38 . 0 




3. 


65 


28 


0 


26.4 


66 4 




4. 


49 


21 


1 


21.4 


87! 8 


VERY IMPORTANT 


5. 


26 


12 


1 


12.2 


100.0 




0. 


3 


1 


3 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN \ 2.939 
MODE 3.000 


STO ERR 
STO OEV 


0.081 
1 .227 


\ 


MEDIAN 


2.923 


VALIO CASES 229 


MISSING 


CASES 3 









-0.1249 

( 225) CORE 
P-0.061 



U 



9 

ERIC 



NCY 01/14/82 
FILE NONAME (CREATION DATE - 01/14/82) 

> 

VAR057 

53. Obtain special community rates for media. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 

C O C f\ 

r RfcU 
(PCT) 


CUM 

COCA 

r Key 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


71 


30 


6 


31 .0 


31 .0 




2. 


53 


22 


8 


23. 1 


54. 1 




3. 


49 


21 


1 


21.4 


75.5 




4. 


43 


18 


5 


18.8 


94.3 


VERY IMPORTANT 


5. 


13 


5 


6 


8.7 


100.0 




0. 


3 


1 


.3 


MISSING 


100.0 


\ * 


TOTAL 


232 


100 


0 


100.0 




MEAN 2.450 
MODE 1 .OOO 


STD ERR 
STD DEV 


0.083 
1 .261 




MEDIAN 


2.321 


VALID CASES 229 


MISSING 


CASES 3 











-0.0879 

( . 225) CORE 

P-0.189 




NCY 
FILE 



NONAME 



(CREATION DATE • 01/14/82) 



01/14/82 



V A ROSS 

54. Build a promotional network. 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


r FREO 
(PCT) 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


29 


12 


.5 


12,7 


12.7 




2 . 


33 


14 


2 / 


14 .4 


27 . 1 




3. 


65 


28 


0 


28.4 


55.5 




4 . 


64 


27 


6 


27.0 


83.4 


VERY IMPORTANT 


V- 


38 


16 


4 


16.6 


100.0 




0. 


3 


1 


3 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0, 




MEAN 3.214 
MODE 3 . 000 


STD ERR 
STD DEV 


0.082 
1 .247 




MEDIAN ' 


3 . 308 



VALID CASES 229 MISSING CASES 3 



-0.1253 

( 225) CORE 
P-0.061 



112 



NCY 

FILE NONAME (CREATION DATE - 01/14/62) 



01/14/82 



VAR059 

55. .Plan promotional events. 



CATEGORY LABEL x 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT ) 


CUM 
FREO 
(PCT) 


NOT AT ALL 'IMPORTANT 


1 . 


22 


9,5 


0,5 


0.5 




2, 


33 


14.2 „ 


14 j 3 


23.6 




3, 


63 


27.2 


^7.3 


61 . 1 




4 . 


74 


310 


32.0 


O J • * 


VERY IMPORTANT . 


5. 


30 


16.8 


16,0 


100.0 




0. 


1 


0,4 


MISSING 


100,0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.326 
MODE 4.000 


STD ERR 
STD DEV 


0.078 
1 . 102 


MEDIAN 


3.460 


VALID CASES 231 


MISSING 


CASES 1 









-0.0129 

( 227) CORE 
P-0.847 



113 



9 

ERIC 



NCY 

FILE NONAME (CREATION DATE ■ 01/ 14/02) 



01/14/82 



VAROtO 

v 

56. Plan promotional events. 



CATEGORY LABEL 


CODE 


•D 9ULU * C 

FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 

FDPO 
rnCW 

(PCT) 


CUM 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


13 


5. 


6 


5.7 


5.7 




2. 


20 


12. 


1 


12.2 


17.0 




3. 


76 


32. 


a 


33.2 


51 . 1 




4. 


70 


30. 


2 


30. 6 


01.7 


VERY IMPORTANT 


5, 


42 


10, 


1 


10.3 


100.0 




0. 


3 


1 . 


3 


MISSING 


100.0 




TOTAL 


232 


100. 


0 


100.0 




MEAN 3 . 437 
MODE 3.000 


STD ERR 
STD DEV 


0.072 
t.097 




MEDIAN 


3*. 467 



VALID CASES 220 MISSING CASES 3 



0.0686 

( 225) CORE 
P-0.306 



111 



9 

ERIC 



NCY 



NONAME 



(CREATION DATE • 01/14/82) 



01/14/62 



VAR061 

57. Write press releases. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(P$T) 


CUM 

FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 , 


32 


13.6 


13.0 


13 9 




2 . 


42 


16. 1 


16.3 


32 . 2 




3 


57 


24.6 


24.6 


57.0 




4 


57 


24.6 


24.6 


81.7 


VERY IMPORTANT 


5. 


42 


16 1 


16.3 


100,0 




0. 


2 


0.0 


MISSING 


100.0 




TOTAL 


232 


100.0 


1000 




MEAN 3 152 / 
MODE 3. OOO S 


STD ERR 
w STD OEV 


0.086 
1 .304 


MEDIAN 


3.210 


VALIO CASES 230 


MISSING 


CASES 2 









0.1405 

( 226) Supervisor - direct leadership 
P-0.035 



ERIC 



01/14/82 



riLjl NQNAME (CREATION DATE • 01/14/62) 
VA*0*2 

58, Identify limitations of marketing approach. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
"FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


37 


18.9 


16.2 


16.2 




2. 


37 


18.9 


16 2 


32.3 




3. 


89 


28.4 


28.6 


96.1 , 




4. 


4 70 


30 . 2 


30. 6 


86.6 


VERY IMPORTANT 


8. 


28 


11.2 


1 1.4 


100.0 




0. 


3 


1.3 


MISSING 


100. 0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.041 
MOOE 4.000 


STD ERR 
STD OEV 


0.083 
1 ,284 


MEDIAN 


3. 166 


VALID CASES 220 


MISSING 


CASES 3 









-0.1668 

( 225) Administration 
P-0.012 




NCY 
FILE 



NONAMC 



(CREATION DATE • 01/14/62) 



01/14/82 



VARQ63 



59. Assess effect 


of strategies on 


involvement 






CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREQ 
FREQ (PCT) 


ADJUSTED 
cncn 

rHtW 

(PCT) 


CUM 

cncn 
(PCT) 


NOT AT ALL IMPORTANT 


"1 . 


18 


7.8 


7.9 


7.9 




2 . 


37 


15,9 


16.2 


24. 1 




3. 


74 


31 .9 


32.5 


56.6 




4. 


67 


26.9 


29.4 


86.0 


VERY IMPORTANT 


5. 


3,2 


13.6 


140 


100.0 




0. 


4 


1 .7 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.254 
MODE 3.000 


STD ERR 
STD OEV 


0 
1 


075 MEDIAN 
129 


3.297 


VALIO CASES 226 


MISSING 


CASES 


4 







-0.0754 

( 224) CORE 
P-0.261 



117 

9 



NCY 

f 

FILE NONAME (CREATION DATE 01/14/82) 



VAR0S4T 

60. Apply effective listening skills. 



i.. 




RELATIVE 


ADJUST EO 


CUM 






ABSOLUTE 


FREO 


FREO 


FREO 


CATEGORY LABEL 


COOE 


FREO 


(PCT) 


(PCT) 


(PtT) 


NOT AT ALL IMPORTANT 


1 , 


3 


1.3 


1.3 


1.3 




2. 


1 1 


4 7 


4.8. ' 


6. 1 




3. 

f 


30 


12.9 


13.0 


19.0 




4. 


73 * 


31 .5 


31 .6 


50. • 


VERY IMPORTANT 


r 5. 


1 14 


49. 1 


49 . 4 


100.0 




0. 


1 


0.4 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 4 4 229 


SJD ERR 


0.062 


MEDIAN 


4.476 


Mooe 5.000 


STO OEV 


0.939 




9 




VALIO CASES 231 


MISSING 


CASES 1 









-0.0585 
( 227) 
P-0.380 

i 



1!S ; 




NCV 
JFIVE 



'MOW 



VAR065 

\61. Use 



CATEGORY L, 



NOT AT A 




Ol/U/82 



tCREATION' DATE • 01/14/82) 

lone skills* 

























VERY % 


IMPORI^NT 






















* 






» 


MEAN 


»• ; 


160 


»1 ■ 






ooo 


i 


VAL10 


CA$Ejfc 




K 
































































I 






<* 

















RELATIVE 


ADJUST EO 


CUM 








rKtW 


FREO 


FREO 




CODE, 


FREO 


tPCT) 


(PCT) 


(PCT) 




1 


6 


\ 2.6 


2.6 


2 6 




7 


7 


3.0 


3 0 


5 6 




3 


37 


18,9 


16,0 


21.6 




4 


75 


32 3 


32 5 


54. 1 




5 


106 


* 45 7 


45.9 


100.0 




0 


1 


0.4 


MISSING 


1000 




TOTAL 


232 


100 0 


100.0 




v. 



STO ERR 0.064 
STO 06V 0.tf76 

MISSING CASES 1 



MEDIAN 



4 ,373 



0.0826 
( 227) 
P-0.215 



CORE 



111) 





NCY 
FILE 



NONA ME 



(CREATION DATE Ot/ 14/82)* 



01/14/82 



VAR066 , 

62. Interpret jargon of own and related disciplines. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
'FREQ 
( PCT ) 


NOT AT ALL IMPORTANT 


1. 




2.2 


2.2 


2.2 


/ 


2 

> 3 ' 


29 

7l' 


12.5 : 
.30-6 * 


12.7 
31 .0 


14.8 
45,9 


* ".'"> 


4; 


78 

■■ ■ ,**• 


33.6 


34 . 1 


79 9 


VERY IMPORTANT* 


5 . 


46 


19 8 


20.1 


100.0 


« 


o. 


' 3 


1.3 


MISSING u 


100.0 




TOTAL 


232 

-v 


100.0 


100.0 




MEAN ' . 3.572 
MODE 4 . 000 


STD ERR 
STD DEV 


0 067 

1 .018 


MEDIAN 


3.(522 


>4lL±D CASES 225 


MISSING 


CASES 3 









0.0821 

( 225) CORE 
P=0.220 



; 15 i 



ERIC 



....... /. , ' ..' ( - j**; 



NCY " V ' 01/14/82 

FILI NONAM* (CREATION; DATE »'oi/l4/82) s 



VAR067 

63. Give and receive instructions. 



CATEGORY LAB C .L 


> / CODE] 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 




/ 

/ 2% 


1 ■ 


0, 


4 


0.4 


0.4 




I ' 3. 


14 


6 


0 


6.1 


6.5 


t 


\ 4 " 


75 


32, 


3 


32.5 


39.0 

f 


VERY IMPORTANT 




141 


60 


8 


61 0 


100.0' 




0/ 


1 


0 


4 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 4.541 


STD ERR 


0.04 1 




MEDIAN 


4.681 



t|OOE 5.0OO STD DEV 0.630 

VALID CASES '231 MISSING CASES 1 



0.1234 

( 227) CORE 
' "P=0.064 



ERLC 



,N<iY ' \ ^ 01/14/82 

FILE v NONAME (CREATION OATE » 01/14/82) 

VARO66 

64. Deliver oral presentations. 



■ / . 

CATEGORY LABEL 


i 

COOE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


AOJUSTEO 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NO*t AT ALL IMPORTANT 


1 . 


5 m 


2 


2 


2.2 


#-2 . 2 




2 . 


14 


6 


0 


6. 1 


8.2 




3. 


49 


2 1 


1 


2t 2 


29,4 




4. 


77 


33 


2 ' 


33.3 


62.8 


VERY IMPORTANT 


5. 


86 


37 


1 


37.2 


100.0 




b. 


1 


0 


4 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 

f 




MEAN 3.974 
MODE 5,000 


STO ERR 
STO OEV 


0.067 
1.013 




MEOIAN 


4.117 


VALIO CASES 231 


MISSING 


CASES 1 











-0.0647 

( 227) CORE 
P=0.-332 



JL ±J 



ERIC 



ncy\ 

file nonamf (creation date = 01/14/82) 



01/14/82 



VAR069 

65. Organize and conduct clinics and workshops. 



CATEGORY LAB PL 


CODE 


ABSpLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


14 


6.0' 


6. 1 


6. 1 




2 . 


42 


18. 1 


18.2 


24.2 




3. 


61 


26.3 


26.4 


.50.6 




4 . 


67 


28.9 


29.0 


79.7 


VERY IMPORTANT 


5; 


47 


20.3 


20.3 ' 


100.0 




0. 


1 


0.4 


MISSING 


100.0 




TOTAL 


232 


10O,0 


100.0 




MEAN 3 394 
MODE 4.000 


STD ERR 
STD DEV 


0.077 
1 . 174 


MEDIAN 


3.475 


VALID CASES 231 


MISSING 


CASES 1 









0.1126 

( 227) CORE 
P-0.090 



1 5 i 



9 

ERIC 



FILE NONAME 




01/ 14/82 



VAR070 

66. Plan and conduct meeting. 







RELATIVE 


ADJUSTED 


CUM 






ABSOLUTE 


FREO 


FREO 


FREO 


CATEGORY LABEL 


CODE 


FREQ 


(PCT) 


(PCT) 


(PCT) 


NOT AT ALL IMPORTANT 


1 . 


s 

5 


2 . 2 


2 . 2 


2.2 




2. 


17 


7" 3 


7 .4 


9.5 * 




3. 


44 


*19.0 > 


19,0 


28.6 




4. 


88 


37 .9 


* 38 , 1 


66.7 


VERY IMPORTANT 


5. 


77 


33. 2 


33.3 


100.0 




0. 


1 


0.4 


MISSING 


1O0.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.931 


STD ERR 


0.066 


MEDIAN 


4 ,063 


MODE , 4.000 


STD DEV 


1 .006 








VALID CASES 231 


MISSING 


CASES 1 









-0.1614 

( 227) Administration 
P-0.015 




9 

ERIC 



NCY 



01/14/82 



FILE NDNAMC (CRFATiDN DATE - 01/14/82) 



VAR07I 

67. Write constitutions and by-laws. 



CATEGORY LABEL 


CDDE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


80 


34 


5 


34 . 8 


34.8 




2. 


48 


20 


7 


20.9 


55.7 




3. 


47 


20 


3 


20.4 


76. 1 




4, 


41 


17 


7 


17.8 


93.9 


VERY IMPORTANT 


5. 


14 


6 


0 


6. 1 


ibo.o 




0. 


2 


0 


9 


MISSING 


100.0 


V 


TDTAL 


232 


100 


0 


100.0 




MEAN 2 396 


J>* STD ERR 


0.085 




MEDIAN 


2.229 ' 



MODE 

VALIO CASES 



1 OOO 
230 



STD DEV 1 .290 

MISSING CASES 2 



-0.4094 

( 226) Admtnis t r a t ion 
P-0.000 



ERIC 



NCY 
PILE 



NONAME (CREATION DATE • 01/14/92) 



01/14/B2 



VAR072 

68. Prepare written reports. 



CATEGORY LABEL 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 



CODE 


ABSOLUTE 

FREO 

» 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT ) 


1 


2 

A 


0 


9 


0.9 


. 0.9 


2 


5 


2 


2 


2.2 „ 


3.0 


3. 


25 


10 


8 


10.8 


J13 .9 


4 


79 


34 


1 


34,2 


48? 1 


5 


120 


51 


7 


51.9 


100.0 


0 

r 


1 


0 


4 


MISSING 


100.0 


TOTAL 


232 


100 


0 


100,0 





MEAN 4 342 ' STD ERR 0.054 

MODE 5,000 \ STD DEV 0.824 

VALID CASES 231 MISSING CASES 1 



MEDIAN 



4.537 



-0.3190 

( 227) 
P-0.000 



Administration 



15U 

/ 



9 

ERIC 



NCY 
FILE 



NONAMF 



CCREATIDN DATE » Ql/14/82) 



01/14/82 



VAR073 

69. Prepare business correspondence. 



< 


CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FJJEO 
(PCT ) 




NO T AT ALL IMPORTANT 


1 


8 


3 


4 


3.5 


3,5 






2 


16 


6 


9 


6.9 


10.4 








39 


16 


8 


16*9 


27.3 






4 


79 


34 


1 


34.2 


61.5 




VERY IMPORTANT 




89 


38 


A 


38.5 


100.0 






0 




0 


4 


MISSING 


100.0 




















TDTAL 


232 


100 


0 


1000 






MEAN 3 974 
MODE 5 000 


STD ERR 
STD DEV 


0 070 

1 .071 




MEDIAN 


4. 165 




VALID CASES 231 


MISSING 


CASES 1 











-0.3320 

( 227) Administration 
P-0.000 



1 j 7 



NCV 

FILE NONA ME (CREATION DATE - 01/14/82) 



01/14/82 



VAR074 

70. Take notes and minutes. 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL 


COOE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
(PCT) 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


52 


22 


4 


22.4 


22,4 




2 


71 


30 


6 


30^6 


53-0 




3 


59 


25 


4 


25^4 


78,4 




4. 


29 


12 


5 


12.5 


90.9 


VERY IMPORTANT 


5, 


2 1 


9 


1 


9. 1 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 2 552 
MODE 2 000 


STD ERR 
STD DEV 


0.080 
1 . 223 




• MEDIAN < 


2 .401 


VALID CASES 232 


MISSING 


CASES 0 











-0.0629 

( 228) CORE 
P-0.344 



0 

ERIC 



/ 

MCY - / 01/14/82 

FILE NONAME (CREAT ION DATE • 01/14/82) 

VAR075 

71. Produce and use audio visual resources. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


51 


22 


0 


22,0 


220 




2. 


61 


26 


3 


26.3 


4B ( 3 


*• 


3 


63 


27 


2 


27.2 


75.4 




4 . 


37 


15 


9 


15 9 


91.4 


VERY IMPORTANT 


5. 


20 


8 


6 


8.6 


100.0 




TOTAL 


232 


100 


0 


100,0 




MEAN 2 629 
MODE 3 OOO 


STO ERR 
STO OEV 


0.081 
1.231 




MEDIAN 


2 .563 


VALID CASES 232 


MISSING 


CASES 0 











0.0782 

( 228) CORE 
P-0 . 240 




15 J 



NCV 

FILE NONAME (CREATION DATE - 01/14/82) 



01/14/82 



VAR076 W 

72. Communicate within organizational channels and systems. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 

0 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


8 


3 


4 


35 


3.5 




2 


1 1 


4 


7 , 


4 8 


8 2 




3 


51 


22 


0 


22 1 


30.3 




4 


83 


35 


8 


35 9 


66.2 


VERY IMPORTANT 


5 


78 


33 


6 


33 8 


100 0 




0 


1 


0 


4 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100 0 




MEAN 3 918 
MOOE 4 OOO 


5TD ERR 
5TD DEV 


0 068 

1 029 




MEDIAN 


4 048 



VALID CASES 



23 1 



MISSING CASES 



1G- 



-0.0905 
( 227) 
P-0. 174 



CORE 



9 

ERIC 



Hd . 01/14/82 

FILE NONAMF (CREATION OATE • 01/14/82) 

VAR077 



73. Communicate with 


outside 


agencies . 






i 

CUM/ 
FREO^ 
(PCT) 


CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


3 


1.3 


1 .3 


1 .3 




2 


15 


6 5 


6,5 


7.8 




3 


37 


15.9 


16 .J 


23 .9 


./ 


4 . 


80 


34 5 


34.8 

1 


58.7. 


VERY IMPORTANT 


5 


95 


40.9 


41.3 


100.0 




0. 


2 


0;9 


MISSING 


100,0 




TOTAL 


232 


10O.0 


100,0 




MEAN 4 083 
MODE 5 000 


STD ERR 
STD DEV 


0 064 
0.974 


MEDIAN 


4.250 



V»UO CASES \ 230 MISSING CASES 2 



-0.1642 

( 226) Administration 
P-0.013 



NCY 
FILE 



01/14/82 



NONAME 



(CREATION DATE - 01/14/82) 



VAR078 

74. Develop alternate strategies for communication. 



CATEGORY LABEL 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 



MEAN 
MODE 

VALID CASES 



3 316 
3 OOO 

231 



• 




RELATIVE 


ADJUSTED 


CUM 




ABSOLUT F 


FREQ 


FREQ 


FREQ 


CODE 


FREQ 


(PCT) 


(PCT) 


(PCT) 


1 


17 


7 


3 


7 4 


7 4 


2 


37 


15 


9 


} l6.d 


13.4 


3 


73 


31 


5 


3 16 


55.0 










r 




4' 


64 


27 


6 


27 .7 


82.7 


5 


40 


17 


2 


17.3 


100.0 


0 


' 1 


0 


4 


MISSING 


1000 


TOTAL 


232 


100 


0 


100 0 




STb ERR 


0.076 




MEDIAN 


3,342 



STD DEV 1 153 



MISSING CASES 1 




-0.1495 
( 227) 
P-0.024 



Adminstration 



V12 



NCY 
FILE 

VAR079 



ITRfATlON DATE • 01/14/82) 



75. Idefftify and overcome barriers to communication. 



V 



i 

CATEGORY LABEL 


COOE 


1 

ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


6 


2 


6 


9 2 6 


2.6 




2 


16 


6 


9 


7 0 


9 6 




3 


46 


19 


8 


20 1 


2* 7 




4 


88 


37 


9 


36 4 


66 1 


VERY IMPORTANT 


5 


73 


31 


5 


31 9 


100 0 






3 


1 


3 


MISSING 


100 0 




TOTAL 


232 


100 


0 


100.0 




MEAN 3 900 
MOOC 4 OOO 


STO ERR 
STO OEV 


0 067 

1 01$ 




MEOIAN 


4,026 


VALIO CASES 229 


MISSING 


CASES' 3 






1 





Ot/t4/82 



-0.1034 
( 225) 
P-0.122, 



CORE 



1'? i 



NCY ' c , 

FILE NONA ME (fcREATION DATE « 01/14/82) 



01/14/82 



.VAR080 

76. Provide and use feedback effectively. 



CATEGORY LABEL 

NOT AT^LL IMPORTANT 



VERY IMPORTANT 



CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
( PCT ) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 

>(PCT) 


1 . 


1 ' 


0.4 


0.4 


0.4 


2 - 


11 « 


4,7 


4.8 


5.2 


3. 


43* 


.18. S 


\ 188 


24^0 


4. 


92 

* 


39,7 


40 . 2 


64.2 * 


5. 


82 


35.3 


35.8 


1 00 ; 0 


0. 


3 


1.3 


MISSING 


100.0 


TOTAL 


232 ' 


100,0 


10p ; 0 





MEAN 4.061 STD ERR 0.058 

MODE 4.000 STD 0€V * 0.88 1° 

VALID CASES 229 ' MISSING CASES 3 



MEDIAN 



4. 147 



-0.1102 

( 225) CORE 

P=0.099 




NCY 01/14/82 

FILE NONAMF (CREATION DATE » 01 / 14/82 ) 

• * >J 

VAR081 * . * r 

77. Promote conceptional 'discussions on recent issues throughout the community. 



• 

CATEGORY LABEL 


V 

CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


38 


16 


4 


16.6 


16.6 


o r 


2. 


52 


22 


4 


22 .7 


39.3 




3. 


73 


31 


5 


31.9 


71.2 


, t " • 


4 - 


40 


17 


2 


17.5 


88.6 


VERY IMPORTANT 


5. 


26 


1 1 


2 


11.4 


100.0 




0. 


3 


1 


3 


MISSING 


100.0 


■j * 


TOTAL 


232 


100 


0 


100.0 




t , 

MEAN 2.843 
MODE , 3 OOO 


STD ERR 
STD DEV 


0 
1 


081 
225 


MEDIAN 


2.836 


VALID CASES ! 229 


MISSING 


CASES 


3 









-0.1827 

( 225) Administration 
P=0.006 



ERIC 



NCY 01/14/82 
F I UE NONAME (CREATION DATE * 01/14/82) 

VAR082 

7#. Develop a personal working definition of leisure and recreation. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


1 1 


4 


7 


4.8 


4.8 




2 . 


18 


7 


8 


7.9 


12.7 




3 


46 


19 


8 


20.2 


32 . 9 


V 


• 4 . 


67 


28 


9 


29.4 


62.3 


VERY IMPORTANT 


5. 


86 


37 


1 


37 . 7 


100:0 


I 


0. 


4 


1 


. 7 


MISSING 


100.0 




TOTAL 


232 


100 


.0 


100.0 




MEAN 3.873 
MOOE 5.000 


STD ERR 
STD DEV 


0.076 
1 . 148 




MEDIAN 


4 .082 


VALID CASES 228 


MISSING 


CASES 4 











-0.1116 

( 224)" CORE 
P=0.096 



\ 




9 

ERIC 



V 



NCY 01/14/82 

FIIF NONAMf (CREATION DATE * 01/14/82) 

VAR083 

79. Interpret history and pirnciples of recreation and leisure. 



CATEGORY LAB^L 


CODE 


, ' ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


32 


13 


8 


14 


0 


14.0 




2 . 


62 x 


26 


7 


27 


1 


4 1 ,0 




3. 


64 


27 


6 


27 


9 


69.0 




4. 


43 


18 


5 


18 


8 


87 .8 


VERY IMPORTANT 


5. 


28 


12 


1 


12 


2 


1000 




0. 


3 


1 


3 


MISSING 


100.0 




TOTAL 


232 


100.0 


100 


0 




MEAN 2 882 
MODE 3 OOO 


STD ERR 
STD DEV 


0.08 1 
1 f224 




MEDIAN 




2.820 


VALID CASES 229 


MISSING 


CASES 3 













-0.1199 

( 225) CORE 
P-0.073 



9 

ERIC 



$ 

NCY 01/14/82 
FILE NONAME (CREATION DATE « 01/14/82) 

VAR084 

80. Define elements of a leisure experience. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


26 1 1 


2 


11.5 


11.5 




2 


39 16 


8 


17.2 


28.6 




3 


79 34 


1 


34.8 


63.4 




4. 


59 25 


4 


26,0 


89.4' 


VERY IMPORTANT 


5. 


24 10 


3 


10 . 6 


100.0 




0, 


5 2 


2 


MISSING # 


100.0 




TOTAL 


232 100 


0 


100.0 




MEAN 3 070 
MODE 3,000 


STD ERR 
STD DEV 


0.076 
1 . 146 


MEDIAN 


3.114 


VALID CASES 1 227 


MISSING 


CASES ' 5 









-0.0236 

( 223) CORE 
P-0.726 



9 

ERIC 



h-3 



< 



NCY 01/14/82 



FILE NONAMF (CRFATION 


DATE • 


Of/14/82) 










VAR085 












• 


81. Distinguish among 


free time, leisure and 


recreation 




CATEGORY LAB€L 


CODE 


ABSOLUTE 
FREO 


R€LATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
' (PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


i 


34 


14 


7 


15.0 


15,0 




2 


53 


22 


8 


23.5 


38.5 




3 


63 


27 


2 


27.9 


66.4 i 




4 


43 


18 


5 


"19.0 


85.4 \ 


VERY IMPORTANT 


5 


33 


14 


2 


14 . 6 


100.0 J 




0. 


6 


2 


6 


MISSING 


100. 0 V 


- 


TOTAL 


232 


100 


0 


100.0 




MEAN 2 947 
MODE 3 OOO 


STD ERR 
STD OEV 


0.085 
•1271 




MEOIAN 


2*913 


VsAL I D CASES 226 


MISSI-NG 


CASES 6 











\ 



-0.0353 

( 222) CORE 
P-0.601 




. 01/14/82 
FILE NONAMfc (CREATION DATE » 01/14/82) 

VAR086 

82. Identify how human needs influence the need for and choice of leisure experiences. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 

* 


1 , 


16 


6.9 


7 0 


f U 




2 


36 


15 5 


15.8 


22.8 




3. 


65 


28.0 


28 5 


513 




4 


67 


28.9 


29.4 


80 , 7 


VERY IMPORTANT 


5 


44 


19 0 


19,3 


100.0 




0 


4 


1 7 


MISSING 


100 0 




^OTAL 


232 


100.0 


100,0 




MEAN 3 382 
MODE 4 OOO 


STD ERR 
STD DEV 


0.077 
■ . 1 168 


MEDIAN 


3 454 


VALID CASES 228 


MISSING 


CASES 4 









0.0318 

( 224) CORE 
P-0.636 



ERIC 

i . 



NCY 

FUE NONA MP ( CRf AT I ON DATE • 01/14/82) 



01/14/82 



VAP087 

83. Identify how societal factors influence the need for and choice of leisure experiences. 







RELATIVE 


ADJUSTED 


CUM 






ABSOLUTE 


FREO 


FREO 


FREO 


CATEGORY tAP^L 


CODE 


FREO 


(POT) 


(PCT) 


(PCT) 


NOT AT Alt IMPORTANT 


1 




9 


1 


9.2 


9.2 




2 




13 


8 


14 0 


23. 1 




3 


62 


26 


7 


27 1 


50.2 




4 


75 


32 


3 


32 8 


83.0 


VERY IMPORTANT 


5 


39 


16 


8 


17.0 


100.0 




0 


3 


1 


3 


MISSING 


100.0 




TOTAL 


232 


10O 


0 


100.0 




MEAN 3 345 


STD ERR 


0 078 




MEDIAN 


3.492 


MO0E 4 OOO 


STD DEV 


1 184 










VAl 10 CASFS 229 


MISSING 


CASES 3 











0.0325 

C 225) CORE 
P-0.628 



r 



17 i 



9 

ERIC 



NCV 01/14/82 



FILE NONAME (CREATION OA T E • 01/14/82) 
VAR088 

84 • Define the range of experiences that can be recreative. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT ) 


CUM 
FREO 

(PCJ) 


NOT AT ALL IMPORTANT 


1 


30 


12 


9 


13 2 


13 . 2 




2 


38 


16 


4 


16 7 


* 29 8 




3 


70 


30 


2 


30 7 


60 5 




4 


-r=>^ 60 


25 


9 


26 3 


86.8 


VERY IMPORTANT 


5 


30 


12 


9 


13 2 


100 0 




0 


4 


1 


7 


MISSING 


100 0 




TOTAL 


232 


100 


0 


100 0 




ME AH 3 096 
MODE 3 OOO 


STD ERR 
STD DEV 


0 081 

1 216 




MEDIAN 


3. 157 


VALIO CASES 228 


MISSING 


CASES 4 











0.0710 

( 224) CORE 
P-0.290 




1 >o 

J- is* 



ERIC 



NCY 

rite 



01/14/82 



NONAMf / (CREATION DATE - 01/14/82) 

/ 



VAR089 / 

85. Interpret and apply theories of play, 



CATEGORY I Ape I 
NOT AT Alt/ IMPORTANT 



/ 



r .> 



VERY IMPORTANT 



COOE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


AOJUSTEO 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


* 1 


42 


1 8 1 


18 4 


18 4 


2 


61 


26 3 


26 8 


45. 2 


3 


58 


25 0 


25 4 


70 6 


4 


44 


19 0 


19.3 


89 9 


5 


23 


9 9 


10. 1 


100.0 


0 


4 


1 7 


MISSINdf 


100.0 


TOTAL 


232 


100 0 


100.0 





ME/AN 2 759 STO ERR O 082 

MOOE 2 000 STO DEV 1 245 

VALID CASES 228 " MISSING CASES 4 



MEDIAN 



2.690 



0.1302 

( 224) Supervisor - direct leadership 
P-0.052 



ERIC 



NCY 



01/14/82 



FILE NONAME (CREATION DATE • 01/14/82) 



VAR090 

86. Interpret and apply theories of social psychology re participation. 



CATEGORY I ABEL 


CODE 


ABSOLUT F 
FREO 


RELATIVE 
FREO 
(PCT ) 


ADJUSTED 
FREO 

(PCT ) 


CUM 
FREO 
(PCT ) 


NOT AT ALL IMPORTANT 


1 


38 


16 


4 


16 6 


16 6 




2 


46 


19 


8 


20 1 


36 7 




3 


63 


27 


2 


27 5 


64 2 




4 


58 


25 


O 


25 3 


89 5 


VERY IMPORTANT 


•5 


24 


10 


3 


10 5 


100 0 




0 


3 


1 


3 


MISSING 


100 0 




TOTAL 


232 


100 


O 


100 O 




MEAN 2 930 
MOOE 3 OOO 


STD ERR 
STD DgV 


0 08 2 

1 24 1 




MEDIAN 


2 984 


VALID CASES 229 


MI SSING 


CASES 3 











0. 1185 

( 225) CORE 
P-0.076 



17 1 



9 

ERIC 



NCY 



01/14/82 



FILE NONAM* (CREATION DATE ■ 01/14/82) 



VAR09 1 

87. Identify concepts of leisure counselling and education. 



CATEGORY LARPi 

NOT AT Alt IMPORTANT 



VERY IMPORTANT 



rnnc 


ABSOLUTE 

r KtW 


FREO 


AD.HJSTFD 
FREO 

I PPT > 


CUM 
Ff*EQ 

k (PCT ) 


1 


36 


15 5 


15 7 


15 7 


2 


48 


20 7 


2 10 


36 7 


3 


61 


26 3 


26 6 


63 3 


4 


63 


27 2 


27 5 


908 


5 


21 


9 1 


9 2 


100 0 


0 


3 


1 3 


MISSING 


100 0 


TOTAL . 


232 


10O 0 


100.0 


> 



MEAN 
MOOE 



2 934 
4 OOO 



STD ERR 
STO OEV 



0 080 

1 2 18 



MEDIAN 



3.000 



VALID CASES 



229 



MISSING CASES 



0.0466 

( 225) CORE 
P-0.487 



j 



NCY 
FILE 



NONAMF (CREATION DATE * 01/14/82) 



01/14/82 



VAR092 

88, 



Define priorities of leisure services based on philosophy. 



CATEGORY IABFL 


'CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT ) 


AOJUSTEO 
FREO 
(PCT ) 


CUM 
FREO 
(PCT) 


NOT AT" ALL IMPORTANT 


1 


25 


10 


8 


10 9 


10 9 




2 


43 


18 


5 


18 8 


29 7 


j 


3 * 


54 


23 


3 


23 6 


53 3 




4 


69 


29 


7 


30 1 


S3. 4 


VERY IMPORTANT 


5 


, 38 


16 


4 


' 16 6 


100 0 




0 


3 


1 




MISSING 


100 0 




TOTAL 


232 


100 




100.0 




MEAN 3 227 


STO ERR 


0 082 




MEOIAN 


3 361 



MODE 

VALIO CASES 



4 OOO 
229 



STO OEV 



MISSING CASES 



1 243 



> 



-0. 1888 

( 225) 
P-0.004- 



Adminis t rat Ion 



9 

ERIC 



\ 



NC 1 




% 






• 




OATF * 


O 1 / 1 4/82 ) 








VAR093 












89. Develop a personal philosophy of 


leisure . 






r 

CATFGORf I AR c L 


CODE 


ABSOLUT F 
FRFO 


RELATIVE 
FREO 

(PCT ) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT All IMPORTANT 


1 


14 


6 0 


6 i 


6 1 




2 , 


27 


1 1 6 


1 1 8 


17 9 




3 


52 


22 4 


22 7 


40 6 




4 


53 


22 8 


23 t 


63 8 


VERY IMPORTANT 


5 


83 


35 8 


36 2 


100 0 




" 0 


3 


1 3 


M I 55 I NO 


IW u 




'TOTAL 


232 


100 0 


100 0 




MEAN 3 716 
MOOF 5 OOO 


STO ERR 
STO OFV 


0 082 MEDIAN 

1 240 


3 906 


VAl 10 ( ASC r . 229 


MISSING 


CASES / 


3 







01/14/82 



i 



-0.0341 
( 225) 
P-0.611 



CORE 



17 



9 

ERIC 





< 








NCY * • « 










FILE NONA ME (CREATION 


DATE. ■ 01/14/82 ) 








VAR094 










90 . Choose annronriatp 


management style*# 






CATEGORY LABEL 


*> 

ABSOLUTE 
CODE fREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
\ FREO 
( PCT \ 


CUM 
FREO 

& PTT ^ 


NOT AT ALL IMPORTANT 


1 . 3 


1 3 


1 .3 


V 3 




2. ^ 12 


5.2 


5.2 


i 

6.5 


A 


3. 32 


13.8 


13/9 


20 . 4 


4 . ,74 


31.9 - 


32 ,2 


52.6 


VERY IMPORTANT 


5. 109 


47.0 


47 . 4 


1 0O .' 0 




0. 2 - 


0.9 


MI SSING 


1 0O 0 




TOTAL 232 


100.0 


100 0 




- < 











MEAN 
MODE 



VALID CASES 



«4. 191 STD ERR 0.063 

5.000. STD DEV 0.952 

230 VlSSING CASES 2 



MEDIAN 



4 . 419 



01/14/82 



-0.1921 
( 226) 
TM).004 



Administration 



173 




NCY 



01/14/82 



FILE NONA ME ( CRF AT I ON DATE - 01/14/82) ' 



VAR095 , 

91, Negotiate collective agreements, 



CATEfeORV LA6EL . , 
NOT AT ALL IMPORTANT 



VERY IMPORTANT 



MEAN 
MODE 



2 199 
1 .000 



CODE 

1 . 

2 . 

3. 
4;i 
5. 
0. 

TDTAL 



STD ERR 
5TD DEV 



ABSOLUTE 
F RE 0 

100 

50 

38 

21 

22 

1 .» 

232 



RELATIVE ADJUSTED 
FREO FREO 
/ (PCT) (PCT) 



.* 4 3 . 1 
21.6 
16.4 
9.1 
9.5 
0.4 
100.0 



43.3 
^21.6 
16.5 
91 

9;5 

MISSING 

100.01 

V 



0.088 
1 .337 



MEDIAN 



CUM 
FREO 
(PCT) 

43 . 3 ' 

64 .9 

81.4 

90.5 

100.0 

100 .X) 



1 .810 



VALID "CASES 



231 



MISSING CASES 



-0.3198 

( 227) Administration 
P=0.000 



NCY 



FILE NONAME (CREATION DATE » Ot/ 14/82) 



01/ 14/82 



J 



VAR096 

92. Lead a hiring interview. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSDLUTE FREO 
FREO (PCT) 


AbjUSTED 
FREO 
- (PCT) 


CUM 
FREO 
(PCT) 


NOT AT AjLL IMPORTANT 


1 . 


10 


4 


3 


4.3 ' 


4.3 




2 


10 


4 


3 


4.3 


8.7 


* 


3. 


37 


15 


9 


16. 1 


24.8 




4 . 


85 


36 


6 


37.0 


61.7- 


VERY IMPORTANT 


5. 


88 


37 


9 


38. 3 


% 100.0 




0. 


2 


' 0 


9 


MISSING 


100.0 




TOTAL 


232 


1P0 


0 


100.0 


i 


MEAN 4.004 
MOOE 5.000 


STD ERR 
STD DEV 


0.070 
1.055 




MEDIAN 


4 . 182 


VALID CASES 230 


MISSING 


CASES 2 


t 









-0.0996 

( 226) CORE 

P=0.136 





NCY 

MLE NONAM' ( CRT AT ION DATE « 01/-14/82) 



01/14/82 



VAR097 

93. Select staff. 



CATEGORY LARCL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


tyOT AT ALL IMPORTANT 


1 . 


4 


1 


7 


1 .7 


1.7 




2. 


y 


2 


2 


2.2 


3.9 




3. 




.6 




6.9 


10.8 




4 


68 


29 


.3 


29.4 


40.3 


VER* IMPORTANT 


5. 


138 ? 


59 


.5 


59.7 


100.0 




0. 




0 


. 4 


MISSING 


100.0 




TOTAL 


232 


100 


a 


100.0 




MEAN 4 433 
MODE 5 OOO 


STD ERR 
STD DEV 


v 0 . 056 
0.851 




MEDIAN 


4 .663 


VALID CASES 23 1 


MISSING CASES 1 











) 



-0.1296 

( 227) Administration 
P-0.051 




NCY 










FILE' NONAME (CREATION DATE • 01/14/82) 








VAR098 










94. Negotiate work objectives 




r 










RELATIVE* 


ADJUSTED 


CUM 




ABSDLUf E 


FREO 


FREO 


FREO 


CATEGORY LABEL CODE 


FREO 


(PCT) 


(PCT) 


(PCT) 


NOT AT ALL IMPORTANT 1 


5 


2 2 


2 2 


2 2 


2 


10 


4 3 


4 4 


6.6 * , 


3 


36 


15 , 5 


15.7 


22 .3 


4 


87 


37 5 


38 .0 


60 . 3 


VERY -IMPORTANT 5. c 


91 


39.2 


39,7 , 


100.0 


0. 


3 


1 . 3 


MISSING 


100.0 


TDTAL 


232 


100.0 


100.0 





MEAN 4 087 STD ERR 0 063 MEDIAN 4 230 

MODE 5.000 STD DEV 0.960 

VALID CASES 229 MISSING CASES 3 



-0.0911 

( 225) CORE 
P=0 . 174 



9 

ERIC 



JL ^ 



V 



N( Y 

Ml F NONA Ml f C Rf All ON PA I F - Ot/14/82) 



VAROP9 














Assist staff in 


setting 


personal d 


oal's 








CATEGORY 1 Ann 


CODE 


ABSOLUTE 
FREO 


*£LATI VF 
\FREO 
\PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT All IMPORT AN T 


1 


5 


2 


2 


2 2 


2,2 




2 


12 * 


5 


2 


5 2 


7.4 




3 


4 7 


20 


3 


20 , 3 


27 . 7 


• 


4 


9 1 


4 39 


2 * 


39 4 


67 . 1 


VERY IMPORTANT 


5 


76 


32 


8 - 


32.9 < 


100 0 




0 


1 


0 


4 


MISSING 


100 0 




TOTAL 


232 


100 


0 


100.0 




MEAN • 3 957 
MODE 4 OOO 


STD ERR 
STD DEV 


0 064 
0 968 




MEDIAN 


4 066 


VAl IP CASF s m 1 


MISSING 


CASES 1 











-0.1283 
( 227) 
P-0.054 



1^ 



01/14/82 




Administration 



* 



NCY 
FILE 



NONAME 



(CREATION DATE - 01/14/82) 



01/14/82 



VAR100 

Involve staff in decision-making. 



CATEGORY LARFL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 

(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT AIL IMPORTANT 


1 


2 


0 


9 


. 0 9 


0 9 




2 


4 


1 


7 


1 7 


2 6 




3 


18 


7 


8 


7 8 


10,4 




4 


88 


37 


9 


38 . 1 


48 5 


VERY IMPORTANT 


5 


1 19 


51 


3 


51 5 


lOO.O 




0 


1 


0 


4 


MISSING 


lOO 0 




TOTAL 


232 


100 


0 


* 100 0 




MEAN 4 377 


STD ERR 


0 051 




MEDIAN 


4 529 " 



MODE 



VALID CASES 



5 000 
23 1 



STD DEV 0 775 

MISSING CASES 1 



' -0.1578* 

( 227) 
P-0.017 




Alminis tration 



is 1 



9 

ERIC 



NC V 
F tit 



NONAMf 



(ORFATIDN DATE • 01/14/82) 



01/14/82 



VAR101 • * 

97. Motivate staff. 



CATEGORY LABTL 


COOE 


RELATIVE/ 
ABSOLUTE FREO * 
FREO (PCT) , 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT All fMPORTANT 


1 


1 


9 


4 


0 4 


0 4 


* 


2 


1 


0 


4 


0 4 


- 0,9 




3 


13 


5 


6- 


5 6 • 


6.5 




4 


71 


30 


6 


30 7 


37,2 


VEfY IMPORTANT 


,5 


145 


• 62 


5 


62 8 


100.0 




0 


1 


0 


4 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 4 550 
MODE 5 000 


STD ERR 
STD OEV 


0 044 

0 663 




MEOIAN y 


4 . 703 


VAl ID CASFS 73 1 


MISS ING 


CASES 1 











-0.1319 

( 227) Administration 
P-0.047 



1 is j 



9 

ERIC 



NCY 

FILE NONAME (CREATION DATfr • 



01/14/82) 



01/ 14/82 



VAR 102 

98. Write reports; 







RELATIVE 


•ADJUSTED 


CUM 






ABSOLUTE 


FREO 


FREO 


rnrn 

r HtO 


CATEGORY LABEL 


coot 


FREQ 


(PCT) 


(PCT) 


<PCT) 


NOT A f ALL IMPORTANT 


1 


3 


1 


3 


1 


3 


1 3 




2 


J 


1 


3 


1 


3 


2 6 


• 


3 




14 


7 


14 


7 


17 3 




4 


83 


35 


8 


35 


9 


53 2 


VERY IMPORTANT 


5 


108 


46 


6 


46 


8 


100.0 




0 


1 


O 


4 


MISSING 


lOO o 




TOTAL 


232 


lOO 


O 


lOO 


0 




MEAN 4 255 


STD ERR 


O 056 




MEDIAN 




4 4 lO 


MODE 5 OOO 


STD DEV 


O 849 












VAL ID CASES 23 1 


MISSING 


CASES 1. 

1 













-0.1439 

( 227) Administration 
P-0.03a 



ERIC 



NCv 

f it r 

VAR 103 



01/14/82 



NONA MT 



(TRFATION DA T F * 01/14/82) 



99. Delegate responsibility 

CATEGORY IARFL . CODfc 


ABSOLUTE 


RELATIVE 

FREO 
„ (PCT) 


in II ICT Cn 

AUJUb ! tU 

FREO 

/ OPT ^ 


FREO 

1 orT 1 

V VL, 1 ) 


NOT AT All IMPORTANT 


1 


2 - 


0 


9 


0 9 


0 9 




2 


2 


0 


9 . 


0 9 


1 7 




3 


19 


8 


2 


8 2 


10 0 




4 


67 


28 


9 


29 0 


39 . 0 , 


VFRY IMPORTANT 


5 


14 1 


60 


8 


6 1 ,0 


100 0 




0 


1 , 


0 


4 


MISSING 


100 0 


!• 


TOTAL 


232 


100 


0 


100 0 




MEAN 4 48*3 
MOOF *> (XK) 


STD ERR 
STD DEV 


0 050 
V 0 757 




MEDIAN 


4.68 1 


VAt 10 CASFS 21 1 


MISSING 


CASES 1 











-0 . 1409 

(227) 

P-0.034 



Administration 



1 > V 



ERIC 



NC^ 

FILE 



NONAMfc 



( CRF A T I ON DATE « 01/14/82) 



04V 14/82 



VAR 104 

100. Take responsibility for own performance. 



CATEGORY LARFL 




CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 








2 


1 


0 


4 


0 4 


0 4 




•< 




3 




y 2 


2 


2 2 


2 6 








4 


34 


14 


7 


14 8 


17 4 




VERY IMPORTANT 




5 


190 


81 


9 


82 6 


100 0 








0 

* 


i 2 


0 


9 


MISSING 


100 0 




/ 




TOTAL 


* 232 


100 


0 


100 0 






MEAN 4 

M00F ■-; 5 


796 

000 


STD ERR 
STD DEV 


0 
0 


032 
483 


MEDIAN 


4 8^5 




VAL 10 CASES 


2 30 


MISSING 


CASES 


2 











* 



-0.0652 
( 226) 
P-0.329 



CORE 



\ 



1-3 

j 

ERIC ; 



NC V 



f I I F NONAMf (<R*AT10N0ATF « 01/14/82) 



Ot*/l4/82 



VAR J05 
101 . 



Conduct performance review based' on work objectives. 



CAT JF GOP v tABFi 

NOT Af All IMPORTANT 



VERY IMPORTANT 







RELATIVE 


AOJUSTEO 


CUM 




ABSOLUTE 


FREQ 


FREQ 


FREQ 


COOF 


FREQ 


(per) 


(PCT> jr 


(PCT 


1 

i 




.1 


3 




1 3 


7 


9 


3 


9 


3 9 


5 2 


3 


32 


13 


8 


13 9 


19 0 


4 


85 


36 


6 


36 a 


55 8 


5 


102 


44 


0 


44 2 


too 0 


0 


1 


0 


4 


MISSING 


100 0 


TOTAL 


232 


100 


0 


100 0 





MEAN 4 186 STO ERR O 060 

MOPF 5 000 STO OfV O 906 

VALID CASFS 231 MISSING CASES 1 



MEOI AN 



4 34 1 



-0.0798 

( 227) 
P-0.231 



CORE 



1 \: J 



9 

ERIC 



NCv 



01/ 14/82 



FILE NDNAMF (CRE A T. I qKj* *t)A T E . * 01/14/82) 



VAR10G 

102. Identify and overcome barriers to performance. 





CATEGORY tABFL 


CODE. 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT ) 


ADJUSTED 
FREO j 
MPCT)/ 


CUM 
FREO 
(PCT ) 






2 


2 


• ' '0 


9 


0 9 


0 9 






3 


30 4 


12 


9 


13 Q 

r 


13 9 






4 


94 


40 


5 


40 9 


54 8 




VERY IMPORTANT 


5 


104 


44 


8 


45 2 


100 0 






0 


2 


• 0 


9 


MISSING 


100 0 






TOTAL 


232 


ioo 


0 


100 0 






MEAN 

MODE 



4 304 

5 000 



STD ERR 
STD DEV 



0 048 

0 7^6 



MEDIAN 



4 383 



VAL J O CASES 



230 



MISSING CASES 



-0,0131 

( 226) 
P=0.84 2 



CORE 



1j ' 

./■ 

ERIC 



NCY i ' ^ V_ , ' 01/14/82 

WW NONAM' ((HI A! ION OA T F • 01/14/82) 

VAR107 

10 J. Apply jjon-puni tive methods of discipline . 

RFLAT IVt ADJUSTED CUM 
ABSOLUTE FREO FREO P«E0 



CA f F GORY I ARM 


COOF 


FREO 




(PCT 


) (PCT) 


(PCT 


NO T A T All IMPORTANT 


1 


10 














2 


12 




6 


2 


5 3 


9 6 






64 




27 


6 


26 1 


37 7 










30 


6 


31 1 


66 9 


VERY IMPORTANT 


5 


7 1 




30 


6 


31 1 


100 0 




O 


4 




1 


7 


MISSING 


100 O 




TOTAL 


232 




100 


O 


100 O 




MEAN ,3 794 
MOQi f 4 vOOO 


STD ERR 
STD DEV 


O 
1 


07 1 
077 




MEDIAN 


3 894 


VAUO CAS^ 728 


MISSING 


CASES 


4 











0.0674 

( 224) CORE 
P-0.316 



0 



NCY 01/14/^2 

FILE NDNAME (CREATION DATE = 01/14/82) 

VAR108 ' ~ ' 

- 104* Conduct in-service training. 



CATEGORY LABEL 


CODE 


* 

ABSOLUTE 
FREO 


3ELAT I VE 
FREO 
(PCT) 


ADJUSTED 
FREO- 
(PCT) 


CUM 
FREO 
(PCT) 


NDT AT ALL IMPORTANT 


i. 


6 


2.6 


2.6 


2.6 




2 . 


24 


10. 3 


10.4 


13.0 




3. 


53 


22.8 


22.9 


35 .9 




4 . 


77 


33 . 2 


33.3 


69.3 


VERY IMPORTANT 


5.; 


,71 


30.6 


30 . 7 


100.0 




9 


1 


0.4 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3.792 
MODE 4.000. 


STD ERR 
STD " DEV 


0.070 
1 .07 1 


MEDIAN 


3.922 


VALID CASES 231 


MISSING 


CASES 1 









0.1315 

( 227) Supervisory - mismanagement 
P=0.048 



NCY 01/14/82 
FILE NONAME (CREATION DATE - 01/14/82) 

VAR109 

105. Assist staff in personal development. 







RELATIVE 


ADJUSTED 


CUM 






ABSOLUTE 


FREO 


FREO 


FREO 


CATEGORY LABEL 


CODE 


FREO 


(PCT) , 


(PCT) 


(PCT) 


NOT AT ALL IMPORTANT 


1 . 


4 


1 


7 


1.7 


1.7 




2. 


14 


6 


0 


6. 1 


7.8 




3 . 


4? 


21 


1 


21.2 


29 . 0 




4 . 


90 


38 


8 


39.0 


68.0 


VERY IMPORTANT 


5. 


74 


31 


9 


32.0 


100.0 




0. 


1 


0 


4 


MISSING 


100.0 




TOTAL 


?32 


100 


0 


100.0 




MEAN 3.935 


STD ERR 


0.063 




MEDIAN 


4.039 


MODE 4.000 


STD DEV 


0.965 











1r 



VALID CASES 231 MISSING CASES 1 

u 

-0.0856 

( 227) CORE 
P-0 . 199 



133 



NCY * 01/14/82 

FILE NONAME (CREATION OATE * 01/14/82) 

VAR110 

106. Assist staff in developing conceptual thinking. 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
( PCT ) 


FREO 
(PCT ) 


NOT AT ALL IMPORTANT 


1 . 


8 


3 


4 


3.5 


3.5 




2 . 


20 

* 


8 


6 


8.7 


12.1 




3 


» 

64 


27 


6 


27.7 


39.8 




4 . 


86 


37 


1 


37.2 


77 . 1 


VERY IMPORTANT 


5 . 


53 


22 


8 


22.9 


100.0 




0. 


1 


0 


4 


MISSING 


100.0 




TOTAL 


232 


10O 


0 


100.0 




MEAN 3.675 
MODE 4.000 


STD ERR 
STD DEV 


0.068 
1 .031 




MEDIAN 


3.773 


VALID CASES 231 


MISSING 


CASES 1 











-0.1189 

( 227) CORE 
P-0.074 




ERIC 



NCY 
FILE 



NONAM* (CREATION OATE ■ 01/14/82) 



01/14/82 



VAR111 

107. Terminate staff, 



CATEGORY LA8EL 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 



MEAN 
MODE 

VALIO CASES 



3 432 
4.000 

229 





RELATIVE 


ADJUSTED 


CUM 




ABSOLUTE 


FREQ 


FREQ 


FftEO 


CODE 


FREQ 


(PCT) 


(PCT) 


(l>CT) 


1 . 


23 


9.9 ' 


10.0 


10,0 


2. 


32 


'13,8 


14.0 


24 .0 


3. 


52 


22.4 


22.7 


46.7 


4 . 


67 


28.9 


29 . 3 


76 . 0 


5. 


55 


23.7 


24.0 


100.0 


0. 


3 


1.3 


MISSING 


100.0 


TOTAL 


232 


100.0 


100.0 




STD ERR 


0.084 


MEDIAN 


3.612 


STD DEV 


1 ,271 








MISSING 


CASES 3 









-0.2195 
( 225) 
P-0.001 



Administration 



rji) 



9 

ERIC 



NCY 



01/14/82 



FILE NONAME (CREATION OATE - 01/14/82) 



VAR1 12 

108. Arbitrate disputes. 

CATEGORY LABEL 
NOT AT ALL IMPORTANT 



VERY IMPORTANT 



CODE 


ABSOLUTE 
FREO 


RELATIVE 
* f REO 
( PCT ) 


AOJUSTEO 
FREO 
(PCT) 


CUM 
\FREO 
(PCT) 


1 


27 


1 1.6 


11.7 


11.7 


2 


27 


1 1 .6 


11.7 


23% 


3 


51 


22.0 


22 1 


45.5 


4 


68 


29. 3 . 


29,4 


74.9 


5 


58 


25.0 


25. 1 


100,0 


0. 


1 


0.4 


MISSING 


100.0 


TOTAL 


232 


100.0 


100.0 





J 



MEAN 3 446 STO ERR 0.086 

MODE 4 000 STO OEV 1.301 

VALID CASES 231 MISSING CASES 1 



MEDIAN 



3 654 



-0.3166 
( 227) 
P-0.000 



Administration 



ERIC 



NCY 

FILE NONAM* (CREATION 



OATE • 



01/ 14/82) 



01/14/82 



VAR113 

109. Assess degree of match between philosophy and personnel practises. 



CATEGORY I ABE L 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 

"FREO 
(PCT) 


CUM 
FREO 
(ptfT) 


NOT AT ALL IMPORTANT 


1 


12 


5 


2 


5.3 


5.3 




2 


25 


10 


8 


111 


16.4 




3 


76 


32 


8 


33 8 


50. 2 




4 


72 


31 


0 


32.0 


82 2 


VERY IMPORTANT 


5 


40 


17 


2 


17.8 


100 0 




0 


7 


3 


0 


MISSING 9 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 3 458 

MODE 3 000 


STD ERR 
STD DEV 


0 072 

1 Q73 




MEDIAN 


3.493 


VAL ID CAStS 225 


MISSING 


CASES 7 











-0.1318 

( 221) Administration 
P-0.050 



\ 

VJ7 



ERIC 



NCY 
FILE 



NONAME (CREATION OATE • 01/14/82) 



01/ 14/82 



VAR 1 14 

110. Recognize jobs well done, 



CATEGORY LABEL 



VERY IMPORTANT 



CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


AOUUSTEO 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


2 


2 


0 9 


0 9 


0 9 


3 


10 


4 3 


4 4 


5 2 


4 . 


79 


34 1 


34.5 


39. T 


5 


138 


59.5 


60.3 


100.0 


0 


3 


1 , 3 


MISSING 


100 0 


TOTAL 


232 


100 0 


100 0 





MEAN 4 54 1 STO ERR 0.041 

MOOE 5 000 SID OEV 0 624 

VALIO CASES 229 MISSING CASES 3 



MEDIAN 



4 67Q 



-0.1588 

( 225) 
P-0.017 



Administration 



1 'VJ 



o 

ERIC 



NCY 



FILE NONAMF (CREATION DATE • 01/14/82) 



01/14/82 



VAR116 

112. Develop and recommend policies for fees, charges, and refunds. 



CATEGORY t ABEL 


CODE 


ABSOLUTE 
FREO 


RELATI V£ 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


16 


6 


0 


7.0 


7,0 




2 


12 


5 


2 


5 3 ' 


12.3 




3 


27 


1 1 


6 


11,8 


24. 1 




4 


70 


30 


2 


30.7 


54.8 


VERY IMPORTANT 


5 


103 


44 


4 


45.2 


100.0 




0 


4 


1 


7 


MISSING 


100.0 




TOTAL 


232 


lOO 


0 


100,0 




MEAN 4 018 


STD ERR 


0 079 




MEDIAN 


4 343 



MOOE 

VALIO CASES 



5 OOO 
228 



STO OEV 1191 
MISSING CASES 4 

\ 



1 



-0.2141 
( 224) 
P-0.001 



Administration 



'11 



ERIC 



NCY 

FILE NONAME ( CRE A T I ON DAT E - 01/14/82) 



01/14/82 



VAR1 15 



111 THonf"! f \T f-Vto 

in • iucutii.y Liic 




funds: real, 


potential. 




CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE fREQ 
FREO - (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


9 


3 


9 


4 .0 


4 0 




! 2 


18 


7 


8 


7 9 


1 1 9 




3, 


44 


19 


0 


19 4 


3 13 




4 . 


81 


34 


9 


35 7 


67 .0 


VERY IMPORTANT 


5 


75 


32 


3 


330 


1OO.0 




0 


5 


2 


2 


MISSING 


100.0 




TOTAL 


232 


lOO 


.0 


1OO.0 




MEAN 3 859 
MODE 4 OOO 


STD ERR 
STD DEV 


0* 072 
1 .088 




MEDIAN 


4 025 


VALID CASES 227 


MISSING 


CASES 5 











-0.2252 

( 223) Administration 
P-0.001 



ERIC 



NCY 01/14/82 

FILE NONAME (CREATION DATE • 01/14/82) 

r ► 
VAR1 18 J 

114. Make effective grant applications. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 




MOT AT ALL IMPORTANT 

» 


1 


38 


16C 4 


16.7 


16 


7 






2 


23 


9,9 


10. 1 


26 


8 






3 


42 


18. 1 


18.4 


45 


2 




f 


4 . 


61 


26.3 


26.8 


71 


9 




VERY IMPORTANT 


5 


64 


27.6 


28. 1 


100 


0 






0 


4 


1.7 


MISSING 


100 


0 






TOTAL 


232 


100,0 


100,0 









MEDIAN 3.680 



-0.3337 

( 224) Administration 
P-0.000 



MEAN 3 395 STD ERR 0 094 

MODE 5 OOO STD OEV 1 4 18 

VALID CASFV 228 MISSING CASES 4 



9 

ERIC 



NCY 
FILE 



NONAGE (CREATION DATE - 01/14/82) 



01/14/82 



VAR1 17 



113. Conduct a fund- 


raising 


campaign. 










CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELAT IVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT ) 


CUM 
FREO 
(PCT ) 


NOT AT ALL IMPORTANT 


1 


94 


40 


5 


41 0 


41 0 


- 


2 


56 


24 


1 


24 5 


65 5 




3 


42 


18 


1 


16 3 


83 8 




4 


23 


9 


9 


10 0 


93 9 


VERY IMPORTANT 


5 
0 


14 

3 


6 

\ 
1 


0 

3 


6 1 
MISSING 


100 0 
100 0 




TOTAL 


232 


100 


0 


100 0 




MEAN 2 157 
MODE 1 OOO 


STO ERR 
STO OEV 


0 082 

1 236 




MEDIAN 


1 866 



VALIO CASfS 



229 



MISSING CASES 



-0.1005 

( 225) 
P-0. 133 



CORE 



2 



ERIC 



NCY 



01/14/82 



FILE NONAMC 


(CREATION 


OA T E 


01/14/82) 








VAR 1 19 

115. Gather, 


collate, 


and store data 


for budgetings 


• 


CATEGORY I ASF L 




COOE 


ABSOLUTE 
FREO 


RELATIVE 
^FR£Q 


ADJUSTED 
FREO 
(PCf ) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


* i 


13 




* 5 3 


5 3 






r 


1 3 


5 6 


5 f 


1 1 0 






3 


42 


18 1 


18 4 


20 4 






4 


61 


26 3 


26 8 


56 1 


VERY IMPORTANT 






100 


43 1 


43 0 


100 0 






0 


4 


1 7 


MISSING 


100 0 






TOTAL 


232 


100 0 


100 0 




i 

MEAN 3 
MO or 5 


982 

ooo 


std Err 

STD DEV 


0 07.6 MEDIAN 

1 153 


4 270 


VAL 10 CASFS 


228 


MISSING 


CASES 


4 




-0.23' 



( 224) 
P-0.000 



& 



Administration 



9 

ERIC 



NCY 
FILE 

VAR120 



NONA ME (CREATION DATE 01/ 14/82 ) 



116. Choose an appropriate budget method; for planning^and evaluation 




r 



CATEGORY LABEV 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
PREO 
( PCT ) 


ADJUSTED 
FREO 
( PCT ) 

0 


\ CUM 

Vreo 

(PCT ) 




NOT AT ALL IMPORTANT 


' 1 . 


27 


11.6 


11.8 


11.8 






' 2 


24 


10.3 


10.5 


22 . 3 




• - * 


3. 


44 


19.0 


19.2 


41.5 






4 . 


65 


28.0 


28.4 


69,9 




VERY IMPORTANT 


5 . 


69 


2?>7 


30 . 1 


100.0 - 






0. 


3 


1.3- 


MISSING 


100.0 


> 




TOTAL 


- 232 


100.0 


100.0 







01/14/82 



MEAN 3.54$ STD ERR 0.088 

MObe 5.000 STD DEV 1.332 

VALID CASES * 229 MISSING CASES 3 



MEDIAN 



3 .800 



-0.3132 

( 225) 
P=0.000 



Admini 



tj^Lration 



/ 



2)1 



ERIC 



NCY 



01/14/82 



HIE N0NAM6 < CREAT ION DATE »- 01/14/82) 

i 

VAR121 V 

117. Prepare .budget submissions. 



CATEGORY LABEL 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 



COOE 


ABSOLUTE 
FREOV "* 


« RELATIVE 
FREO 
( PCT.) 


AOJUSTEO 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


1 . 


10 


A 4 . 3 


4 . 4 


4.4 

; 


2 ? 


13 




I 5.7. 


10.0 


3. 


25 


: 10.8 


10.9 


21.0 


4 . 


61 


26.3 

t ■ 


26.6 


47.6 


5. 




< ,51.7 


52.4 


100.0 


0. 


3 V 


1 1 .3 


MISSING 


100,0 


TOTAL 


232 


. 100.0 


' 100.0 





MEAN 4.170 STO ERR 0.073 

MOD^ 5.000 STO DEV ;'. , 1.109' 

VALID CASES 229 MISSING CASES 3 



MEDIAN 



4.546 




-0.3161 
( • 225) 
P=0.000 



Administration 



ERIC 



/ ; 

203 



V 



1 ■' 















NCY 












FfLE NONAME (CREATION OATE = 


01/14/82) 


v' 






VAR122 

118. Present budget 


.i • ' 

effectively to approving bodies. 




CATEGORY LABEL 


C00E 


A RELATIVE 
ABSOLUTE " FREO 
' FREO (PCT) 

t 


AOJUSTEO 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


32 


13,8 


14.0 


14 .0 


x ■ 


2, 


20 


8.6 


h 8.7 


22.7 




?. 


20 


8.6 


8.7 


31 .4* 


It 


4 . 


45 


19.4 


, 19.7 


51. 1 


WFDV TMPPDTAMT 

f VCKT 1 WrUK 1 HIM 1 


5. 


112 


48.3 


48.9 


100.0 




0. 


3 


1.3 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN. 3.808 . 
MOOE 5:000 / 


*$T0 ERR 
. STD DEV 


0.097 
1 .468 

4 


MEDIAN % 


A AAA 


V/ALIO CASES 229 . 


MISSING 


CASES * 3 












< 









01/14/82 



-0.3984 

( 225) Administration 
P=0.000 




ERIC • ; 



NfY 




4 














1 II 1 NONAMf ( <RT A f I ON 


nAir - 


01/14/82 ) 










• - ■, 


VAR \ ?n 


















It 1 ). Vrcpurv financial reports 


• 1 












CAM f;OPV 1 AIH 1" 


cnoF 


1 RELATIVE 
ABSOLUTF FRFQ 
TRFO (PCI ) 


ADdUSJEI 

m l 


)•?* EREO 
( PCT ) 


a 

V 

'■*« f 


NOT Al AM IMPORT AN1 


i 




24 


io- 


1 


10,5 


10 5 




"} ' • 


7 . 




36 


15 


5 


15 7 


26 2 


'• -J. 


1 


3 . 




49 


2 1 


1 


21.4 , 


47 fc 


J 




» *4 




54> 


23 


3 


23.6 


71.2 




VERY IMPORlArJI 


5 . 




66 


28 


4 


28.8 


* 100 0 






0 




3 


1 


3 


MISSING 


ioo.<* , 






1 OT At 




232 


100 


0 


lOO.Cf' 

-. ^ * 






Ml AN 1 11* 

Mnnr f> ogo 


STP ERR 
STD DFV 




0 0»fl 
J 332 

' i" 




MEDIAN , 


3 '602 





OI/ltf/82 



VAi in r/s'>r< 



MISSING CASFS 



-0.1766 
( 225) 
P=0.008 



Administration 



207 



A 



NCY 
FILE 



NONA ME 



(CREATION OATE » 01/14/82) 



\ / 



01/14/^2 



VAR124 

120. Develop effective revenue collection and control systems, 



CATEGORY LABEJL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCt) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


36 


15 


5 


15,7 


15.7 




2 . 


31 


.13 


4 » 


13.5 


29.3 


) 


3 . 


4 1 


17 


7 


17.9 


47 , 2 




4 . 


42 / 


18 


1 


18.3 


65,5 


VERY IMPORTANT 


5. 


79 


34 


1 


34 .5 


100.0 




0. 




1 


3 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100?0 




MEAN 3.^424^^ 
MOOE 5.00O ,. 


STD ERR 
STD DEV 


0.097 
1 , 469 




MEC 


^IANf 


3 . 655 


VALTD CASES 229 


MISSING 


CASES \3 




• 





-0.1743 

( 225) Administration 
P-0.009 




NCY 



01/14/82 



FILE NONA ME (CREATION 


OATE • 


01/14/8^) 








VAR125 

121 • Develop policies 


and procedures 


for comml 


tting fundi J ^ 


TATFfmDV 1 ARFI 


COOE 


ABSOLUTE 
FREO 


RELAT I VE 
FREO 
(PCT) 


AOJUSTEO 
FREO 
(PCT ) . 


CUM 
> FREO 
• f (PCT) 


NOT AT ALL IMPORTANT 


1 


45 


19.4 


19.7 


19.7 




2. 


35 


15 1 


15.3 


34 .9 




3 


51 


22 . 0 


22.3 * 


57.2 




A 


54 


23.3 


23.6 


RO R 


VERV IMPORTANT 


5 


44 


19.0 


19.2 


100.0 




0. 


3 


1 .3 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 3 074 
MOOE 4 OOO 


STO ERR 
STO OEV 


0.092 MEOIAN 
1 .395 


3 176 


VALID CASES 229 


MISSING 


CASES 


3 







\ 209 



-0.3078 

( 225) Administration 
P-0.000 



0 

ERIC 



NCY 
FILE 



NONA ME 



(CREATION DATE - 01/14/82) 



VAR126 A- 

122 ♦ Follow procedures for mcommlttlng funds. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


26 


1 1 


2 


• 11.4 


11.4 




•2 


29 


12 


5 


12.7 


24 . 1 




3. 


50 


21 


6 


21.9 


46. 1 




4 


57 


24 


6 


25.0 


t 

7 1.1 


t 

VERY IMPORTANT 


5 


66 


28 


4 


28.9 


lOp.O 




0. 


4 


/ 1 


7 


MISSING 


100,0 




TOTAL 


232 


100 


0 


100,0 „ 




MEAN 3*474 
MODE 5 OOO 


STD ERR 
STD DEV 


0 088 

1 . 332 




MEDIAN 


3 658 



VALID CASES 



228 



MfSSING CASES 



01/14/82 



er|c 



-0.1862 
( 224) 
P-0.005 



Administration 



210 



NCY 
FILE 



NONAME (CREATION DATE • 01/14/82) 



/ 14/82 



VAR 127 



1 2 3 • Prepare contracts 

CATEGORY LABEL 


for 

CODE 


services . 

ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


AOjufcieD- 

FREO 
(PCT) 


curt. 

FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


35 


15. 1 


15.3 


15.3 




Ji . 


i 




14.4 


29 7 




3 


52 


22.4 


22.7 


52.4 




4 , 


60 


25.9 


26.2 


78.6 


VERY IMPORTANT 


5 


49 


21.1 


21.4 


100.0 




0 


3 


1 .3 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 





MEAN 3 240 STO ERR 0.089 

MODE 4.000 STO OEV 1 350 

VALIO CASES 229 MISSING CASES 3 



MEDIAN 



3 . 394 



0 

ERIC 



211 



-0.1003) 
P-0.134 



NCY 
FILE 



01/14/82 



IMONAME (CRPAtlON DATE « 01/14/82) 



i T 



VAR128 

1 2A • Keep accurate financial records. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FPEO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FPEO 
(PCT) 


CUM 
FPEO 
(PCT) 


NOT AT ALL IMPORTANT 


i 


27 


1 1 


6 


1 1 7 


1 1 7 




2 


30 \ 


12 


9 


13 0 


24 8 




3 


34 


14 


7 


14 8 


39 6 




4 


56 


24 


1 


24 3 


63 9 


VERY IMPORTANT 


5 


83 


35 


a 


36 1 


100 0 




0 


2 


0 


9 


MISSING 


100 0 


*\ 


TOTAL 


232 


100 


0 


100 b 




MEAN' 3 600 
MODE 5 OOO 


STD ERR 
STD DEV 


0 092 

1 391 




MEDIAN 


3.929 


VALID CASES 230 


MISSING 


CASES 2 











,0.0641 

"( 226) CORE 
P-0.337 



212 



ERIC 



NCV * 01/14/82 

Flit NONAMF (CREAl ION DATE • 01/14/82) 

VAR129 | 1 ! 

125. Read and interpret financial statements. x 



* 




CATEGORY IARFL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT ) 


• 




N01 AT ALL IMPORTANT 


1 


12 


5 


2 


5 2 










2 


22 


9 


5 


9 6 


14 8 








3 


33 


14 


2 


14 3 


29 1 








4 


69 


29 


7 


30 O 


59 1 






VERY IMPORTANT 


5 ~ 


L 94 


40 


5 


40 9 


100 0 




• 




0 


2 


0 


9 


MISSING 


100 0 








TOTAL 


232 


100 


0 


100 o 








MEAN 3 917 
MODE 5 OOO 


STD EttR 
STD DEV 


0 078 

1 185 


* 


MEDIAN 


4 196 






VAl ID CASES 230 


MISSING 


CASES 2 











I 



-0.2797 

( 226) Administration 
P-0.000 



9 

ERIC 



213 



NCY g 
FILE NONAME (CRFATION 


DATE • 01/14/82)" 








♦ » 


VAP130 

126. Monitor expenditures and 


revenues 










W 

CATEGORY LABEL 


COOE 


.. . ' 

ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


AOJUSTEO 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


a 


3 


4 


3 5 


V 3 5 

) 

/ 




2 


12 


5 


2 


5.2 


07 




3 


31 


13 


4 


13.5 


22 2 




4 


53 


22 


8 


23.0 


45.2 


VERY IMPORTANT 


5. 


126 


54 


3 


54,8 


100,0 




0 


2 


0 


9 


MISSING 


100.0 


TOTAL 


232 ' 


100 


0 


100.0 




MEAN 4 204 
MODE 5 000 


STD ERR 
STD OEV 


0.07 1 
1 081 




MEDIAN 


4.587 



01/14/82 




VALID CASES 



2 30 



MISSING CASES 



-0.1739 
( 226) 
P-0.009 



Administration 



211 

i 

O 

ERIC 



i 
i 



NCY 



01/14/82 



FILE NDNAMf (CREATION DATE • 01/14/62) 



VAR131 



127. Establish cost-benefit 


analysis . 








* 


CATEGORY t ABEL 


CODE 


ABSOLUTE 
r Rt Q 


tffcLAT I Vfc 
FREO 

1 OPT \ 


A n ii it? T t n» 

ADJUST ED 
FREO 
IPC! ; 


CUM 
FREO 
I PC I / 


- 


MOT AT ALL IMPORTANT 


1 


2B 


1 2 1 


12 .2 


12.2 * 






2 . 


3A 


, 14 7 


14. B 


27 0 






3 


31 


22 0 


22.2 


49 1 






4, 


6 1 


26 3 


26 5 


75 . 7 




VERY IMPORTANT 


5 


56 


24 1 


24 3 


100.0 






0 


2 


0.9 


MISSING 


lOO.O 






TOTAL 


232 


lOO 0 


lOO.O 






MEAN 3 361 
MODE 4 OOO 


STD ERR 
STD DEV 


0,087 
1 323 


MEDIAN 


3 .533 




VALID CASES 230 


MISSING 


CASES 2 






-0.2224 





( 226) 
P-0.001 



Administration 



215 



( 



ERIC 



NCV ^ ^ 01/14/82 

FILE N0NAM£\ (CREATION DATE -01/14/82) 

VAR132 r 

128. Interpret function and operation of mechanical equipment. 









RELATIVE 


ADJUSTED 


CUM 


CATEGORY* LABEL 




ABSOLUTE 


FREO 


FREO 


FREO 


CODE 


FREO 


(PCT) 


(PCT) 


(PCT) 


NOT AT ALL IMPORTANT 


1 


6 1 


# 26 


3 


26 4 


26 4 




2 


42 


18 


1 


18 2 


44 ,6 




3 


53 


22 


8 


22 9 


67 5 




4 


'36, 


15 


5 


15 6 


83 1 


VERY IMPORTANT 


5 


39 


16 


8 


16 9 


lOO 0 


♦ 


0 


" • 1 


0 


4 


MISSING 


100 0 




TOTAL 


232 

t 


lOO 


0 


100. 0 




MEAN 2 784 


STD ERR 


0 094 




MEDIAN 


2 736 


MODE 1 OOO 


STD DEV 


1 425 










VALID CASES 231 


MISSING 


CASES 1 











{ 

0.0029 

( 227) CORE 
P-0.965 



216 



NCY 



01/14/82 



FILE NONAM* (CREATION DATE • 01/14/82) 



VAR 133 



129. Implement routine and preventive maintenance progranA.w 

RELATIVE ADJUSTED CUM 



CATEGORY LABFJ^ 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 



/ 



cqpe 

2 
3 
4 

5 
0 

TOTAL 



ABSOLUTE 
FREO 

a 

53 
48 

. 40 , 
4 7 

2 

232 



FREO 
(PCT) 

22 a 

20 7 

18 1 

17 2 

20 3 

0 9 

100 0 



FREO 
(PCT) 

23.0 

20 9 

• 18,3 
17 4 
20 4 

MISSING 
100 0 



FREO 
(PCT) 

23 0 

<43 9 

67' 2 
79 6 

100 0 

100 o v 



MEAN 2 913 STD E&R 0 096 

MOOE 1 OOO SJD D€V 1 457 

VALIO CASES 730 MISSING CASES 2 



MEDIAN 



i 833 



-0.0610 

( 226) 
P-0.361 



CORE 




r 



217 



NCY 

FILE "nONAME 
I 

VAR134 



01/14/82 



(CREATION DATE * 01/14/82) 



4 



130. Analyze new' and special operational and maintenance equipment, 









D P 1 A T T M P 




CUM 






ABSOLUTE 


FREQ 


FREO 


FREO 


CATEGORY LABEL 


CODE 


vFREO 


(PCT) 


. (PCT) 


(PCT) 


NOT AT ALL IMPORTANT 


1 . 
m 


66 


28.4 


' 28.8 


28.8 




2. 


58 


25.0 ^ 


"25.3 


54.1 




3. 


40 


17.2 


17.5 


' 71 .6 




4.: 


36 


15.5 


15.7 


87.3 


VERY IMPORTANT 


5 . 


^29 


12.5 


12.7 


100.0 




0. 


3:'" 


1.3 


MISSING 


100.0 


. 1 ■ 




* — 0- 








TOTAL 


232 


^ 1OO,0 


100.0 





MEAN 2.581 STD ERR 0.091 

MODE 1 .&00 STD DEV 1.379 

VAL/D CASES 229 MI SSING ; CAUSES* 



MEDIAN 



2.336 



-0.1460>. 

( 22$) Adminis tration 
P=0.028j 



213 



-ERLC 



v 



NCY' 
FILE 



NONAME 



(CREATION DATE - 01/14/82) 



01/14/82 



/ 



VAR135 



131 . Troubles hoot 


maintenance problems 






r- j ' 
CUM' 






- RELATIVE 


ADJUSTED. 






ABSOLUTE - 


FREO 


FREO 


FREO 


CATEGORY LABEL 


CODE 


FREO 


(PCT) 


(PCT) 


' (PCT) 


NOT AT ALL IMPORTANT 


i. 


74 


31 .9 


32.2 


32.2 




2. 


55 


23.7 


23.9 


56. 1 




3. 


43 


18,5 


18.7 ' 


74.8 


• 


4 . 


37 


15.9 


16.1 


90.9 


VERY IMPORTANT 


5. 


21 


9. 1 


9?1 


100.0 




0. 


2 


0.9 


MISSING 


100.0 


/ • 


TOTAL 


232 


100.0 


100.0 




MEAN 2.461 


STD ERR 


0 . 588 


MEDIAN 


2,245 


MODE 1 . 000 


STD DEV 


1.330 








VALID CASES 230 


/* MISSING 


CASES 2 









-0.0499 
( 226) 
P=0.456 



CORE 



ERIC 



219 



NCY 
FILE 



NDNAME (CREATION DATE * 01/14/82) 



'01/14/82 



VAR136 

132. Develop appropriate storage systems. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE. FREO 
FREO « (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PPT) 


NOT AT ALL IMPORTANT 


1 . 


46 


19 


8 1 

> 


* 20. r 


20. 1 




0 

2 . 


57 


24 


6 


24.9 


45.0 




3. 


59 


25 


4 


25.8 


70.7 


* 


4 . 


42 


18 


1 


18.3 


89. 1 


VERY IMPORTANT 


5. 


25 


10 


a 


10.9 


100.0 




0, 


3 


1 


3 


MISSING 


1000 




TDTAL 


232 


100 


0 


100.0 




MEAN 2 751. 
MODE 3.00O 


STD ERR 
STD DEV 


v. 0.084 
* 1 .272 




MEDIAN 

9 


2.695 


VALID CASES 229 


MISSING 


CASES 3 








0 



0.0771 

( 225) CORE 
P=0.249 1 



220 



9 

ERIC 



i 



NCV 

FILE NDNAM* (CREATION DATE » 01/14/82) 
VAR137 

133. Comply with fire health and safety standards and regulations . 



CATEGORY LABEL 


CODE 


. 

ABSOLUTE 
FREQ 


RELATIVE 
?REQ 
(PCT) 


ADJUSTED 
FREQ ^ 

(PCT>| i 


CUM 
FREO 

. » ( pCt ) 


NOT AT ALL IMPORTANT 


1 . 


17 


7 


3 


7.4 


7.4 




2. 


< 

24 


to 


3 


10.5 


17.9 




3. 


44 


19 


0 * 


19. 2 


37 . 1 




4. 


49 


* 21 


1 


21.4 


58.5 


Very important 


5. 


95 


40 


9 


41 .5 


100.0 




0. 


3 


1 


3 


MISSING 


100.0 




TOTAL 


232 


100 


0* 


100.0 




ME AN '3.790 
MODE 5 000 


STD ERR 
STD t)EV 


0.085 
1 .287 




MEDIAN 


4. 102 



V 



VALID CASES 229 MISSING CASES 3 

-0.0336 

( 225) CORE 
P-0.616 



01/14/82 




ERIC 



221 



NCY 



01/14/82 



FILE V NO NAME (CREATION DATE - 01/14/82) 
VAR138 

134, Design and practice emergency procedures and back-up operation systems. 



- 

•> 

CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO ' (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 

rnrrt 

r KtW 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


28 


12 


1 


12.2 


12.2 




2 


42 


18 


1 


18. 3 


30.6 




3, 


53 


22 


8 


23. 1 


'53.7 1 


• 


S" 4.. 


54 


23 


3 


23.6 


77.3 


VERY IMPORTANT 


5. 


52 


,22 


4 


22. 7 


100.0 




0. 




1 


3 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 3.262 
MODE 4.000 


STO ERR 
STD OEV 


0.088 
1 .325 




MEOIAN 


3.340 


VALIO CASES 229 


MISSING 


CASES 3 








0.0901 

( 225) 



CORE 



P-0.178 



222 



9 

ERJC 



NCY 



01/14/82 



FILE NONAME {CREATION DATE ■ 01/14/82) 

• . v. 

VAR139 

135. Devise and implement security measures. 



CATEGORY LABEL 


* CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


.|R5<J1 

(PCT) 


NOT AT ALL IMPORTANT 


1 . 


32 


13 


8 


13.0 


13.9 




x 2. 


34 


14 


7 


14.8 


28.7 




3. 


60 


25 


9 


26. 1 


54.8 




4 . 


58 


25 


0 ♦ 


25.2 


80.0 


VERY IMPORTANT 


5. 


46 


* 19 


8 


20.0 


1000 
* 




0. 


2 


0 


9 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 3 226 
MOOE 3 OOO 


STO ERR 
STO DEV 


0.086 
1 .309 




MEDIAN 


3.317 


VALID CASES 230 


MISSING 


CASES 2 












-0.0128 
( 226) 
P-0.848 



CORE 



223 



9 

ERIC 



NCY 
FILE 



NONAME 



i Y 

(CREATION OATE - 01/14/82) 



01/14/82 



VAR140 

136, Analyze vandalism and develop solutions 







RELATIVE 


AOJUSTEO . 


CUM 






ABSOLUTE 


FREQ 


FREQ 


FREO 


CATEGORY LABEL 


COOE 


FREQ 


(PCT) 


(PCT) 


(PCT) 


NOT AT ALL IMPORTANT 


1 


34 


14 


7 


14.8 


14.8 




2 


32 


j 13 


8 


13.9 


28.7 




3 . 


48 j 


20 


7 


20.9 


49 , 6 




V 4. 


64 y 


27 


6 


27.8 


77.4 


VERV IMPORTANT 


5. 


52 


22 


4 


22 6 


100.0 




0 


2 


0 


9 


MISSING 


100.0 




TOTAL 


232 


1OCK.0 


100,0 




MEAN 3 296 


STO ERR 


0.089 




MEOIAN 


3. 516 


MODE 4 . OOO 


STO OEV 


1 . 354 










VALIO CASES 230 


MISSING 


CASES 2 











-0.1963 
( 226) 
P-0.003 



Adminis tr ation 



224 



NCY 
FILE 



^NONAMf 



( CRF AT 1 ON DATE - 01/14/82) 



01/14/82 



VAR14 1 

137. Identify legal limitations and available security resources. 



CATEGORY IABFL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT), 


NOT AT ALL IMPORTANT 


1 


31 


13 


4 


13.5 %J 


i • 




2. 


30 


12. 


9 


13. 1 


26.6 


i 


3 


64 


27 . 


6 


27 9 






4 . 


64 


27. 


6 


27.9 


82 ,5 


VERY IMPORTANT 


5 


40 


17 . 


2 


17.5 


100. 0 


• 


0. 


3 


1 , 


3 


MISSING 


100. O 


.■ 

> 


TOTAL 


232 


100. 


0 


100. 0 




MEAN 3 227 
MODE 3 OOO 


STD ERR 
STD DEV 


0 084 

1 267 




MEDIAN 


3 336 



VALID CASFS 229 MISSING CASES 3 



-0.2200 

( 225) Administration 
P-0.001 



225 

ERIC 



I 



NCV 

FILE NONAME (CREATION DATE • 01/14/82) 



VAR142 

138* Develop facilities manual. 

ABSOLUTE 



CATEGOPV LABEL 




COOE 


FREO 


NOT AT ALL IMPORTANT 




1 


54 






2 


41 






3 


52 






4 


43 


VERY IMPORTANT 




5 


40 






0 


2 






TOTAL 


232 



MEAN 2.667 
MOOE 1 . 000 

VALIO CASES 230 




01/14/82 



RELATIVE 
FREO 
t or t 1 


AOJUSTEO 
FREO 

i OC T \ 


CUM 
FREO 
( PTT \ 


23 3 


23 5 


23 5 


17,7 


17 8 


413 


22 4 


22 6 


63 9 


18.5 


18.7 


82.6 


17 2 


17 4 


1000 


0 9 


MISSING 


100 o 


100.0 


100.0 





2.669 



-0.0865 

( 226) CORE 
P-0.195 



22C 



/ 
r 



STD ERR 0.093 MEOIAN 

STO OEV 1.4 13 

MISSINCTfcASES v 2 



NCV * 01/14/02 

FILE NONAMF (CREATION DATE - 01/14/02) 

VAR143 

139. Conduct facilities and equipment inventory. 



CAJE60RY LABFL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


QUM ~ 

mi 

(PCI) 


NOT AT ALL IMPORTANT 


1 


41 


17.7 * 


17 0 


17.0 




2 


: 34 


14 7 


14 0 


32.6 




3 


59 


25.4 


25,7 


50,3 




'4 


57 


24 6 


24 0 


03.0 


VERY IMPORTANT 

V 


5 

0 


39 

2 


16.0 

0.9 


17 0 
MISSING 


100,0 
100.0 




TOTAL 


232 


10O.0 


100.0 




MEAN 3 083 
MOOE 3 OfO 


STD ERR 
STD DEV 


0 000 

1 .337 


medIan 


3 170 


VALID CASES 230 


MISSING 


CASES 2 









,0.1831 

( 226) Supervisory - direct leadership 
\ " P-0.006 




/ 



**~ y 01/14/82 
FILE NONAME (CREATION DATE - 01/14/82) 

VAR144 , 

140. Schedule and program facility. 



CATEGORY LABEL 


COOE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


AO JUS HO 
FREO* ; 
* (PCT) 


CUM/ 

) Jreq 

(PCf ) 


NOT AT ALL IMPORTANT 


1 


3 1 


13 


4 


13 5 


13 5 




2 


24 


10 


3 


10 4 


23 9 




3 


34 


14 


7 


14 8 


38 7 




4 . 


12 


18 


1 


18 3 


57 0 


VERY IMPORTANT 


5 


99 


42 


7 


43 0 


100 0 




0 


2 


0 


9 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 3 670 
MODE 5 OOO 


STD ERR 
STO OEV 


0096 
1 452 




MEDIAN 


4,119 


VALIO CASES 230 


MISSING 


CASES 2 











0.3547 

( 226) Supervisory - direct leadership 
P-0.000 



228 



o 

ERIC 



NCV 



\ 



01/14/82 



FILE NONAMt (CREATION DATE -01/14/82) 



VAR14S 

141. Assign duties and schedule staff. 



CATEGORY LAB*L 

NOT AT ALL I MPOR T ANT 



VERY IMPORTAN 




CODE 


ABSOLUT E 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
(PCT) 


1 


23 


9 


9 


10.0 


160 


2. 


14 


6 


0 


6 1 


^16. 1 


3 


30 


12 


9 


13.0 


29. 1 


4 


59 


25 


4. 


25.7 


54,8 


5 


104 


44 


8 


45. 2 


100.0 


0 


2 


0 


9 


MISSING 


100.0 


TOTAL 


232 


100 


0 


100 0 





MEAN 3 900 STD ERR O 087 

MODE 5 OOO STD DEV 1 .313 

V/ClID CASF^ 230 MISSING CASES 2 



MEDIAN 



4 314 



0.2367 
( 226) 
P-0.000 



Supervisory direct leadership 



229 



ERIC 



NCY , 

FILE NONAME (CREATION DATE • 01/14/82) 



01/14/82 



VAR U6 «| 

142. Supervise use of external facilities. ' 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO < 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


54 


23 


3 


23 7 


23 7 




2 


46 


20 


7 


2 1 1 


44 7 




3 


4 2 


18 


1 


16 4 


63 2 




4 


32 


13 


8 


14 0 


77 * 


VERY IMPORTANT 


5 


52 


22 


4 


22 8 


100 0 




0 


4 


t 


7 


MISSING 


100 0 




TDTAL 


232 


10O 


0 


too 0 




MEAN 2 912 
MODE 1 000 


STD ERR 
STD DEV 


0 099 
t 487 




MEDIAN 


2.786 

i 


VALID CASES 226 


MISSING 


CASES 4 











\ 



0.0891 

( 224) CORE 
P-0.184 



230 



ERIC 



NCY 

FILE NONAMf (CRFATION DATE • Ol/U/82) 



01/14/82 



VAR147 



143. Supervise concessions, ticket sales and booking. 

. RELATIVE » ADJUSTED ^~CttM 



CATEGORY t ABEL 


CODE ■ 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
(PCT) 


FREO 
( PCT ) 


NOT AT ALL IMPORTANT 


1 


87 




37 


5 


3 r , r 


Ji f 




2 


32 


f 


* 13 


s 


13.0 


51 5 


\ 


3 


20 




12 


5 


12.6 


64 1 




4 


33 




14 


2 


14,3 


78 4 


VERY IMPORTANT 


5 


< 50 




21 


6 


216 


100 0 




0 


1 




0 


4 


MISSING 


100 0 


r 


TOTAL 

" / 1 

/ STD ERR 
' STD DEV 


232 




ioo 


0 


100.0 




MEAN 2 684 
MODE 1 OOO 


0 
1 


105 
602 




MEDIAN 


2.301 


VALID CASES 231 


MISSING 


CASES 


1 











0.0336 
( 227), 
P-0.614 



CORE 



231 




ERIC 



FILE 



NONA ME (CREATION OATE * 01/14/82) 



01/14/82 



.VAR148 v *' >'*,""' 

144. Devise and maintain facility records' and reporting systems. 









RELATIVE 


ADJUSTED 


CUM 






'absqjjjte 
/rIq 


FREO 


FREO 


FREO 


CATEGORY LABEL . . . 


CODE 


(PCT) 


(PCT) 


(PCT) 


NOT AT ALt IMPORTANT 


1 . 


46 


19.8 


20,0 


20.0 




2 


.37 


15.9 


16.1 


36. 1 


* 


3. 


29 


ta. 5 


12.6 


48.7 




4. 


50 


21.6 


21.7 


\ 70 . 4 


VERY IMPORTANT ' 


* 


68 


29 . 3 


29.6 V 


100.0 




* 0 / 


2 


d.9 


MISSING 


100. Q 




TOTAL 


' 942 


100. 0 


100.0 





mm 

MODE 



VALID CASES 



3 . 248 ■ . ■ ■ STD ERR O . 100 

5 . OQO , STD DEV . 1 . 520 

230 MISSING CASES 2 



Median 



3 . 5$0 



a. 0784 
( 226) 
P=0.24l 



CORE 



\ 232 



NCY / 1 01/14/82 

- " - i ■ "* 

FILE NONAME (CREATION DATE -01/14/82) V 

■ ■ . - . ■■ ^ . ■ . ■ ■ 4 .'\ v . - . 

VAR149 . f y 

145. Evaluate facility operations. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREQ 


RELAvTIVE /' 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FRfcO 
(iPCJ) 


NOT AT ALL IMPORTANT 


k' 1 . 


27 


1 1 


6 


11.8 


1 1 . 6 * 




2. 


22 


9 


5 


9.6 


21 .5 




3. 


37 


15 


9 


16.2 


37 .7 




4.. 


66 


28 


4 


28.9 


66.7 


VERY IMPORTANT 


" '5. 


76 


32 


8 


33.3 


1000 




0. 


4 


1 


7 


MISSING 


1000 




TOTAL 


232 


100 


0 


100.0 < 




MEAN 3.623 
MODE 5.0OO/ 


STD ERR 
STD DEV 


0.089 
1 .346 




MEDIAN 


3.924 


VALIO CASES 228 * 


MISSING 


CASES 4 











V-, ; ' ■ 

-0.1130 

( 224) CORE 
P=0.091 




NCY 

F*LE NONAME (CREATION DATE » 01/14/82) 



01/14/82' 



VAR150 - • 4 tJ > 

146. Regulate and control facility and equipment, 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 

n 


1 . 


38 


16 




r .16.7 


16.7 




2. 


35 


15 


1 


15.4 


32 .2 




J . 




18 


5 


18.9 


51.1 




4. 




25 


4 


26.0 


77.1 

(ipo.o 


VERY IMPORTANT 


* 5. 




22 


4 


22.9 




0. 


5 


2 


2 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 3.229 
MODE 4.0QO 


STD ERR 
STD DEV 


0.093 
1 . 399 




MEDIAN 


3.442 


VALID CASES 227 


MISSING 


CASES 5 











0.2182 
( 223) 
P=0.00i 
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o 

ERIC 



r ii i 



NONA Ml 



I rPf A I ION. OA I f - 01/14/R2) 



01/14/82 



VARIf»l 

147. _ Kslab I ish Rapport with clients. 
cat raoi?N i Ann 

NOt AT Alt IMPdRTANT 



VI WY IMPORIANf 



CODE 


ABSOLUTE 
FREO 


RELAT I VE 
FREO 
(PCT ) 


ADJUSTED 
FREO 
(PCT ) 


CUM 
FREO 
( PCT ) 


1 . 


6 


V 2 6 


2.6 


ft-. 6 


2 


10 


4 3 


4 .4 


7.0 


3 


26 


11.2 


11.4 


18 4 


4 , 


52 


22 4 


22.8 


41.2 


5 


134 


57 8 


58.8 


100.0 


0 


4 


1 .7. 


MISSING 


100,0 


TOTAL 


232 


100 0 


100.0 





Mr AN 

f 

v\i in ( 



A«;r * 



4 307 

5 iXX> 



STD ERR 
STD OEV 



0.067 



' 1.012 
MISSING CASES 4 



MEDIAN 



4 649 



j 



0.2167 
( 224) 
P=O.0O1 



Supervisory direct leadership 



235 

ERIC 
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NCY 
FILE 



01/14/82 



NONAME (CREATION DATE - 01/14/82) 



VAR152 

148. Improve park and facility access. 









RELATIVE 


AOJUSTEO 


CUM 






ABSOLUTE 


FREO 


FREO 


FREO 


CATEGORY LABEL 


COOE 


FREO 


(PCT) 


(PCT) 


(PCT) 


NOT AT ALL iMPORtA^T 


1 . 


60 


25 


9 


26 . 2 


26,2 




2. 


36 


15 


5 


15.7 


41.9 




3 


50 


21 


6 


21.8 


63.8 




4 . 


39 


16 


8 


^ 17.0 


80.8 


VERY IMPORTANT 


5. 


44 


19 


0 


19.2 


100,0 




O. 


3 


1 


3 


MISSING 


100,0 




TOTAL 


232 


100 


0 


100 , 0 




MEAN 2.873 


STO ERR 


0 097 




MEDIAN 


*2.870 


MODE 1 .OOO 


STO OEV 


1 .462 










VALID CASES *' 229 


MISSING 


CASES 3 




\ 







-0.2972 
( 225) 
P-0>000 



Adminis teat ion 
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A. 



NCV 

FILE NONAME (CREATION 0 AT E - 01/14/82) 
VAR153 

149. Train users in effective use of facility. 

RELATIVE AOJUSTEO CUM 



CATEGORY LABEL 


COOE 


ABSOLUT E 
FREO 


FREO 
(PCT) 


FREO 


FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


28 


12 


1 


12.3 


12.3 




2. 


41 


17 


7 


18.0 


30.3 




3 . 


57 


24 


6 


25.0 


55.3 


■ * 


4, 


51 


22 


0 


22 .4 


77.6 


VERY IMPORTANT 


5. 


51 


22 


0 


22.4 


100.0 




0. 


4 


1 


7 


MISSING 


1000 




TOTAL 


232 


100 


0 


100.0 




MEAN 3.246 
MOOE 3 . OOO 


STO ERR 
STO OEV 


b,087 
1 . 318 




MEOIAN 


3.280 


VALIO CASES 228 


MISSING 


CASES 4 











V 



0.1954 
( 224) 
P-0.003 
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9 

ERIC 
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NCY 01/14/82 
FILE NONAME ( CREATION DATE ■ 01/14/82) 

i m t 

VAR154 

ISO. Orient users to rules and regulations. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 . 


27 


1 1 .6 


11 .8 


1 1.8 




2. 


26 


11.2 


11.4 


23.2 




3 


55 


23.7 


24, 1 


47.4 




4 . 


59 


25.4 


25.9 


73.2 


VERY IMPORTANT 


5. 


61 


26.3 


26. a 


100.0 




0. 


4 


1.7 


MISSING 


100.0 

i 




TOTAL 


232 


100.0 


100.0 


MEAN 3.443 
MODE 5.000 


STO ERR 
STO DEV 


0.087 
1 .315 


MEDIAN 


; 

jtf.602 


VALIO CASES 228 


MISSING 


CASES 4 









0.2771 

( 224) Supervisory direct leadership 
P-0.000 
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ERIC 



NCV 
FILE 



NONAME (CREATION DATE • 01/14/82) 



01/14/82 



VAR155 

151. Involve community in facilities, 



♦ M 



CATEGORY LA&EL 


rnnc 


ABSOLUTE 

coca 
r Kc W 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 

FREO 
t Dr t t 


CUM 
FREO 

I PCT | 


NOT AT ALL IMPORTANT 


* 

1 . 


OA 

ZU 


8 


6 


V . O 


9 . 0 




2. 


18 




8 


/ 

8. 1 


17.0 




3. 


50 


21 


6 


2^4 


39.5 






75 


32 


3 


33.6 


73 . 1 


VERY IMPORTANT 


8. 


60 


25 


9 


26.9 


100.0 




0^ 


9 


3 


9 


MISSING 


1OO.0 




TOTAL 


232 


10O 


0 


10O.0 




MEAN 3 614 
MODE 4 .000 


STD ERR 
STD DEV 


0.082 
1 .217 




MEDIAN 


3.813 


VALID CASES 223 


MISSING 


CASES 9 








1 



0.1473 
( 219) 
P-0.029 
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NCY, 
FILE 



01/14/82 



NONAME (CREATION DATE • 01/14/82) 



VAR156 / 

152. Assess degree of match between philosophy and facility management policies and procedures. 



CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREO (PCT) 


ADJUSTED 

C D C ft 

r KtU 
(PCT) 


cum/ 

P DC ft 

(PCT) 


NOT AT ALL IMPORTANT 


1 , 


19 


8 


2 


8.3 


8.3 




2. 


34 


14 


7 


14.9 


23.2 




3. 


67 


26 


9 


29,4 


52.6 




4. 


70 


30 


2 


30.7 


83.3 


VERY IMPORTANT 


5. 


38 


16 


4 


16.7 


100.0 




0. 


4 


1 


7 


MISSING 


1000 




TOTAL 


23? 


100 


0 


100.0 




MEAN 3.325 
MODE 4 4,000 


STD ERR 
STD DEV 


0.077 
1 . 165 




MEDIAN 


3.410 


VALID CASES 226 


MISSING 


CASES 4 











-0.1763 
( 224) 
P-0.008 



Administration 



240 

ERIC 



NCV 01/14/82 
IE NONAMF ( CRE AT ION OATE • 01/14/82) 

VAR157 *\ f . 

153* Develop long-range goals. 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
, FREO 
(PCT > 


CUM 
FREO 
V i PCT ) 


NOT AT ALL I MPOR TANT 


1 . 


5 


2 


2 


2.2 


\ 2.2 




2 


9 


3 


9 


3.9 


}' 




3 . 


46 


19 


8 


20 . 1 


AO . « 




4. 


76 


32 


8 


33.2 


59.4 


VERY IMPORTANT 


5. 


93 


40 


1 


40.6 


100.0 




0. 


3 


1 


3 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 4 06 V 
MODE 5 OOO 


STD ERR 
STD DEV 


t),065 
0.980 




MEDIAN 


4.217 


VALID CASES 229 


MISSING 


CASES 3 











-0.2849 

( 225) Administration 
P-0.000 
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9 

ERIC 



\ 



4 



NCY 



FILE NONAME (CREATION DATE • 01>14/B2) 



01/14/82 



VAR158 

154. Develop management objectives. 



CATEGORY LABEL 


CODE 


m O JUL \J | C 

FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 

r KtW 

(PCT) 


CUM 

C DC ft 

rRtw 
(PCT) 


NOT AT ALL IMPORTANT 


1 


3 


2 


.2 


2.2 


2.2 




2. 


13 


5 


6 


5.7 


7.9 




3. 


36 


ts 


5 . 


15,7 


23.6 


VERY IMPORTANT 


f 

5. 


89 

s 86 


38 
37 


4 
1 


36.9 
37 6 


62.4 
100.0 




0. 


3 


1 


3 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100.0 




MEAN 4,039 
MODE 4.0OO 


STD ERR 
STD DEV 


0.065 
0.970 




MEDIAN 


4, 180 


VALID CASES 229 


v MISSING 


CASES 3 











-0.3353 

( 225) Administration 
P-0.000 



ERIC 



242 



NCV * 01/14/02 

FILE NONAME (CREATION DATE ■ 01/14/82) 

. / ' 

VAR159 J 

155. Determine success criteria. 

RELATIVE AOOUSTEO' " fUM 
ABSOLUTE FREO FREO ' 'FRE& 



CATEGORY LABEL 


CODE 


FREO 




(PCT) 


(PCT) 


(PCT) 


MTIT AT All tllDODTlkiT 

/ 


4 

] . 


* 

i 




0 


4 


n a 


o a 




2 


16 




6 


9 


7.0 


,7.4 




3. 


45 




19 


4 


19.7 


27. 1 




4 


100 




43 


1 


43.7 


70.7 


VERY IMPORTANT 


5. 


67 




28 


9 


29 . 3 


' 100.0 




0. 


3 




1 


3 


MISSING 


100.0 




TOTAL 


232 




100 


0 


100,0 


* , 


MEAN 3 943 
MODE 4 OOO 


STO ERR 
STD DEV 


0 
0 


059 
899 




MEDIAN 


4.025 


VALID CASES 229 


MISSING 


CASES 


3 











' -0.1382 

( 225) Administration 
P-0.038 
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ERIC 



/ 



NCY 01/14/82 

f » 
FILE NONAME (CREATION DATE • 01/14/82) 



VAR160 

156. Create and maintain inter-departmental cooperation. 



1 

CATEGORY LABEL 


CODE 


RELATIVE 
ABSOLUTE FREO 
FREQ (PCT) 


ADJUSTED 
FREQ 
(PCT) 


CUM 
FREQ 
(PCT*) 


NOT AT ALL IMPORTANT 


1 . 


. 3 


1.3 


1 3 


1 . 3 




2 


14 


6,0 


6.1 


7.4 






24 


10. 3 


10,5 


17.9 




4 


SO 


34 5 


*34.0 


52.8 


VERY IMPORTANT 


5 


108 


46.6 


47 . 2 


100.0 




0 


3 


1.3 


MISSING 


100.0 




TOTAL 


232 


100.0 


100,0 




MEAN 4 205 
MODE 5.000 


STD ERR 
STD DEV 


0.063 
0.040 


MEDIAN 


4 .410 


.VALID CASES 220 


MISSING 


CASES 3 









-0.3117 

( 225)* Administration 
P-0.000 
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ERIC 



NCY 

hle 



NONAMF (CREATION DATE • 01/14/82) 



01/14/82 



VAR 161 

157. Create conducive work environment. 



CATEGORY LABEL 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 







RELATIVE 


ADJUSTED 


CUM 




ABSOLUTE 


FREO 


FREO 


FREO 


CODE 


FREO 


(PCT) 


(PCT) 


(PCI) 


1 


1 


0 4 


•v J ^ 4 


0. 4 


2 


3 


1 3 


1.3 


1,7 


, 3 


25 


10.8 


10.0 


12.7 












4 


70 


34 1 


34.8 


47 2 


" 8 


121 


52 2 


82 8 


too 0 


0 


3 


1 3 


MISSING 


100.0 


TOTAL 


232 


100 0 


iocr.0 





MEAN 4 380 STO ERR 0.091 

MODE 5 OOO STO OEV 0 766 

VALID CASES 229 MISSING CASES 3 



MEDIAN 



4 .954 



r. 11-31 
225) CORE 
P-0.091 
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NCY 
FILE 



NONAME (CREATION DATE = 01/14/82) 



01/14/82 



VA«162 

158. Priorifce own work activities. 



CATEGORY LABEL 



VERY IMPORTANT 



CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
F&EQ 
(PCT> 


CUM 
0 FREO 
(PCT) 


2. 


; 1 


0.4 


04 


■ v 0 .4 


3 


14 


6.0 


6. 1 


6 • 


4. 


56 


24 .1 


24.5 


3 1 . 0 


5 


158.^ 


68 1 


690 


1OO-0 


0 


3 


1/3 


MISSING 


100.0 


TOJAU 


232 


100.0 


100.0 





MEAN 
MODE. 

VALID CASES 



4 .eio 

I- 5.^00 
229 



^STD ERR ^ 0.04 1 

S>D DEV 0.621 

MISSING CASES 3 



MEDIAN 



4.775 



\ 



/ 




• • • V 



246 



0.0170 
( 2-25) CORE 
P=0.800 



ERIC 



NCV * , . « , j . ■ ^ . 01/14/82 

FILE VNONAMF (CREATION DATE « v01/14/82)' 

t ' vari63 . • ' ' . ; ' 

159. Provide accurate and adequate informatipn to policy makers, '■/ '. 









RELATIVE 


ADdUSTEu 


CUM 


CATEGORY LABEL 

NOT >AT ALL IMPORTANT 


CODE 


A D Cfll t IT IT 

ABSOLUTE » 

FREO 

*\ 


FREO 
(PCT) . 

1.3 


FRfcQ 

(PCT)'* 

\ j 

*" 1.3 


FREO 
V(PCT) 

1.3 


4 


; 2 ' 


6 


2,€ 


2.6 


• 3.9 




3. 


3 1 


13.4 


13.5 


17.5 




4 ; 


67 


28.9 


29.3 


46.7 , 


VERY IMPORTANT 


5. 


\22 


52.6 


53.3 


100,0 




0 


3 


1.3 


MISSING 


100.0 


* 


TOTAL 


232 


100.0 


Mcfc^O 




1 Mt AN 4 306 


$TD ERR 


0.059 


MEDIAN ' I 


4.561 



MODE ,5x000 STD DEV " Oj, 89$ 

VALID CASES 229 * MISSING CASES 3 , 

' ' t • ? ' j 

- -0.3486 

( 225) Administration 
P=0.000 
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FILE 



NONAME (CREATION DATE « 01/14/82) 



01/14/82 



VAR164 



160. Interpret policies 


to staff. 


» 






■ '/ 

CATEGORY LABEL 


CODE 


• 

ABSOLUTE 
FREO 


relative" 

FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
♦ (PCT) 


NOT^ AT ALL IMPORTANT 


' 1 . 


2 


O 9 , 


0 . 9 


<6 . 9 




2. 
3. 


5 

? 31 


2 .2 
13.4 


2.2 
13.5 


3.0 , 
16.5 




4. 


72 


31 .0 


31.3' 


47.8 


VERY IMPORTANT 


5. 


120 


5 1 7 


52.2 


100.0 




0. 


2 


0.9 ' 

* 


MISSING** 


100.0 




TOTAL 


232 


100.0 


100.0 





MEAN 
MODE 



4.317 
5.0OO 



STD ERR 
STD DEV 



0.056 
0.851 



MEDIAN 



4 .542 



VALID CASES 



230 



MISSING CASES 



9 

ERLC 



-0.252f 

( 226) Administration 
P=0.000 
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ncv 

FILE 



NONAME (CREATION DATE - 01/14/82) 



01/14/82 



VAR165 

16 1. Evaluate products, services and prices of suppliers. 



CATEGORY LABEL 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 



Mean 

MODE 

VALIO CASES 



3 214 

3.000 

229 



CODE 

1 . 

2 . 
• 3, 

4 

5. 
O. 
TpTAL 



STD ERR 
STD DEV 



MISSING CASES 



ABSOLUTE 
FRE6 

26 

37 

73 

48 

45 

3 

232 



0.083 
1 . 254 

' 3 



RELATIVE ADJUSTED 



FREO 
(PCT) 

11.2 

15.9 

31.5 

20.7 

19.4 

1 .3 

100.0 



FREO 
(PCT) 

• 11.4 
16.2 
31.9 
21.0 
19.7 

MISSING 
100.0 



MEDIAN 



CUM 
- l;REq 
<«T 

11.4 

27.5 
59.4 
803 
100.0 
100.0 

3.205 



-0.0696 

( 2£5) CORE 
P=0.298 



9 

ERLC 



NCY 01/14/82 
PlLt NONAME (CREATION DATE - 01/14/82) 

VAR166 

162. Set purchasirig specifications and procedures. 

RELATIVE ADJUSTED CUM 



CATEGORY LABEL 


CODE 


ABSOLUTE 
FREO 


FREO 
(PCT) 


FREO 
(PCT) 


FREO 
' (PCT) 


NOT AT ALL IMPORTANT 


1 . 


s 

51 


22.0 


22 . 3 


22.3 




2 . 


50 


2 1.6 


21.8 


44 , 1 




3. 


65 


28.0 


28.4 


72.5 




4 . 


34 


14,7 


1*4.8 


87.3 


VERY IMPORTANT 


5. 


29 


12.5 


12.7 


100.0 




0. 


3 


1 .3 


MISSING 


100.0 




TOTAL 


232 


100.0 


100.0 




MEAN 2.738 
M00E 3.0OO 


STD ERR 
STD DEV 


0.086 
1 .305 


MEDIAN 


2.708 


VALIO CASES 229 


MISSING 


CASES 3 









-0.2789 .*» . 

( 225) Administration 

P=0.000 



25 U 



NCY 



01/14/82 



FUE NONAM? { CQF AT I ON DAT E ' * 01/14/82) 



VAR1G7 

163. Establish effective office policies and procedures, . t.- 

RELATIVE ADJUSTED " ~CUM 

ABSOLUTE 

CATFGORY I ABFL 
NOT AT ALL TMPOR.T ANT 



VfRV IMPORTANT 





Aorni i it r 
AO bULU I t 


rnr a 
F K 1 0 


FREO 


FREO 


CODE 


FREO 


(PCT) 


(PCT) 


(PCT) 


1 


18 


7 8 


7,9 


7.9 


2 


26 


11.2 


11,4 


19 2 


3 


59 


25 4 


25.8 


*45.0 


4 


60 


25 9 


26.2 


* 71.2 


5 


66 


28 4 


28 8 


100 0 


0 


3 


1 . 3 


MISSING 


100 0 


TOTAL 


232 


100 0 


100.0 





MP AN 
MODE 



568 

OOO 



STD ERR 
STD DEV 



0 082 

1 . 236 



MEDIAN 



3.692 



VAL 10 CASE S 



229 



MISSING CASES 



,-0,1888 

( 225) 
P=0,004 



Administration 



251 



o 

ERIC 



NCY 
FILE 



NONA ME 



(CREATION DATE - 01/14/82) 



01/14/82 



VAR168 

164. Develop fiscal policies, 



CATEGORY LABEL 

NOT AT ALL IMPORTANT 



VERY IMPORTANT 



CODE 


ABSOLUTE 
FREQ 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


1 . 


40 


17 


2 


17.5 


,17.5 


2. 


45 


19 


4 


19.7 


37. 1 


3 


48 


20 


7 


21 .0 


58. 1 


4 . 


62 


26 


7 


27. t 


85 . 2 


5. 


34 


14 


7 


14.8 


100.0 


0. 


3 


1 


3 


MISSING 


100. 0 


TOTAL 


232 


10O.0 


100.0 





MEAN 3.022 STO ERR 0.088 

MOOE 4.000 STD DEV 1.329 

VALIO CASES 229 MISSING CASES 3 



MEDIAN 



3,115 



-0.4701 
( 225) 
P-0.000 



Adminis tration 



ERLC 



252 



NCY 



FILE NONA ME (CREATION DATE ■ 01/14/82) 



Ot/14/82 



VAR169 



165 . Develop effective and appropriate reporting and irtformation forms, 



CATEGORY LABEL 


CODE 


AB SOL UTF 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 

cnrn 
r K t W 

(PCT ) 


CUM 
r REO 
(PCT) 


NOT AT ALL IMPORTANT 


t 


1 1 


4 


.7 


* 4.6 


4.6 




2. 


26 


1 1 


2 


11.4 


16.2 




m 3 


56 


25 


0 


25.3 


41.5 




4 


74 


31 


9 


32.3 


73.8 


VERY IMPORTANT 




60 


25 


9 


26.2 


100.0 






3 


1 


3 


MISSING 


100. O 




TOTAL 


232 \ 


100 


0 


100.0 




MEAN " 3 638 
MODE 4 OOO 


STD ERR 
STD DEV 


O.075 
1 . 130 




MEDIAN 


3.764 


VALID CASES 229 


MISSING 


CASES 3 












-0.1243 

( 225) Administration 
P-0.063 

S 



253 



9 

ERIC 



NCY 



FILE NDNAME (CREATION DATE « 01/14/82) 



01/14/82 



VAR170 

166. Ensure sufficient insurance and liability coverage. 



CATEGDRYJ.ABEL 


CDDE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


67 


28 


9 


310 


,31.0 




2 . 


36 


15 


5 


16.7 


47 . 7 


/ 


3 


33 


14 


2 


15.3 


63.0 




4 


30 


12 


9 


13.9 


76.9 


VERY IMPORTANT 


5. 


50 


21 


6 


23. 1 


100.0 




0 


16 


6 


9 


MISSING 


100.0 




TDTAL 


232 


100 


0 


100.0 




MEAN 2 8 15 
MODE 1 000 


STD ERR 
STD DEW 


0 106 

1 .565 




MEDIAN 


2 652 


VALID CASES 216 


MISSING 


CASES 16 











ERIC 



-0,3657 
C 212) 
P-0.000 



Administration 



/ 



251 



NC > - 01/14/82 

ritf NONAMf ( CRF A T I ON DATE • 01/14/82) 

4 

VAR17 1 

167. Develop a policy and procedures manual. , ; * 



CATFGOR* t APP L 


CODE 


ABSOLUTE 
FREO 


RELATIVE 
FREO 
(PCT ) 


AOJUSTED 
f REO 
(PCT ) 


CUM 
FREO 
(PCT) 


MOT AT AU IMPORTANT 


1 


26 


1 1 


2 


12,0 


12 0 




2 


23 


9 


9 


10 a 


22,7 






42 


18 


1 


19 4 


.42 1 


i 


4 


65 


28 


0 


30 1 


7 *5 0 
li J. 


VFR> IMPORTANT 


5 


60 


25 


9 


27 8 


100 0 




- 0 


16 


6 


9 


MISSING 


100.0 




TOTAL 


232 


100 


0 


100 0 




WF AN 1 509 
MODE 4 OOO 


STD ERR 
STD DFV 


0 090 

1 322 




MEDIAN 


3 762 


val ip c/vsf^ 2 is 


MISSING 


CASES 16 











-0.2076 

( 212) Administration 
P-0.002 



255 



FILE NONAME (CREATION OATE » 01/14/82) 



01/14/82 



VAR 172 

168, 



Maintain administrative procedures responsive to others and public's neieds 



CATEGORY LABEL 


' CODE 


RELATIVE 
ABSOLUTE .FREO 
FREO (PCT) 


ADJUSTED 
FREO 
(PCT) 


CUM 
FREO 
(PCT) 


NOT AT ALL IMPORTANT 


1 


, 14 


6 


0 


6.5 


6,5 




2 


6 


2 


6 


2.8 


9.3 


/ 


3 


42 


18 


1 


19 5 


28.8 




4 


71 


30 


6 


33.0 


61 .9 


VERY IMPORTANT 


5 


82 


35 


3 


38 1 


100.0 




0. 


17 


7 


3 


MISSING 


100.0 




TOTAL 


232 


lOO 


0 


10O.0 




MEAN 3935 
MODE VOOO 


STO ERR 
STO OEV 


0.077 
1 130 




MEDIAN 


4.141 


VALID CASES 215 


MISSING 


CASES 17 












-0.2121 
( 211) 
P-0.002 



Adminis tration 



256 



NCY ' ' 01/14/82 



MLF NONAMf (CREATION DATF ■ 01^14/8^) 
VAR173 , 

169. Demonstrate accountability to public. 







RELATIVE 


ADJUSTED 


CUM 






ABSOLUTE 


FREO 


FREO 


FREO 


CATEGORY LABEL 


CODE 


% - FREO 


(PCT) 


(PCT) 


(PCT) 


NOT AT ALL IMPORTANT 


1 


A 
*• 


1 


7 


/ 19' 


^ 1.9 




2 




2 


6 


2.8 


4 . 7 




3 


2 1 


9 


1 


9,8 


14,5 




4 


64 


27 


6 


29.9 


44 4 


VERY IMPORTANT 


5 


1 19 


51 


3 


55 6 


100,0 




0 


18^ 


7 


8 


MISSING 


100 0 




TOTAL 


232 


100 


0 


100 0 




MF AN 4 346 


STD ERR 


0 062 




MEDIAN 


4 601 


MO OF 5 OOO 


STD DEV 


0.905 










VAC ID CASES 2 14 


MISSING 


CASES 18 











V 



-0.1579 

( 210) Administration 
P-0.022 



257 



9 

ERIC 



NCY 



CPU TIME REQUIRED 3 10 SEC0N0S 



01/14/82 



17 FINISH 



(SPSS GENERATED) 



NORMAL END OF JOB 

17 CONTROL CARDS WERE PROCESSED 
O ERRORS WERE DETECTED 
Execution T»rmin«t»d 10M422 TO 612 RC-0 $ 10 54 



258 



ERIC 



